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RAN-1908060102010001

M.Com. (Sem. II) Examination April - 2023

Economics of Growth, Development and Planning 201

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com. (Sem. II)

Name of the Subject :

 Economics of Growth, Development and Planning 201

Subject Code No.: 1908060102010001

Seat No.:

Student’s Signature
 

(2) âñ“u S>dZu bpSy>A¡ v$ip®h¡g Ap„L$ âñ“p ‘|fp NyZ v$ip®h¡ R>¡

âñ-1  “uQ¡“p âñp¡“p V|$„L$dp„ S>hpb Ap‘p¡.   (12)

 1. Apr’®L$ dp¡X¡$g“p õhê‘p¡ S>Zphp¡.

 2. kss h©rÙ dpV$¡“u AphíeL$ ifsp¡ kdÅhp¡.

 3. “hâhs®“dp„ L$C L$C bpbsp¡“p¡ kdph¡i ’pe R>¡?

 4. âÃR>Þ“ b¡fp¡S>Npfu“y„ õhê‘ kdÅhp¡.

 ‘. kp^“ DÐ‘pv$“ rhïg¡jZ“„y iy„ dlÐh R>¡?

 6. d|X$u-DÐ‘pv$“ NyZp¡Ñf“u dep®v$pAp¡ S>Zphp¡.

âñ-2  X$p¡df“p Apr’®L$ h©rÙ dp¡X¡$g“u V$uL$pÐdL$ QQp® L$fp¡.   (13)

A’hp

âñ-2  fp¡T¡ÞõV$pC“ fp¡X$p““y„ Apr’®L$ h©rÙ dp¡X¡$g kdÅhu s¡“u dep®v$pAp¡ QQp£. (13)

âñ-3  Akdsp¡g rhL$pk A„N¡“p lj®d¡““p rhQpfp¡ krhõsf kdÅhp¡.  (13)

A’hp

âñ-3  fp¡õV$p¡h Üpfp r“v$£ius ‘f„‘fpNs kdpS> A“¡ k„¾$prsL$pm“p sb½$$pAp¡ krhõsf  
kdÅhp¡.     (13)
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âñ-4  V|„$L$“p„¡^ gMp¡. (L$p¡C‘Z b¡)   (12)

 1. Apr’®L$ dp¡X¡$g“u dep®v$pAp¡

 f. Apr’®L$ rhL$pkdp„ r“ep¡S>L$“u c|rdL$p

 3. âÃR>Þ“ b¡fp¡S>Npfu A“¡ d|X$ukS>®“

 4. kdph¡iL$pfu rhL$pk

 ‘. MQ®-gpc rhïg¡jZ A“¡ âp¡S>¡L$V$ d|ëep„L$“

ENGLISH VERSION

Instructions: 

(1) Figures on right side of the question indicate full marks of the question.

Q-l	 	 Answer	the	following	questions	briefly.	 	 (12)

  1.     Explain the forms of economic model. 

  2.     Explain the essential conditions for constant growth. 

  3.     Which matters are included in innovations ? 

  4.     Explain the form of disguise unemployment. 

  5.     What is the importance of input output analysis ? 

  6.     State limitations of capital output ratio. 

Q-2  Critically discuss economic growth model of Domar. (13)

OR

Q-2  Explain the economic growth model of Rosenstein Rodan and discuss its 

limitations.     (13)

Q-3  Explain the thoughts of Hirchman on unbalanced growth. (13)

OR

Q-3  Explain traditional society and transitional phase as indicated by Rostow. (13)

Q-4	 	 Write	short	note	(	Any	Two	)	 	 	 (12)

 1. Limitations of economic model 

 2. Role of entrepreneur in economic development 

 3. Disguise unemployment and capital formation 

 4. Inclusive growth 

	 5.	 Cost	Benefit	and	Project	evalation	
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RAN-1908060102020001

M.Com. (Sem. II) Examination April - 2023

Management Theory & Practice - II

Time: 2 Hours ] [ Total Marks: 50

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com. (Sem. II)

Name of the Subject :

 Management Theory & Practice - II

Subject Code No.: 1908060102020001

Seat No.:

Student’s Signature
 

(2) S>dZu bpSy>“p A„L$ âí““p NyZ v$ip®h¡ R>¡.

â. 1  V|$„L$dp„ S>hpb Ap‘p¡.   (10)

 1. ìehõ’ps„Óue S>X$sp A¡V$g¡ iy„?

 2. V$ud Æh“Q¾$“p sb½$p S>Zphp¡.

 3. Å¡lpfu rhÞX$p¡“p rhõspfp¡ S>Zphp¡.

 4. ^„^pL$ue k„kp^“ Apep¡S>““p L$pe®n¡Ó“p dyØp Ap‘p¡.

 5. rdi““p¡ A’® Ap‘p¡.

â. 2  ìehõ’ps„Óue ‘qfhs®““u âq¾$ep hZ®hp¡ A“¡ s¡“u kamsp“p k|Q“p¡ hZ®hp¡. (13)

A’hp

â. 2 A. AkfL$pfL$ V$ud fQ“p“u âq¾$ep“p sb½$pAp¡ hZ®hp¡. (6)

 b. ""c|rdL$pAp¡“y„ h¥rhÂe A“¡ kæep¡ hÃQ¡ dprlsuk„Qpf“u sfpl''-V$ud“p k„v$c®dp„  
rhNs¡ QQp£.     (7)

*RAN-1908060102020001*
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â. 3  kdÅhp¡.     (13)

 1. d|ëeâhpl k„Qpg“.

 2. ki[¼sL$fZ.

A’hp

â. 3  rhk„hpqv$sp A¡V$g¡ iy„? s¡“p Dv$¹chhp“p L$pfZp¡ A“¡ s¡“u âq¾$ep kdÅhp¡. (13)

â. 4 A. V|„$L$“p¢^ gMp¡. (Nd¡ s¡ A¡L$)   (8)

 1. Qpf Æh“[õ’rsAp¡.

 2. dprd®L$ndsp.

â. 4 b. L¡$kõV$X$u.     (6)

   S>e rgrdV$¡X$dp„ d¡“¡S>f îudsu “usp “peL$ L$d®QpfuAp¡ dpV$¡ “uQ¡“u dpÞesp  
^fph¡ R>¡.

 1. S>ê$fu op“ A“¡ L$p¥iëe ^fphsp “’u.

 2. k„‘|Z® rhíhpk d|L$hp¡ Å¡Mdu R>¡.

 3. k„Qpg“dp„ cpNuv$pf b“phu iL$pe “l].

 4. S>hpbv$pfuhpmp L$pddp„ s¡d“p k|Q“p¡ õhuL$pfu iL$pe “l].

 5. h^y kÑp Ap‘u iL$pe “l].

   d¡“¡S>f L$d®QpfuAp¡“u âi„kp, ârs‘p¡jZ L¡$ L$pe®õhuL$pf dpV$¡ klds “’u. S>¡’u 
L$d®QpfuAp¡ gOyspN°„r’ A“ych¡ R>¡. îudsu “peL$ ‘p¡sp“¡ ‘fpdi®L$“u c|rdL$pdp„ “ fpMu 
Ap‘Myv$bp¡k“u c|rdL$pdp„ fpMhp“p ApN°lu R>¡.

   D‘fp¡¼s L¡$kdp„ L$ep¡ âí“ k„L$mpe¡gp¡ R>¡? s¡“p¡ ep¡Áe DL¡$g L$pfZklus QQp£.

ENGLISH VERSION

Instructions: 

(1) As per the instruction no.l on page no. 1.

(2) Figures to the right indicate full marks of the question.

Q. 1  Answer in brief.    (10)

 1. What is organizational inertia?

 2. State the stages of Team Life Cycle

 3. Give the areas of Johari Window

 4. Give the preview points of Enterprise Resource Planning

 5. Give meaning of Mission
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Q. 2  Explain the process of organizational change and describe the suggestions  

for its success.    (13)

OR

Q. 2 a) Describe the phases of process for effective Team building. (6)

	 b)	 Explain	in	detail	the	diversified	roles	and	pattern	of	communication	 

between members of team.   (7)

Q. 3  Explain.     (13)

 1. Value stream management

 2. Empowerment

OR

Q. 3	 	 What	is	meant	by	conflicts?	Explain	its	reason	of	sources	and	its	process.	 (13)

Q. 4 a) Write short note (anyone)   (8)

 1. Four life positions

 2. Core- competence

Q. 4 b) Case Study.    (6)

   Mrs. Neeta Nayak, manager at Jay limited holds the following  

beliefs for employees

 1. Not having the required knowledge and skills

 2. Absolute trust is dangerous

 3. Cannot be made a partner in management

 4. Their advice cannot be accepted in responsible work

 5. No more authority can be given

   Managers do not agree to appreciate, feedback or acceptance of  

work from employees. So the employees feels inferiority complex.  

Mrs. Nayak insist on keeping herself in the role of a Arbitory boss rather  

than in role of a coach.

   Which question is involved in the above case? Discuss the proper 

solution with reasons.
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RAN-1908060102030001

M.Com. (Sem. II) Examination April - 2023

Advertising and Sales Management - II

Time: 2 Hours ] [ Total Marks: 50

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com. (Sem. II)

Name of the Subject :

 Advertising and Sales Management - II

Subject Code No.: 1908060102030001

Seat No.:

Student’s Signature
 

(2) S>dZu bpSy>“p Ap„L$X$p âñ“p NyZ v$ip®h¡ R>¡.
(3) âñ -1. afrS>eps R>¡.

â. 1  V|$„L$dp„ S>hpb Ap‘p¡.    (10)

 (1) A¡.A¡k.ku.ApC (ASCI) “p l¡$syAp¡ S>Zphp¡.

 (2) L$p¡‘u rhL$pk“p sb½$pAp¡ S>Zphp¡.

 (3) h¡QpZ v$m“¡ spgud Ap‘hp“p l¡syAp¡ S>Zphp¡.

 (4) k¡ëkd¡“ h¡s“ ep¡S>“p“p l¡syAp¡ S>Zphp¡.

 (‘) h¡QpZ v$m“¡ â¡fZp Ap‘hp“y„ dlÐh S>Zphp¡.

â. 2 (A) X$f A“¡ gpNZuey¼s Ål¡fps A‘ug Dv$plfZ krls kdÅhp¡. (07)

 (b) rhop‘“dp„ L¡$hu N¡ffursAp¡ A‘“phpe R>¡? s¡“u QQp®Ap¡ L$fp¡. (06)

A’hp

â. 2 (A) D‘cp¡¼sp S>eyfu kh£ ‘Ý^rs kdÅhp¡.   (07)

 (b) rhop‘“ L$p¡‘u“p OV$L$p¡ hZ®hp¡.   (06)

*RAN-1908060102030001*
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â. 3 (A) h¡QpZ v$m“y„ L$v$ “½$u L$fhp“u ‘Ý^rsAp¡ kdÅhp¡. (07)

 (b) ‘¡v$pihpf h¡QpZ rhíg¡jZ kdÅhp¡.    (06)

A’hp

â. 3 (A) k¡ëkd¡““p Arcâ¡fZ“p Sy>v$p Sy>v$p Ap¡Åfp¡ hZ®hp¡. (07)

 (b) h¡QpZ v$m“u L$pdNufu“y„ dlÐh kdÅhp¡.   (06)

â. 4 (A) V|$„L$ “p¢^ gMp¡; (Nd¡ s¡ A¡L$)   (07)

  (1) h¡QpZ A„Ly$i“u âq¾$ep

  (2) Ål¡fpsdp„ r“rsdÑp

â. 4 (b) L¡$k õV$X$u.      (07)

   Adyg Cg¡¼V$²p¡r“L$$ L$„‘“u rhrh^ Cg¡¼V$²p¡r“L$ D‘L$fZp¡“y„ DÐ‘pv$“ A“¡ h¡QpZ 
L$fsu “apL$pfL$ L„$‘“u R>¡. L$„‘“uA¡ k¡ëkd¡“p¡ r“d¡gp R>¡. Ap k¡ëkd¡“p¡“¡ dprkL$ ‘Npf,  
h¡QpZ ‘f L$rdi“ A“¡ ¼epf¡L$ “apdp„ cpN Ap‘¡ R>¡. lh¡ L$„‘“u s¡“p„ sdpd L$d®QpfuAp¡“¡ 
s’p k¡ëkd¡“p¡“¡ s¡d“u gp„bp kde“u k¡hp A“¡ hapv$pfu“u L$v$f L$fu“¡ s¡d“¡ bY$su  
Ap‘hp dp„N¡ R>¡. L$„‘“u bY$su“u kp’¡ s¡Ap¡“¡ h¡s“ h^pfhp“u CÃR>p fpM¡ R>¡.

  D‘fp¡¼s L¡$kdp„ sd¡ L$d®QpfuAp¡“¡ s’p k¡ëkd¡“p¡“¡ ¼ep ^p¡fZ¡ bY$su Ap‘ip¡?

ENGLISH VERSION

Instructions: 

(1) Figures to the right indicate marks of the questions.

(2) Q. No 1. is compulsory

Q.l  Answer in short.    (10)

 (1) State the objectives of ASCI.

 (2) State the stages of copy development.

 (3) State the objectives of training to the sales force.

 (4) State the objectives of the salesman compensation plans.

 (5) State the importance of motivating the sales force.
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Q.2 (a) Explain fear and emotional advertising appeal with example. (07)

 (b) What are the unfair practices are adopted in advertising? Discuss it. (06)

OR

Q.2 (a) Explain consumer jury survey method.  (07)

 (b) Describe the components of advertising copy. (06)

Q.3 (a) Explain the methods of determining the size of the sales force. (07)

 (b) Explain product sales analysis.   (06)

OR

Q.3 (a) Describe the different tools of motivation of a salesman. (07)

 (b) Explain the importance of sales force performance. (06)

Q.4 (a) Write a short note: (any one)   (07)

  (1) Process of Sales Control

  (2) Ethic in advertising

Q.4 (b)  Case Study :    (07)

   Amul Electronic Company is a profitable company manufactures 

and sales various electronic devices. The company appointed salesmen. 

The company gives the salesmen monthly salary, commission on sales 

and sometimes a share in the profits. Now the company wants to give 

promotion all its employees and salesmen their long service and loyalty. 

The company wants them to increase their salary along with the promotion.

  On which basis you will give promotion to the employees and salesmen 

in the above case? Why? .  
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RAN-1908060102040004

M. Com. (Sem. – II) Examination April – 2023

Financial and Management Accounting : Paper – IV

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M. Com. (Sem. – II)

Name of the Subject :

 Financial and Management Accounting : Paper – IV

Subject Code No.: 1908060102040004

Seat No.:

Student’s Signature

Q. 1.        (10)

 A. “uQ¡“u dprlsu ‘f’u d|X$u rNef]N NyZp¡Ñf ip¡^p¡? 3

  10 % “u â¡afÞk i¡f d|X$u ê$. 3,00,000.

  12 % “p qX$b¡ÞQf ê$. 5,00,000.

  14 % “u Ål¡f ’p‘Zp¡ ê$. 2,00,000.

  C[¼hV$u i¡f d|X$u ‘f hmsf“p¡ v$f 20 %.

  L$fh¡fp“p¡ v$f 50%.

  ìepS> A“¡ L$fh¡fp ‘l¡gp“p¡ “ap¡ ê$. 3,48,000.

 B. Qp¡¿My„ ghpS>d ip¡^p¡?   3

  2020-21 “p hj®dp„ dm¡gy„ ghpS>d 3,00,000

rhNs 1-4-2020 31-3-2021

ghpS>d dmhp“y„ bpL$u 32,000 16,000

ANpD’u dm¡g ghpS>d 18,000 20,000

 C.  “uQ¡“u dprlsudp„’u Qp¡¿Mu L$pe®iug d|X$u ip¡^p¡.  2

  Qpgy NyZp¡Ñf : 2.8 

  âhplu NyZp¡Ñf : 1.5

  R>¡hV$“p¡ õV$p¡L$ 1,17,000

*RAN-1908060102040004*
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 D.  “uQ¡“p“¡ d|X$u MQ® A“¡ dl¡k|g MQ®dp„ hN}L$fZ L$fp¡. L¡$ÞV$u“ MQ®, fdsNds“p  

kp^“p¡“u Mfuv$u, râÞV$]N MQ®, gpBb°¡fu ‘yõsL$“u Mfuv$u. 2

Q. 2.  ^p¡“u rg.“u L¡$V$guL$ bpL$uAp¡ “uQ¡ dyS>b R>¡:  14

rhNs Rs.

AhpõsrhL$ rdgL$sp¡ 1,60,000

Qpgy rdgL$sp¡  
(v$¡hpv$pfp¡ A“¡ g¡Zu lŸ„X$u ê$. 10,00,000 krls)

34,60,000

L$pedu rdgL$sp¡ 37,40,000

Qpgy v$¡hp 
(S>¡ ‘¥L$u 60 % g¡Zv$pfp¡ A“¡ v$¡hulŸ„X$u)

10,00,000

8% “p qX$b¡ÞQk® 10,00,000

fpMu d|L¡$g L$dpZu 29,60,000

B[¼hV$u i¡f 24,00,000

  h^pfp“u dprlsu:

  (1) L$pQp¡ “ap¡ 40%.

  (2) D^pf A“¡ fp¡L$X$ Mfuv$u“y„ âdpZ 6 : 4

  (3) D^pf A“¡ fp¡L$X$ h¡QpZ“y„ âdpZ 6 : 2

  (4) iê$Aps“p õV$p¡L$’u 5 NZu Mfuv$u

  (5) Mfuv$u“p„ MQ® ê$. 4,00,000

  (6) L$fh¡fp ‘R>u“p¡ Qp¡¿Mp¡ “ap¡ ê$. 16,80,000

  (7) R>¡hV$“p õV$p¡L$’u 20 NÏ„ h¡QpZ

  (8) Ly$g õV$p¡L$ ê$. 12,00,000

  (9) L$fh¡fp“p¡ v$f 40%

  hj®“p 360 qv$hkp¡ Ýep“dp„ g¡hp.

   “uQ¡ Ap‘¡gp NyZp¡Ñfp¡ ip¡^p¡ s¡dS> Apv$i® NyZp¡Ñf v$f¡L$ NyZp¡Ñf“u kpd¡ L$p¦kdp„ Ap‘¡g 

R>¡, s¡“¡ Ap^pf¡ L„$‘“u“u ‘qf[õ’rs ‘f V$uL$pÐdL$ QQp® L$fp¡.

  (1) õV$p¡L$ NyZp¡Ñf (10 hMs)

  (2) k„Qpg“ NyZp¡Ñf (65 %)

  (3) g¡Zv$pf NyZp¡Ñf (60 qv$hk)
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  (4) v$¡hpv$pf NyZp¡Ñf (45 qv$hk)

  (5) Qp¡¿Mp “ap“p¡ NyZp¡Ñf (20 %)

  (6) dprgL$u NyZp¡Ñf (70 %)

  (7) fp¡L$pe¡gu d|X$u ‘f hmsf“p¡ v$f (35 %)

A’hp

Q. 2. A.  “uQ¡ Ap‘¡gp NyZp¡Ñfp¡ ip¡^p¡ s¡dS> Apv$i® NyZp¡Ñf v$f¡L$ NyZp¡Ñf“u kpd¡ Lp¦kdp„ Ap‘¡g 

R>¡, s¡“¡ Ap^pf¡ L„$‘“u“u ‘qf[õ’rs ‘f V$uL$pÐdL$ QQp® L$fp¡. 10

  (1) Qp¡¿Mp¡ “ap¡ NyZp¡Ñf (24 %)

  (2) fp¡L$pe¡gu d|X$u ‘f hmsf“p¡ v$f ip¡^p¡ (25 %)

  (3) Qpgy NyZp¡Ñf (2:1)

  (4) L$pedu rdgL$sdp„ Qg“ v$f (2.5)

rhNs fL$d

fp¡L$pZp¡ 8,000

âhplu v$¡hp„ 50,000

âhplu rdgL$sp¡ 60,000

b¢L$ Ap¡hfX²$paV$ 10,000

L$pedu rdgL$sp¡ ‘f Okpfp a„X$ 2800

L$pedu rdgL$sp¡ (d|m qL„$ds) 54,800

h¡QpZ ‘f L$pQp “ap“p¡ v$f 33 1/3 %

õV$p¡L$ NyZp¡Ñf 20 hMs (R>¡hV$“p õV$p¡L$ Ap^pf¡)

ìeh[õ’s Mfuv$u 40,000

10% “p qX$b¡ÞQk® 2,000

“ap-“yL$kp“ Mpspdp„ v$ip®h¡gu L¡$V$guL$ rhNsp¡

L$fh¡fp“u Å¡NhpC 3,000

i¡f ‘f dm¡g qX$rhX$ÞX$ 400

i¡f h¡QpZ ‘f “ap¡ 800

rdgL$sp¡ h¡Qsp„ ’e¡gu Mp¡V$ 200

“ap-“y¼kp“ Mpsp dyS>b“p¡ ìepS> A“¡ L$fh¡fp bpv$“p¡ Qp¡¿Mp¡ “ap¡ 13,000
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 B.  “uQ¡ A¡L$ L„$‘“u“p NyZp¡Ñf A“¡ Apv$i® NZu iL$pe A¡hp NyZp¡Ñf Apàep R>¡, s¡“¡  

Ap^pf¡ L„$‘“u“u ‘qf[õ’rs ‘f V$uL$pÐdL$ “p¢^ gMp¡: 4

NyZp¡Ñf L„$‘“u“p NyZp¡Ñf Apv$i® NyZp¡Ñf

Qpgy NyZp¡Ñf 5:1 2:1

v$¡hpv$pf NyZp¡Ñf 25 qv$hk 45 qv$hk

g¡Zv$pfp¡ NyZp¡Ñf 10 qv$hk 15 qv$hk

L$pedu rdgL$s Qg“ v$f 7 hMs 9 hMs

Q. 3.   31-3-2022 “p fp¡S> ‘|fp ’sp hj®“p dplu d„X$m“p AphL$-ÅhL$ Mpsp A“¡ AÞe 

dprlsu ‘f’u d„X$m“y„ sp. 31-3-22 “p fp¡S> ‘|fp¡ ’sp hj®“y„ E‘S> Mps¡ s’p s¡  

qv$hk“y„ ‘pLy„$$ kfh¥ey„ s¥epf L$fp¡.

  dplu d„X$m“y„ sp. 31-3-2022 “p fp¡S> ‘|fp ’sp hj®“y„ AphL$-ÅhL$ Mpsy„.   14

D^pf S>dp

AphL$ fL$d ÅhL$ fL$d

bpL$u ApNm Npþep fp¡L$X$ rkëgL$ 1,000 ‘Npf 4,200

b¢L$ rkëgL$ 2,000 õV¡$i“fu-râÞV$]N 700

dm¡g ghpS>d 7,000 hudp¡ L$fh¡fp 400

lp¡g“y„ cpXy„$ 2,000 hs®dp“‘Óp¡“y„ ghpS>d 600

dm¡g ìepS> 1,500 dfpds-MQ® 500

‘õsu“y„ h¢QpZ 200 fp¡L$pZ“u Mfuv$u 2,800

dm¡g v$p“ 5,000 ‘yõsL$p¡“u Mfuv$u 5,000

S|>“p ar“®Qf“y„ h¢QpZ 800 bpL$u ApNm gC Nep 1,900

(Qp¡‘X$u qL„ds 1,000) (ApMf bpL$u)- fp¡L$X$ rkëgL$

b¢L$ rkëgL$ 3,400

19,500 19,500
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  AÞe dprlsu:

  (1)  sp. 01-04-2021 “p fp¡S> bpL$uAp¡ : dL$p“ - 30,000, ar“®Qf - 4,000, 

‘yõsL$p¡ - 10,000, fp¡L$pZ - 40,000, ghpS>d dmhp“y„ bpL$u - 1,000 A“¡ 

L$pedu a„X$ - 88,000.

  (2) ghpS>ddp„ 2022-23 “p hj® dpV$¡ dm¡g ghpS>d 500 “p¡ kdph¡i ’pe R>¡.

  (3) 2021-22 “p hj® dpV$¡ ghpS>d dmhp“y„ bpL$u 700.

  (4) fp¡L$pZp¡ ‘f dmhp“y„ bpL$u ìepS> 500.

  (5) ‘Npf Q|L$hhp“p¡ bpL$u 600.

  (6) sp. 31-3-22 “p fp¡S> õV$¡i“fu õV$p¡L$ 100 “u lsu.

  (7)  dL$p“, ar“®Qf s’p ‘yõsL$p¡“u ApMf“u bpL$u ‘f 10% Okpfp“u Å¡NhpC 

L$fhp“u.

A’hp

Q. 3.   31-12-2022 “p fp¡S> v$¡hp„i“y„ AphL$-ÅhL$ Mpsy A“¡ D‘S> MQ® Mps„y “uQ¡ dyS>b  

lsy„. spfuM 31-12-2022 “p fp¡S>“p fp¡S> ‘|fp ’sp hj®“y„ v$¡hp„i“y„ AphL$-ÅhL$  

Mpsy„.      14

D^pf S>dp

AphL$ fL$d ÅhL$ fL$d

bpL$u ApNm gpìep 1,400 ‘yõsL$p¡“u Mfuv$u 3,000

dm¡g ghpS>d õV¡$i“fu-râÞV$]$N 300

2021      800 ‘Npf 2,500

2022      7000 7,800 Ål¡fps 200

dm¡g ìepS> 800 ‘fQ|fZ MQp® 640

dm¡g v$p“ 300 bpL$u ApNm gC Nep 4,440

cpXy„$

2021      520

2022      260 780

11,080 11,080
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  spfuM 31-12-2022 “p fp¡S> ‘|fp ’sp hj®“y„ D‘S> MQ® Mpsy„.

rhNs fL$d rhNs fL$d

hudp 240 ìepS> 760

‘Npf 2600 ghpS>d 7600

‘fQ|fZ MQp® 640 cpXy„$ 520

dL$p“ D‘f Okpfp¡ 1500

õV¡$i“fu-râÞV$]N 300

Ål¡fps 180

MQ® L$fsp AphL$“p¡ h^pfp¡ 3,420

8,880 8,880

  AÞe dprlsu :

   sp. 1-1-2022 “p fp¡S> rdgL$sp¡ “uQ¡ âdpZ¡ lsu.

   dL$p“ ê$. 34,000, ‘yõsL$p¡ ê$. 30,000, ar“®Qf ê$. 2,000 A“¡ fp¡L$pZp¡ 10,000 s¡ 

spfuM¡ L$p¡C S>hpbv$pfu lsu “l].

   sdpf¡ sp. 1-1-2022 A“¡ sp. 31-12-2022 “p fp¡S>“p„ ‘pL$p„ kfh¥ep„ s¥epf L$fhp“p 

R>¡.

Q. 4.  V|$„L$u “p¢^. (L$p¡C ‘Z ÓZ)   12

 1. d¡L$ B“ B[ÞX$ep âp¡S>¡L$V$ dpV$¡ kfL$pf“u “urs kdÅhp¡.

 2. NyZp¡Ñf rhïg¡jZ“u D‘ep¡rNsp kdÅhp¡.

 3. fp¡L$pe¡gu d|X$u ‘f hmsf“p v$f“u D‘ep¡rNsp kdÅhp¡.

 4. fp¡S>Npfu d¡mh¡g d|X$u ‘f hmsf“p v$f“u rhcph“p kdÅhp¡.

 5. AphL$-ÅhL$“y„ Mpsy„ A“¡ D‘S> MQ®“y„ Mpsy„ hÃQ¡“p¡ saphs kdÅhp¡.
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ENGLISH VERSION

Q. 1.        (10)

 A. From the following information compute capital Gearing Ratio? 3

  10 % Pref. share capital Rs. 3,00,000.

  12 % Debenture Rs. 5,00,000.

  14 % Public Deposits Rs. 2,00,000.

  Rate of Return on Equity shares Capital 20 %.

  Rate of tax 50%.

	 	 Profit	Before	interest	and	Tax	Rs.	3,48,000.

 B. Find out net subscription?   3

  Subscription Received in the year 2020-21 Rs. 3,00,000

Particulars 1-4-2020 31-3-2021

Subscription out standing 32,000 16,000

Subscription Received in Advance 18,000 20,000

	 C.	 	From	the	following	information	find	out	Net	working	capital	 2

  Current Ratio : 2.8 

  Liquid Ratio : 1.5

	 	 Closing	stock	Rs.	1,17,000

 D.  Classify following into Capital Expenditure and Revenue Expenditure, 

Canteen Expenses, Purchase of Sports Equipment, Printing expenses, 

Purchase	of	Library	Book.	 	 	 2

Q. 2.  Some balance of Dhoni Ltd. is as follows:  14

Particulars Rs.

Fictitious assets 1,60,000

Current Assets 

(Including Rs. 10,00,000 Debtors & Bills receivable)

34,60,000

Fixed Assets 37,40,000

Current Liabilities 

(Including 60% Creditors & Bills Payable)

10,00,000

8 % Debentures 10,00,000

Retained Earnings 29,60,000

Equity Share 24,00,000

  Additional Information:

	 	 (1)	 Gross	profit	ratio	40%.

  (2) Proportion of Credit and Cash Purchases is 6 : 4.

  (3) Proportion of Credit and Cash Sales is 6 : 2.

	 	 (4)	 Purchases	are	5	times	of	the	Opening	Stock.
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  (5) Purchase Expenses Rs. 4,00,000.

	 	 (6)	 Net	Profit	after	tax	Rs.	16,80,000.

	 	 (7)	 Sales	are	20	times	of	the	Closing	Stock.

	 	 (8)	 Total	Stock	Rs.	12,00,000

  (9) Rate of Tax 40%

  360 days of the year to be considered.

   Find the following ratios as well as an ideal ratio to critically discuss the 

company’s	situation	based	on	the	ratio	given	in	brackets:

	 	 (1)	 Stock	turnover	ratio	(10	times)

  (2) Operating ratio (65%)

  (3) Creditors ratio (60 days)

  (4) Debtors ratio (45 days)

	 	 (5)	 Net	Profit	ratio	(20%)

  (6) Proprietary ratio (70 %)

  (7) Return on Capital Employed (35 %)

OR

Q. 2. A.  Find the following ratios as well as an ideal ratio to critically discuss the 

company’s	situation	based	on	the	ratio	given	in	brackets.	 10

	 	 (1)	 Net	Profit	Ratio	(24	%)

  (2) Return on Capital Employed.(25 %)

  (3) Find out Current Ratio (2:1)

  (4) Find out Fixed assets Turnover (2.5)

Particulars Rs.

Investments 8,000

Liquid Liabilities 50,000

Liquid Assets 60,000

Bank	Overdraft 10,000

Depreciation fund on Fixed Assets 2800

Fixed Assets (at cost) 54,800

Gross	profit	on	sales 33 1/3 %

Stock	turnover	20	times	(on	the	basis	of	closing	stock)

Adjusted Purchases 40,000

10% Debentures 2,000

Some of the details shown in P&L A/c.

Provision for taxation 3,000

Dividend received on Shares 400

Profit	on	sale	of	Shares 800

Loss on sale of Assets 200

Net	profit	as	per	P&L	after	Interest	and	taxes 13,000
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 B.  From the following ratios calculated from the accounts of a company  

and	standard	ratios,	comment	on	the	financial	position	and	operational	

efficiency	of	the	company.	 	  4

Ratio Actual ratio Standard ratio

Current Ratio 5:1 2:1

Debtors Ratio 25 days 45 days

Creditors Ratio 10 days 15 days

Fixed assets velocity 7 times 9 times

Q. 3.   From the Receipt Payment Account for the year ending 31-3-2022 and  14 

from other information of MAHI Mandal, prepare an Income-Expenditure 

Account for the year ending 31-3-2022 and a Balance Sheet as on that day. 

  Receipt Payment Account for the year ending 31-3-2022 of MAHI Mandal.

Dr Cr

Receipt Rs. Payment Rs.

To  balance b/d Cash 1,000 By Salary 4,200

      balance By Stationery – printing 700

Bank	balance 2,000 By Insurance – Taxes 400

To Subscription received 7,000 By  Subscription of news 600

To hall rent 2,000       papers

To Interest received 1,500 By Repairing expense 500

To  Sale of old news 200 By  purchase of 2,800

      papers       Investments

To Donation received 5,000 By	purchase	of	books 5,000

To Sale of old furniture 800 By Balance Cash balance 1,900

					(Book	Value	Rs.	1,000) Bank	balance 3,400

19,500 19,500

  Other information:

  (1)  Balances as on 01-04-2021 : Building 30,000, Furniture 4000, 

Books	10,000,	Investments	40,000,	Subscription	outstanding	1000	

and Permanent fund 88,000.

  (2) Subscription received includes 500 for the year 2022-23.

  (3) Subscription outstanding 700 for the year 2021-22

  (4) Interest outstanding on investment 500.

  (5) Salary outstanding 600.

	 	 (6)	 On	31-3-2022,	stationery	stock	was	of	Rs	100.

  (7)  10 % provision of depreciation is to be made on the closing balance 

of	building,	furniture	and	Books.
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OR

Q. 3.   From the Receipt and Payment Account and Income-Expenditure Account  

of Devansh Mandal. For the year ending 31-12-2022.

   Receipt Payment Account for the year ending 31-12-2022 of Devansh 

Mandal.     14

Dr Cr

Receipt Rs. Payment Rs.

To balance b/d 1,400 By	purchase	of	books 3,000

To Subscription received By Stationery printing 300

2021      800 By Salary 2,500

2022      7000 7,800 By Advertisement 200

To Interest received 800 By Sundry Expenses 640

To Donation received 300 By Balance 4,440

To Rent

2021      520

2022      260 780

11,080 11,080

  Income – Expenditure A/C for the year ending on 31-12-2022

Receipt Rs. Payment Rs.

To Insurance 240 By Interest received 760

To Salary 2600 By Subscription 7600

To sundry Expenses 640 By Rent 520

To Depreciation Building 1500

To Stationery printing 300

To Advertisement 180

To  excess of income over 

Expenses
3,420

8,880 8,880

  Other information

  On 1-1-2022 Balance

	 	 Building	-	34,000,	Books	-	30,000,	Furniture	-	2,000,	Investment	-	10,000

  There is no liability on that date

  Prepare Balance sheet for 1-1-2022 and 31-12-2022.
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Q. 4.  Short notes. (any three)   12

	 1.	 Government	policy	for	make	in	India	Project.

 2. Utility of Ratio Analysis.

 3. Utility of rate of return on capital Employed.

 4. Explain the concept of Rate of return on capital Employed.

 5. Different Between Receipt Payment Account and Income-Expenditure A/C.
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RAN-1908060102050005

M. Com. (Sem. - II) Examination April - 2023

Financial and Management Accounting : Paper - V (205)

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M. Com. (Sem. - II)

Name of the Subject :

 Financial and Management Accounting : Paper - V (205)

Subject Code No.: 1908060102050005

Seat No.:

Student’s Signature
 

â. 1. 1.  sp. 31-3-2022 “p fp¡S> buS>gu Æh“hudp L„$‘“u“y„ Æh“hudp c„X$p¡m  
ê$. 58,18,176 lsy„. d|ëep„L$“ kdeNpmp“y„ Q|L$h¡g hQNpmp“y„ bp¡“k  
ê$. 86,400 lsy„.    (04)

   hudp v$f“p r“óZp„s Ar^L$pfu Üpfp L$f¡g d|ëep„L$“ dyS>b Qp¡. S>hpbv$pfu  
ê$. 46,74,760 “½$u ’C lsu. ‘pR>gp„ hj®dp„ “ap“u bpL$u ê$. 6,48,000 lsu. 
k„QpgL$p¡A¡ k|rQs L$ey¯ L¡$ Ly$g h^pfp ‘¥L$u ê$. 6,80,000 bpL$u fpMu, bpL$u“u fL$d 
i¡flp¡ëX$fp¡ A“¡ ‘p¡guku ^pfL$p¡ hÃQ¡ 2 : 8 “p âdpZdp„ hl¡Qhp.

  s¥epf L$fp¡ :
  (1) 31-3-2022 “p fp¡S>“y„ ‘pLy„$ kfh¥ey„.
  (2) d|ëep„L$“ kdeNpmp“p¡ Qp¡¿Mp¡ “ap¡.
  (3) h^pfp“u hl¡QZu.

 2. “uQ¡“u dprlsu ‘f’u v$phpAp¡ bpv$ ‘y“: hudp“u fL$d ip¡^p¡. (03)

rhNs ku^p ^„^p A„N¡ ‘y“: hudp A„N¡

Q|L$h¡g v$phpAp¡ 3,00,000 1,44,000

Q|. bp. v$phpAp¡

sp. 1-4-2022 60,000 16,000

sp. 31-3-2023 80,000 24,000

dm¡g v$phpAp¡ - 1,20,000

*RAN-1908060102050005*
R A N - 1 9 0 8 0 6 0 1 0 2 0 5 0 0 0 5
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rhNs ku^p ^„^p A„N¡ ‘y“: hudp A„N¡

dmhp“p bpL$u v$phpAp¡ :

sp. 1-4-2022 - 20,000

sp. 31-3-2023 - 12,000

  v$php A“¡ L$p“|“u MQ® ê$. 4,000.

 3.  “uQ¡“u dprlsu ‘f’u d|ëeh©rÙ s¡dS> M|V$su dprlsu ip¡^p¡. (03)

  1) L$d®QpfuAp¡“u k„¿ep 150.

  2)  blpf’u Mfuv$¡g dpg A“¡ k¡hp“u ‘X$sf ê$$. 45,00,000 R>¡. S>¡ d|ëeh©qÙ“p 

75% R>¡.

  3) bpL$u :      `

   ‘Npf - dSy>fu   (?)

   L$d®Qpfu hudp ep¡S>“p c„X$p¡m 82,500

   P.F. dp„ apmp¡  37,500

   AphL$h¡fp“u Å¡NhpB 6,00,000

   ar“®Qf h¡QpZ “yL$kp“  18,000

   d|X$u ‘|fu ‘pX$“pf“¡ apmh¡g 3,00,000

   Okpfp¡   1,77,000

   fpMu dyL¡$g L$dpZu 5,85,000

â. 2.   “uQ¡ S>Zph¡g rhNsp¡“p Ap^pf¡ sygku hudp L„$‘“u“y„ dl¡kygu Mpsy„ , “ap-“yL$kp“  

Mpsy„ A“¡ ‘pL$Ly„$ kfh¥ey„ s¥epf L$fp¡. S>¡ ApN“p ^„^p“p¡ hudp¡ g¡ R>¡. Ap rlkpbp¡  

sp. 31/03/2022 “p fp¡S> ‘yfp ’sp hj®“p R>¡. (14)

rhNs fL$d

ApN“y„ a„X$ (01/04/2021) 9,30,000

kpdpÞe A“pds 4,50,000

fp¡L$pZp¡ 36,00,000

râdued 27,01,533

v$phpAp¡ Q|L$ìep 6,02,815

C[¼hV$u i¡f d|X$u v$f¡L$ ê$. 100 “p A¡L$ A¡hp i¡fdp„ hl¡Qpe¡g 9,00,000



RAN-1908060102050005 ] [ 3 ] [ P.T.O. ] P
1
6
8
4

rhNs fL$d

h^pfp“y„ A“pds 3,30,000

“ap-“yL$kp“ Mpsy„ S>dp 75,000

‘y“: hudp râdued 1,12,525

‘y“: hudp A„N¡“p v$php dþep 21,119

Ap‘¡gp ‘y“: hudp“y„ L$rdi“ 48,016

ANpD’u Q|L$h¡g AphL$h¡fp¡ 2,50,000

ku^p ^„^p A„N¡“y„ L$rdi“ 2,99,777

õhuL$pf¡g ‘y“: hudp“y„ L$rdi“ 60,038

dmhp“y„ bpL$u râdued 22,300

dm¡gp ‘f„sy “rl Q|L$h¡gp v$php (01/04/2021) 60,000

k„Qpg“ MQp® 4,31,947

Ap¡X$uV$ au 36,000

h¡fpAp¡ 5,804

cpXy„$ 67,500

fp¡L$pZp¡ Üpfp AphL$ 1,53,000

‘fQyfZ g¡Zv$pf 22,500

A¡S>ÞV$ Mpsp“u bpL$u (D^pf) 20,000

lp’ ‘f fp¡L$X$ A“¡ b¢L$ rkëgL$ 1,82,462

  “uQ¡“u h^pfp“u dprlsu ‘Z dm¡g R>¡ :

  1.  k„Qpg“ MQ® dp„ ê$. 36,000 A“¡ ê$. 20,000 v$php“¡ gNsp A“y¾$d¡ kh¡®nZ 

MQ® A“¡ L$p“y“u MQ®“p kdpe¡g R>¡.

  2. sp. 31/03/2022 “p fp¡S> “rl Q|L$hpe¡g v$phpAp¡ ê$. 1,04,000.

  3. L$fh¡fp“u Å¡NhpC 55% g¡M¡ L$fhp“u R>¡.

  4.  Qpgy hj®“p “apdp„’u ê$. 2,00,000 “u kpdpÞe A“pds Mps¡ a¡fbv$gu 

L$fhp“u R>¡.

A’hp
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â. 2.   Ou ^fd Bg¡. ‘phf kàgpe“u sp. 31-3-2022 “p fp¡S> ‘yfp ’sp hj®“u “uQ¡“u 
bpL$uAp¡ s’p AÞe h^pfp“u rhNsp¡ ‘f’u huS>mu L„$. “p hprj®L$ rlkpbp¡ L„$. ^pfp  
2013 dyS>b s¥epf L$fp¡.   (14)

rhNs D^pf S>dp
25,000 “u Ap¡X$u“fu i¡f v$f¡L$ ê$. 10 “p¡ A¡L 2,50,000

6% “u NyS>fps DÅ® rhL$pk“u gp¡“ 1,00,000

Okpfp a„X$ (1-4-21) 7,500

äu lp¡ëX$ S>du“ 75,000

dL$p“ 55,000

diu“fu 97,000

d¡CÞk 70,000

V²$pÞõap¡dk® 15,000

duV$f 10,500

rhÛyskp^“p¡ 3,000

kpdpÞe õV$p¡k® 18,600

Ap¡rak ar“®Qf 2,300

v$¡hpv$pf 40,000

g¡Zv$pfp¡ 15,000

b¢L$ rkëgL$ 27,400

lp’ ‘f fp¡L$X$ 3,800

h¡‘pf A’£$ ‘phf Mfuv$u 16,800

kp¡gpf ‘phf Mfuv$u 6,700

L$p¡gkp¡, Ap¡Cg hN¡f¡“p¡ õV$p¡L$ 900

h¡s“, cÕ’p 27,000

dfpds - ÅmhZu MQ® 3,500

L$d®Qpfu bp¡“k 7,500

cpXy„$ - h¡fp 2,500

d¢“¡S>f - ‘Npf 10,000

õV$¡i“fu R>‘pdZu 5,000

L$p“y“u MQ® 2,000

L$ÞV$uS>Þku a„X$ 10,000

âL$pi dpV$¡ rhÛys“y„ h¡QpZ 45,000

Mpk L$fpf’u h¡QpZ 48,000
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rhNs D^pf S>dp
Ap¥Ûp¡rNL$ l¡sy dpV$¡ h¡QpZ 22,500

duV$f cpXy„$ 1,500

V$p¡V$g 4,99,500 4,99,500

  h^pfp“u rhNs :

  1)  hj® v$frdep“ 5,000 i¡f v$f¡L ê$. 10 “p blpf ‘pX$hpdp„ Apìep lsp A“¡ ‘|Z® 
cf‘pB ’ep lsp.

  2)  hj® v$frdep“ dL$p“dp„ ê$$. 15,000, diu“fudp„ ê$. 27,000, d¡CÞkdp„  
ê$. 15,000 V²$pÞõap¡dk®dp„ ê$. 5,000, duV$fdp„ ê$. 4,500, rhÛys kp^“p¡ 
ê$. 1,000, s’p kpdpÞe õV$p¡k®dp„ ê$. 3,600 “p¡ h^pfp¡ L$fhpdp„ Apìep¡ lsp¡.

  3)  dL$p“ ‘f 2% g¡M¡, diu“fu ‘f 5% g¡M¡, d¡CÞk ‘f 5%> g¡M¡, V²$pÞõap¡dk®dp„ 
7.1/2% g¡M¡, duV$f s’p rhÛys kp^“p¡ ‘f 10% g¡M¡ Okpfp“u Å¡NhpB 
L$fhp“u R>¡. (ApMf“u bpL$u ‘f Okpfp¡ NZhp¡.)

  4) L$ÞV$uS>Þku Mps¡ ê$. 1,500 Qp¡¿Mp “ap Mps¡ gB S>hp“p R>¡.

â. 3.   kyfs Bg¡. L„$‘“u gu. “y„ sp. 31-3-2022 “p fp¡S>“y„ L$pQy„ kfh¥ey„ “uQ¡ dyS>b R>¡. (14)

rhNs fL$d rhNs fL$d

ar“®Qf 50,000 Ap¡X$}“fu i¡fd|X$u 5,00,000

S>du“ dL$p“ 1,50,000 10% “u v$k hj}e gp¡“ 2,00,000

d¡CÞk 3,00,000 g¡Zv$pfp¡ 30,000

diu“fu 5,00,000 Ådu“Nufu âudued 50,000

v$¡hpv$pf 50,000 LÞV$uS>Þku A“pds 1,00,000

lp’ ‘f õV$p¡k® 35,000 Okpfp¡ a„X$ (1 -4-21) 90,000

fp¡L$X$ b¢L$ 80,000 huS>mu âhpl“y„ h¡QpZ 2,00,000

rhÞX$apd®huS> Mfuv$uMQp® 30,000 duV$f cpXy„$ 20,000

‘phf Mfuv$u MQ® 5,000 fp¡L$pZp¡ ‘f ìepS> 10,000

fp¡L$pZp¡ 1,35,000 “. “„ Mpsy„ 2,10,000

gp¡“ ‘f ìepS> 10,000 (1-4-2021)

‘Npf cÕ’p 40,000

cpXy„$ L$fh¡fp 10,000

L¡$bëk 15,000

14,10,000 14,10,000
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  h^pfp“u dprlsu :

  1) hj® v$frdep“ ’e¡gp¡ h^pfp¡ “uQ¡ dyS>b R>¡.

   S>du“ dL$p“ 50,000

   d¡CÞk  40,000

   ar“®Qf  10,000 

   diu“fu      70,000

  2) iê$“u bpL$u ‘f “uQ¡ dyS>b Okpfp¡ NZhp“p¡ R>¡.

   S>du“ dL$p“ 2% 

   d¡CÞk  5% 

   ar“®Qf  5% 

   diu“fu  10%

  3) L$ÞV$uS>Þku A“pds Mps¡ 60,000 Qp¡¿Mp “apdp„’u apmp¡.

  4) cpfsue L„$. ^pfp 2013 Å¡NhpB A“ykpf hprj®L$ rlkpb s¥epf L$fp¡.

A’hp

â. 3.   sp. 31-3-22 “p fp¡S> buS>g gpCa BÞíep¡fÞk L$.“p rlkpbp¡ ‘f’u “uQ¡“u  
dprlsu dm¡g R>¡.    (14)

rhNs fL$d rhNs fL$d

Æh“hudp a„X$ 40,00,000 hluhV$u MQp® 60,000

Q|L$h¡g hjp®k“ 20,000 ‘Npf 6,000

kfL$pfu Ådu“Nufu 20,00,000 Ap¡X$uV$ au 5,000

rdgL$s h¡Qsp “ap¡ 4,000 X$uf¡L$V$f au 10,000

v$php: L$p“y“u MQp® 4,000

d©Ðey’u 1,20,000 Ål¡fps 3,000

dyv$s ‘|fu ’hp’u 1,80,000 b¢L$dp„ fp¡L$X$ 2,80,000

‘p¡guku ‘f gp¡“ 6,00,000 QyL$hhp“p bpL$u v$php 16,000

ar“®Qf 1,64,000 v$¡hpv$pf 66,000

A¡S>ÞV$p¡“u bpL$u (D^pf) 4,000 B[¼hV$u i¡fdp„ fp¡L$pZ 12,00,000
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rhNs fL$d rhNs fL$d

‘fQyfZ g¡Zv$pfp¡ 6,000 ApL$[õdL$ A“pds 8,00,000

dmhp“y„ bpL$u âuded 52,000 RBI dp„ X$u‘p¡TuV$ 6,00,000

A¡S>ÞV$“¡ L$rdi“ 68,000 hip®i“ ‘p¡guku ‘f dm¡g 40,000

râdued bpv$ ‘y“: rhdp¡ 4,00,000 fL$d

ifZ dyëe 30,000 QY¡$g ‘f„sy dmhp“y„ bpL$u 64,000

ìepS> X$uhuX$ÞX$ dm¡g 3,20,000 ìepS>

ar“®Qf ‘f Okpfp¡ 6,000 ìepS> X$uhuX$ÞX$ ‘f h¡fp¡ 44,000

   sp. 31-3-22 “p„ fp¡S>“y„ cìe gpCa BÞíep¡fÞk L„$. gu.$“y„ ‘pLy„$ kfh¥ey„ A“¡ s¡ S> 

spfuM ‘|fp ’sp hj®“y„ dl¡k|gu Mpsy„ s¥epf L$fp¡.

â. 4. (A) Sy>v$u Sy>v$u L$npA¡ fS|> L$fhp“p Al¡hpgp¡“p âL$pf S>Zphp¡. (12)

 (b) d|ëe h©rÙ ‘ÓL$ A“¡ “ap-“yL$kp“ Mpsp hÃQ¡“p¡ saphs

A’hp

 (A)  Al¡hpg s¥epf L$fhp“p dpN®v$i®L$ rkÙp„sp¡ kdÅhp¡. (12)

 (b) dyëe h©rÙdp„ âv$i®“ dp‘“p k|QL$p¡.

ENGLISH VERSION

Q. 1. 1.  The life fund of Bijali assurance company was ̀  58, 18, 176 On 31.3.2022. (04)

  The interim bonus paid during the valuation period was ` 86,400. 

   The period of actual valuation, determined the net liability at ` 46,74,760. 

Surplus brought forward from the previous valuation was ` 6,48,000. The 

directors of the company proposed to carry forward ` 6,80,000 and to 

divide the balance between the shareholders and the policy holders, in the 

ratio of 2:8.

  Prepare :

  1) The valuation balance sheet.

	 	 2)	 The	net	profit	for	the	valuation	period.

  3) The distribution of the surplus.
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 2. Calculate claims less reinsurance from given below information: (03)

Particulars
Direct  

Business ( ̀  )

Reinsurance 

Business ( ̀  )

Claims paid 3,00,000 1,44,000

Claims payable : 

1.4.2022 60,000 16,000

31.3.2023 80,000 24,000

Received claims - 1,20,000

Claims receivable :

1.4.2022 - 20,000

31.3.2023 - 12,000

  Legal expenses for claims ` 4,000.

	 3.	 	From	the	following	information	find	out	value	added;	and	missing	items.	 (03)

  1) Number of employees is 150.

  2)  The cost of outside purchase and purchase service is ` 45,00,000, which 

is 75% of value added.

  3) Balances :     `

   Salary and wages   (?)

   Contribution of employee’s insurance scheme  82,500

   Contribution to P.F.   37,500

   Income tax provision    6,00,000

   Loss on sales of furniture    18,000

   Distributed to providers of capital   3,00,000

   Depreciation    1,77,000

   Retained earnings   5,85,000

Q. 2.	 	 	Prepare	Revenue	account,	profit	&	loss	A/C	and	Balance	sheet	in	respect	 

of	fire	business	from	the	following	details	of	Tulsi	insurance	company.	 

For the year ending 31-3-2022.   (14)

Particular Amount

Fire fund (on 1-4-21) 9,30,000

General reserve 4,50,000

Investment 36,00,000

Premium 27,01,533

Claim paid 6,02,815

Equity Share capital each of ` 100 9,00,000

Additional	reserve 3,30,000

Profit	and	loss	A/c 75,000
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Particular Amount

Reinsurance premium 1,12,525

Claim on Reinsurance ceded 21,119

Commission on reinsurance ceded 48,016

Prepaid income tax 2,50,000

Commission related to direct business 2,99,777

Commission on reinsurance accepted 60,038

Outstanding premium 22,300

Received but Outstanding claim ( 1-4-21) 60,000

Operating expenses 4,31,947

Audit	fee 36,000

Taxes 5,804

Rent 67,500

Income throught investment 1,53,000

Misc. creditors 22,500

Agent’s	A/c(dr) 20,000

Cash on hand and bank balance 1,82,462

	 	 Additional	information	:

  1.  36,000 and 20,000 in operating expenses include survey expenses 

and legal expenses Respectively related to the claims.

  2. Unpaid claims as on 31-3-22, ` 1,04,000.

  3. Provision for tax is to be made as per 55%.

	 	 4.	 	Rs.	2,00,000	from	current	year’s	profit	to	be	transferred	to	general	

reserve.

OR

Q. 2.   From the following balances and other information of the Dharam  

Electric power supply, Prepare balance sheet as on 31-2-2022 as per 

companies act 2013.   (14)

Particulars Debit ( ̀  ) Credit ( ̀  )

25,000 Ordinary share, each of ` 10 2,50,000

6% Guj. Energy development loan 1,00,000

Depreciation fund (1-4-21) 7,500

Free hold land 75,000

Building 55,000

Machinery 97,000

Mains 70,000

Transforms 15,000
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Particulars Debit ( ̀  ) Credit ( ̀  )

Meter 10,500

Electric equipment 3,000

General stores 18,600

Office	furniture 2,300

Debtors 40,000

Creditors 15,000

Bank balance 27,400

Cash on hand 3,800

Power purchase for trade 16,800

Purchase of solar power 6,700

Stock of coal- oil 900

Salary- wages 27,000

Repair, maintenance exp 3,500

Employee bonus 7,500

Rent - taxes 2,500

Manager - salary 10,000

Stationary printing 5,000

Legal expense 2,000

Contingency fund 10,000

Sale of electricity for light 45,000

Sale for special contract 48,000

Sale for industrial purpose 22,500

Meter rent 1 500

Total 4,99,500 4,99,500

	 	 Additional	information:

  1)  During the year, 5000 shares of ̀  10 each were issued and fully paid 

up.

	 	 2)	 Additions	during	the	year	:-

   Building ` 15,000 Meter ` 4,500

   Machinery ` 27,000 Electric equipment ` 1,000

   Mains ` 15,000 General stores ` 3,600

   Transforms ` 5,000

  3) Provide depreciation(on closing balance) :-

	 	 	 	Building	2%,	Machinery	5%,	Mains	5%,	Transforms	7.1/2%,	Motor	

and electric equipment 10%.

  4) Transfer ` 1,500 for contingency reserve.
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Q. 3.  Trial balance Surat electric company Ltd. as on 31-3-2022 was as under. (14)

Debit ` Credit `

Furniture 50,000 Ordinary share capital 5,00,000

Land Building 1,50,000 10%o Ten year’s loan 2,00,000

Mains 3,00,000 Creditors 30,000

Machinery 5,00,000 Securities premium 50,000

Debtors 50,000 Contingency reserve 1,00,000

Stores on hand 35,000 Depreciation fund 90,000

Cash	/	bank 80,000 (1 -4-21)

Windfarm electricity Sale of electricity 2,00,000

purchase expenses 30,000 supply

Power purchase 5,000 Meter rent 20,000

expenses Interest on investment 10,000

Investment 1,35,000 Profit	and	loss	a/c 2,10,000

Interest on Loan 10,000

Salary wages 40,000

Rent taxes 10,000

Cables 15,000

14,10,000 14,10,000

	 	 Additional	information:

  1) Increase during the year are as follows:

   Land Building  ` 50,000

   Mains  ` 40,000

   Furniture   ` 10,000 

   Machinery        ` 70,000

  2) Depreciation on opening balances are as follows:

   Land Building  2% 

   Mains   5% 

   Furniture   5% 

   Machinery   10%

  3) Transfer ` 60,000	to	Contingency	reserve	from	Net	profit.

	 	 4)	 Prepare	Final	Accounts	as	per	the	companies	Act,	2013.

OR
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Q. 3.  Trial Balance of the Bijal Life insurance Ltd. on 31-3-2022. (14)

Particulars ` Particulars `

Life Insu. Fund 40,00,000 Administrative 60,000

(opening) expenses

Annuities	paid 20,000 Salaries 6,000

Govt. securities 20,00,000 Audit	fee 5,000

Profit	on	realization	of 4,000 Director’s fee 10,000

assets Legal expenses 4,000

Claims : Advertising 3,000

On death 1,20,000 Cash at bank 2,80,000

On maturities 1,80,000 Claims admitted but 16,000

Loan on policies 6,00,000 not paid

Furniture 1,64,000 Debtors 66,000

Agent’s	balance	(Dr.) 4,000 Invest in eq. shares 12,00,000

Sundry creditors 6,000 Contingency reserve 8,00,000

Outstanding premium 52,000 Deposit in RBI 6,00,000

Commission paid 68,000 Consideration for

Premium less: annuities granted 40,000

Reinsurance 4,00,000 Int. accrued but not

Surrender 30,000 received 64,000

Interest-dividend 3,20,000 Tax on Interest- 44,000

received dividend

Dep. on furniture 6,000

   Prepare Revenue account for the year ended on 31-3-2022 and Balance 

sheet as on that date.

Q. 4. (a) Types of report submitted at different levels of management. (12)

	 (b)	 Difference	between	Value	added	statement	and	Profit	and	loss	Account.

OR

 (a)  Principles to be considered while preparing reports to be submitted to  

the management.    (12)

 (b) Indicators of Performance measurement in value added.
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RAN-1908060102060006

M.Com (Sem. II) Examination April - 2023

Financial and Management Account : Paper VI

Time: 2 Hours ] [ Total Marks: 50

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com (Sem. II)

Name of the Subject :

 Financial and Management Account : Paper VI

Subject Code No.: 1908060102060006

Seat No.:

Student’s Signature
 

âñ-1  dp„Áep dyS>b S>hpb Ap‘p¡.    (10 NyZ)

 (A) “uQ¡ Ap‘¡gu dprlsu ‘f’u îu S>¡W$pgpg“u ApL$pfZu hj® 2022-23 dpV$¡  (5 NyZ) 
Ly$g N°p¡k AphL$ NZp¡. 

  (1) s¡d“u ‘Npf“u L$f‘pÓ AphL$ ê. 9,50,000 R>¡.

  (2) s¡d“u ‘Ð_u“u ‘pR>gp hj®“u AÞe AphL$p¡ ê. 3,75,000 R>¡.

  (3) kNuf ‘yÓu V$‘yX$u“p¡ ‘p¡sp“p¡ ^„^p¡ R>¡. s¡“u spfuM 31-3-2022 “p fp¡S> ‘|fp ’sp 
 hj®“u ^„^p“u Mp¡V$ ê. 40,000 R>¡.

  (4) s¡d“p ‘yÓ V$‘y, S>¡“u S>Þd spfuM 31 Sy>gpC, 2003 R>¡. s¡“u ‘pk¡  
 b¡„L$ Ap¡a bfp¡X$pdp„ ê. 9,00,000 qa¼k qX$‘p¡rTV$ R>¡. (ìepS>“p¡ v$f 6.5%>)

  (5) “h¡çbf 23, 2017 “p fp¡S> s¡Z¡ s¡“u ‘Ð_u“¡ ê. 6,00,000 gpM c¡V$dp„ Apàep 
 lsp. s¡“u ‘Ð_uA¡ Ap fL$d krls ê. 15,00,000 fp¡L$u“¡ ^„^p¡ iê L$ep¡® lsp¡. 
 S>¡dp„’u spfuM 31-3-2022 “p fp¡S> ‘|fp ’sp hj®“u AphL$ ê. 4,75,000 ’C R>¡.

  (6) s¡d“p ‘yÓ V$‘y“p¡ "spfL$ dl¡sp' V$u.hu. ip¡dp„ L$pd L$fhp bv$g ê. 50,000 dl¡“spÏ„  
 dm¡g R>¡.

*RAN-1908060102060006*
R A N - 1 9 0 8 0 6 0 1 0 2 0 6 0 0 0 6
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 (b) R>N“, dN“ A“¡ NN“ A¡L$ ‘¡Y$u“p kfM¡ rlõk¡ “ap¡ “yL$kp“ hl¡„Qsp  (5 NyZ) 
cpNuv$pfp¡ R>¡. dprlsu “uQ¡ dyS>b R>¡.  
(1) d|X$u ‘f ìepS>: 
 R>N““¡ ê. 24,000, ìepS>“p¡ v$f 12% 
 dN““¡ ê. 30,000, ìepS>“p¡ v$f 15% 
 NN_“¡ ê. 25,000, ìepS>“p¡ v$f 12.5%

  (2) D‘pX$ ‘f“y„ ìepS> ê. 1,000, S>¡ “ap “yL$kp“ Mps¡ “p¢^pe¡g “’u.

  (3) cpNuv$pfp¡_y„> dl¡“spÏ„. 
 R>N“ ê. 2,40,000 
 dN“ ê. 2,10,000 
 NN“ ê. 1,00,000

  (4) spfuM 31-3-2022 “p fp¡S> ‘|fp ’sp hj®“p “ap “yL$kp“ Mpsp dyS>b  
 Qp¡¿Mu Mp¡V$, cpNuv$pfp¡_y„> dl¡“spÏ„ D^pep® bpv$ ‘f„sy d|X$u ‘f ìepS> ‘l¡gp„“u  
 ê. 6,80,000.

âñ-2  îu bbusp“u “uQ¡“u dprlsu ‘f’u "AÞe kp^“p¡“u AphL$' “p iuj®L$  (14 NyZ) 
l¡W$m ApL$pfZu hj® 2022-23 dpV$¡ L$f‘pÓ AphL$“u NZsfu L$fp¡. 
(1) A rgrdV$¡X$“p 12% “p L$fbpv$ qX$b¡ÞQf ‘f dm¡gy„ ìepS> ê. 27,000  
 (i¡fbÅfdp„ “p¢^pe¡g) 
(2) B rgrdV$¡X$“p 13% “p L$fbpv$ qX$b¡ÞQf ê. 5,00,000 (i¡fbÅfdp„ “p¢^pe¡g “’u) 
(3) C rgrdV$¡X$“p 14% “p L$fdy¼s qX$b¡ÞQf ‘f dm¡gy„ ìepS> ê. 16,000  
 (i¡fbÅfdp„ “p¢^pe¡g “’u) 
(4) D rgrdV$¡X$“p 9% “p L$fdy¼s qX$b¡ÞQf ê. 6,00,000 (i¡fbÅfdp„ “p¢^pe¡g R>¡) 
(5) 8%“p L¡$r‘V$g BÞh¡õV$d¡ÞV$ bp¡ÞX¹$k ê. 2,00,000 
(6) ‘¡qfk“p rdÓ ‘pk¡’u dm¡g c¡V$ ê. 25,000 
(7) Ad¡qfL$pdp„ fl¡sp s¡“p cpC sfa’u dm¡g c¡V$ ê. 51,000 
(8) sp. 1-4-2021 “p fp¡S> s¡Z¡ 12% “p P rg.“p L$fbpv$ qX$b¡ÞQf ê. 1,50,000 “p 
 Ah¡S> hNf ‘p¡sp“p k„ey¼s Arhc¼s Ly$Vy„$b (H.U.F.) dp„ lõsp„sf L$ep® lsp. 
 (qX$b¡ÞQf i¡fbÅfdp„ “p¢^pe¡g “’u) 
(9) sp: 1-7-2021 “p fp¡S>’u L$pfMp“y„ (e„Ó A“¡ ar“®Qf krls) dprkL$  
 ê. 25,000 “p cpX$p’u cpX¡$ Apàey„ lsy„. sp. 1-4-2020 “p fp¡S> L$pfMp“y„  
 (e„Ó A“¡ ar“®Qf krls)“u Okpfp bpv$ qL$„ds ê. 22,50,000 lsu.  
 dpÞe Okpfp“p¡ v$f 10% R>¡. 
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(10) 12% “u dlpfpóV² kfL$pf“u gp¡“ ê. 25,000 
 B gu. “p qX$b¡ÞQf sp.: 1-7-2021“p fp¡S> MfuÛp lsp. Äepf¡ D gu. “p  
 qX$b¡ÞQf sp. 1-6-2021“p fp¡S> MfuÛp lsp. b^p qX$b¡ÞQf ‘f ìepS> v$f hj£ 
 30du Sy>“ A“¡ 31du qX$k¡çbf“p fp¡S> dm¡ R>¡. dlpfpóV$²  kfL$pf“u gp¡“ ‘f ìepS> 
 v$f hj£ 31du X$uk¡çb¡f_p fp¡S> dm¡ R>¡. 
 1 Ap¡¼V$p¡bf, 2021 “p fp¡S> 12% “u dlpfpóV$²  kfL$pf“u gp¡“ ê. 110 “p„ cph¡  
 h¡Qu v$¡hpdp„ Aphu. v$gpgu 1% g¡M¡ Q|L$hu A“¡ ApS> spfuM¡ dy„bC gu. “p  
 14%“p L$fdy¼s qX$b¡ÞQk®“u (i¡fbÅfdp„ “p¢^pe¡g) Mfuv$u L$fhpdp„ Aphu lsu. 
 M|V$su fL$d dpV$¡ hprj®L$ 12% “p ìepS>hpmu ê. 12,775$“u b¡„L$ gp¡“ g¡hpdp„  
 Aphu lsu. 
 dy„bC gu. “p qX$b¡ÞQk® rkhpe“p L$f‘pÓ fp¡L$pZp¡ Mfuv$hp gu^¡g gp¡“ ‘f Q|L$h¡g 
 ìepS> ê. 8,000 R>¡, S>¡dp„ ê. 3,000 rhv$¡idp„ Q|Lh¡g ìepS>“p¡ kdph¡i ’pe R>¡, 
 S>¡“p ‘f d|m õ’p“¡’u L$fL$‘ps ’e¡g “’u. L$f‘pÓ ìepS>“u DOfpZu MQ®  
 ê. 1,500 A“¡ Q|L$h¡g Æh“ hudp âurded ê. 5,000 
(11) Ål¡f crhóer“r^“p Mpspdp„ ‘pR>gp hj®“y„ S>dp ’e¡gy„ ìepS> ê. 6,000

A’hp

âñ-2  “uQ¡ Ap‘¡gu dprlsu ‘f’u ApL$pfZu hj® 2022-23 dpV$¡ îu A¥ef“u  (14 NyZ) 
"AÞe kp^“p¡“u AphL$' “p rij®L$ l¡W$m L$f‘pÓ AphL$ NZp¡. 
(1) dprgL$ sfa’u s¡“¡ i-phone dþep¡ lsp¡. S>¡“u dprgL¡$ Sy>gpC-2021dp„  
 ê. 78,000 dp„ Mfuv$u L$fu lsu A“¡ Ap¡NõV$dp„ c¡V$dp„ Apàep¡. 
(2) AphL$h¡fp fua„X$ (6% ìepS> krls) ê. 5,300 
(3) dp¡V$f A¡¼kuX$ÞV$ ¼g¡Cd V—$uåey_g l¡W$m hmsf ‘f dm¡g ìepS> ê. 18,000 
(4) s¡“p rdÓA¡ s¡“p S>Þdqv$hk¡ ê. 65,000 “u qL„$ds“u lufp“u huV$u c¡V$dp„ Ap‘u. 
(5) HDFCdp„ ‘p„Q hj® dpV$¡ ê. 2,00,000“u qa¼k X$u‘p¡TuV$ R>¡. hj®“y„ g¡Ï„ ’e¡gy„  
 ìepS> (_¡V$) ê. 28,800. s¡Z¡ b¡ÞL$“¡ PAN “„bf fS|> L$f¡g “’u. 
(6) k„b„^u“¡ Ap‘¡g gp¡“ ‘f ìepS> ê. 10,000 
(7>) Ål¡f crhóer“r^dp„ S>dp ’e¡g g¡Ï„ ìepS> ê. 7,000  
(8) ‘pR>gp hj® 2021-22 dp„ s¡dZ¡ ê. 1,00,000“p 8% “p L¡$r‘V$g BÞh¡õV$d¡ÞV$  
 bp¡ÞX¹$k MfuÛp. Ap l¡sy dpV$¡ s¡Z¡ ê. 50,000 hprj®L$ 10% “p ìepS>“p v$f¡  
 b¡„L$ ‘pk¡’u DR>u“p gu^p lsp. 
(9) hj® 2018 dp„ d¡V²$p¡ f¡g âp¡S>¡¼V$ l¡W$m S>du“ k„‘pv$“ L$f¡g, s¡“p k„v$c®dp„ s¡“¡  
 sp. 15-12-2021“p fp¡S> L$p¡V$®“p Apv$¡i dyS>b ‘pR>gp hj® k„b„^u h^pfp“p  
 hmsf ‘f dm¡g ìepS>“u fL$d “uQ¡ dyS>b R>¡. 
 hj®: 2019-20 ê. 1,75,000 
 hj®: 2020-21 ê. 2,10,000 
 hj®: 2021-22 ê. 1,50,000 
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(10) s¡“¡ sp. 17-9-2021 “p fp¡S> ‘p¡sp“p Of“p h¡QpZ k„b„^u ê. 51,000 A¡X$hpÞk 
 ‘¡V$¡ dþep lsp. kdekf làsp¡ “ cfhp“¡ L$pfZ¡ L$fpf fØ L$ep¡® A“¡ A¡X$hpÞk fL$d 
 S>às L$fu. 
(11) s¡Z¡ s¡“p cpC“p ‘yÓ“¡ MBBS“u ‘funpdp„ kpfp NyZ d¡mh¡ s¡ dpV$¡ A¡L$ dp¡V$f  
 L$pf L¡$ S>¡“u qL»$ds ê. 7,75,000 lsu A¡ c¡V$dp„ Ap‘u. 
(12) ê. 56,000 “p 9% “p Av$pZu gu. “p L$fdy¼s qX$b¡ÞQk® (i¡fbÅfdp„ “p¢^pe¡g) 
(13) s¡Z¡ s¡“u ‘Ð_u“¡ ê. 5,00,000 L$p¡C ‘Z Ah¡S> hNf lõsp„sf L$ep®.  
 sp. 1-4-2021 “p fp¡S> s¡ZuA¡ dm¡g fL$d“y„ fp¡L$pZ L$fu“¡ ^„^p¡ iê L$ep¡®.  
 s¡Zu“y„ ^„^pdp„ Ly$g fp¡L$pZ ê. 20,00,000 “y„ R>¡ A“¡ sp. 31-3-2022 “p ‘yfp  
 ’sp ‘pR>gp hj®“p¡ “ap¡ ê. 4,50,000 R>¡.

âñ-3  sp. 31-03-2022 “p fp¡S> ‘|fp ’sp hj®“y„ A¡L$ cpNuv$pfu ‘¡Y$u“p “ap  (14 NyZ) 
“yL$kp“ Mpsy “uQ¡ dyS>b R>¡.

rhNs fL$d ê. rhNs fL$d ê.
h¡‘pf“p MQp® 15,000 L$pQp¡ “ap¡ 12,60,000
hudp âurded 18,000 v$¡hpv$pfp¡ Mps¡ D^pf ìepS> 7,000
dykpafu MQ® 12,000 AphL$h¡fp fua„X$  

(ê. 500 ìepS> krls)
1,500

Okpfp¡ 24,000 ‘fQyfZ AphL$ 44,000
â^p“d„Óu fpls a„X$dp„ apmp¡ 
(L$p¡fp¡“p fpls a„X$ dpV$¡)

 
25,000

‘p¡õV$ Ap¡qak k¡thÁk b¡„L$ 
Mpsp“y„ ìepS>  
(k„ey¼s Mpsy R>¡)

 
 

12,000
cpNuv$pfp¡“¡ Q|L$h¡g dl¡“spÏ„:  
Av$pZu  1,00,000  
A„bpZu 2,00,000  
spsp  1,50,000

 
 
 

4,50,000

L$f bpv$ qX$b¡ÞQf ‘f ìepS> 
(“¡V) (TDS 20%)

48,000

d|X$u ‘f ìepS>:  
Av$pZu  32,000 
A„bpZu 48,000 
spsp  16,000

 
 
 

96,000

D‘pX$ ‘f ìepS>:  
Av$pZu  3,000 
A„bpZu 4,000  
spsp  2,000 9,000

cpNuv$pf Av$pZu“p kNuf ‘yÓ
‘pk¡’u gu^¡g gp¡“ ‘f ìepS> 
(18% g¡M¡)

 
 

27,000
îudsu A„bpZu ‘pk¡’u gu^¡g
gp¡“ ‘f ìepS> (20% g¡M¡)

 
40,000
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L$d®QpfuAp¡“p¡ ‘Npf 84,000
ìehkpe h¡fp¡ 2,400
GST 1,800
OpgMp^ (S|>_u) 2,400  
+ OpgMp^ (_hu) 1,600 
+ Op. A_p (_hu) 3,000 7,000
L$fh¡fp“u Å¡NhpC 24,000
Qp¡¿Mp¡ “ap¡ 5,55,300

13,81,500 13,81,500

  h^pfp“u dprlsu: 
(1) ApMf õV$p¡L$“y„ d|ëep„L$“ 10% Ap¡Ry>„ L$f¡g R>¡. Qp¡‘X$pdp„ ApMf õV$p¡L$“u qL»$ds  
 ê. 90,000 v$ip®h¡g R>¡. 
(2) cpNuv$pfp¡ ‘pk¡’u dm¡g D‘pX$ ‘f ìepS> A¡ cpNuv$pfp¡“u spfuM 1-4-2021“u 
 bpL$u“p 1% S>¡V$gu R>¡. 
(3) d|X$u ‘f ìepS> 16% g¡M¡ NZ¡g R>¡. 
(4) GST“p hj® 2021-22 “p ê. 500 Q|L$hhp“p bpL$u R>¡. 
(5) spfuM 1-4-2021 “p fp¡S >‘¡Y$u“u rdgL$s“u Okpfp bpv$ qL»$ds ê. 70,000 lsu.  
 sp. 1-7-2021 “p fp¡S> h^pfp“u rdgL$sp¡ ê. 1,50,000 “u Mfuv$u L$fu lsu.  
 rdgL$sp¡“p¡ D‘ep¡N sp. 1-1-2022 \u iê L$ep¡® lsp¡. dpÞe Okpfp“p¡ v$f 15% R>¡.
(6>) ‘pR>gp hj® ANpD“p¡ “l] kdpe¡g Okpfp¡ ê. 3,000 R>¡. 
(7>) Q|L$h¡g ‘Npfdp„ ê. 15,000 rhv$¡idp„ Q|L$hhpdp„ Aph¡g lsp. S>¡“p ‘f d|m õ’p“¡’u 
 L$f L$‘pe¡g “’u. 
(8>) ‘¡Y$u“¡ gp„bp Npmp“p¡ dyX$u “ap¡ ê. 1,00,000 A“¡ V|$„L$p Npmp“u dyX$u Mp¡V$  
 ê. 10,000 ’C R>¡. 
(9) v$f¡L$ cpNuv$pf“¡ A“y¾$d¡ dprkL$ ê. 8,000, ê. 12,000 A“¡ ê. 11,000 g¡M¡  
 dl¡“spZp ‘¡V$¡ Q|L$hhp. 
(10) ‘¡Y$u“y„ Ly$g h¡QpZ ê. 9,00,000 R>¡, S>¡“p ‘f 1% g¡M¡ spsp“¡ L$rdi“ Q|L$hhy„. 
 cpNuv$pfp¡“y„ “ap “yL$kp““y„ âdpZ A“y¾$d¡ 3:2:1 R>¡. 
 D‘f“u dprlsu ‘f’u ApL$pfZu hj® 2022-23 dpV$¡ ‘¡Y$u“p ^„^p“u L$f‘pÓ AphL$, 
 ‘¡Y$u“u Ly$g L$f‘pÓ AphL$ ip¡^p¡ A“¡ ‘¡Y$uA¡ Q|L$hhp ‘pÓ AphL$h¡fp¡ NZp¡. 

A’hp
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`°ñ-3  ‘p¡‘V$gpg A“¡ Q„`L$gpg A¡L$ fÆõV$f ‘¡Y$u“p kfM¡ rlõk¡ “a$p¡ _yL$kp“  (14 NyZ) 
hl„¡Qu g¡sp cpNuv$pfp¡ R>¡. S>¡_y„ spfuM 31-3-2022 _p fp¡S> `yfp \sp hj®_y„  
_ap-_yL$kp_ Mpsy _uQ¡ dyS>b R>¡.

rhNs fL$d ê. rhNs fL$d ê.
L$d®Qpfu_¡ `Npf A_¡ bp¡_k 1,80,000 L$pQp¡ _ap¡ 16,30,000
kpdpÞe MQp® 2,60,000 b¢L$ ìepS> (N°p¡k) 52,000
cpXy„$, h¡fp A“¡ hudp¡ 1,20,000 OpgMps `fs (ANpD_p hj®dp„ 

_pd„S|>f `¥L$u)
 

8,400
GST 15,000 qX$rhX$ÞX$ 36,000
L$fh¡fp dpV$¡ A“pds 72,000 gp„bp Npmp“p¡ d|X$u “ap¡ 78,000
dp„X$u hpm¡g OpgMp^ 18,000 D‘pX$ ‘f ìepS> 12,000
OpgMp^ A“pds“u 
Å¡NhpC

 
48,000

Ål¡fps MQ® 90,000
ghpS>d 6,000
lp¡[õ‘V$g“¡ v$p“ 42,000
Sy>“p àgpÞV$ A“¡ diu“fu 
‘f Okpfp¡

 
60,000

dp¡V$f h¡QpZ“u Mp¡V$ 70,000
d|X$u ‘f ìepS>:  
`p¡‘V$gpg 72,000 
Q„‘L$gpg 90,000 1,62,000
cpNuv$pfp¡“¡ ‘Npf: 
`p¡‘V$gpg 60,000 
Q„‘L$gpg 80,000

 
 

1,40,000
Q„‘L$gpg“¡ L$rdi“ 50,000
Qp¡¿Mp¡ “ap¡ 4,83,400

18,16,400 18,16,400

  h^pfp“u dprlsu: 
(1) cpXy„$, h¡fp¡ A“¡ hudpdp„ ê. 60,000 cpXy„$ ^„^p dpV$¡ D‘ep¡Ndp„ gu^¡g rdgL$s“p  
 k„v$c®dp„ ‘p¡‘V$gpg“¡ Q|L$ìep lsp.  
(2) bp¡“k“u fL$ddp„ ê. 20,000 Q|L$hhp“p bpL$u bp¡“k“u kdph¡i ’pe R>¡. 
(3) d|Xu ‘f ìepS>“p¡ v$f 18% R>¡. 
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(4) hj® v$frdep“ ê. 30,000 “u gp„bp Npmp“u gp¡“ gu^u lsu. Ap fL$d gp¡““p  
 ìepS> Mps¡ ê. 5,000 D^pf¡g lsu. S>¡ Q|L$hhp“y„ bpL$u R>¡ A“¡ Qp¡‘X$pdp„ Ýep“dp„ 
 gu^¡g “’u. 
(5) Ål¡fps MQ®“u QyL$hZu fp¡L$X$dp„ L$fu lsu. 
(6) dp¡V$f“p¡ k„‘|Z® D‘ep¡N cpNuv$pfp¡“p A„Ns D‘ep¡N dpV$¡ ’pe R>¡. 
(7) sp. 1-4-2021 “p fp¡S> Sy>“p àgpÞV$ A“¡ diu“fu“u Okpfp bpv$ qL$„ds  
 ê. 2,50,000 lsu. spfuM 1-7-2021 “p fp¡S> ê. 3,00,000 “u qL»$ds“p  
 _hp àgpÞV$ A“¡ diu“fu“u Mfuv$u L$fhpdp„ Aphu lsu. b^p àgpÞV$ A“¡ diu“fu 
 ‘f Okpfp“p¡ dpÞe v$f 15% R>¡. 
 D‘f“u dprlsu ‘f’u ApL$pfZu hj® 2022-23 dpV$¡ ‘¡Y$u“p ^„^p“u L$f‘pÓ AphL$, 
 ‘¡Y$u“u L$yg L$f‘pÓ AphL$ ip¡^p¡ A“¡ ‘¡Y$uA¡ Q|L$hhp ‘pÓ AphL$h¡fp¡ NZp¡.

âñ-4  V|„$L$“p¡„^ gMp¡. (Nd¡ s¡ b¡)   (12 NyZ)

 1. A¡X$hpÞk V$¡¼k“u QyL$hZu

 2. d|m õ’p“¡’u L$f hkygps A„N¡ L$gd-206 A A“¡ 206 C “u Å¡NhpCAp¡.

 3. GST L$pD[Þkg“u fQ“p A“¡ L$pep¡®.

 4. C-L$p¡d¡k® Ap¡‘f¡V$k® ‘f GST “u Akf.

ENGLISH VERSION

Que-1.  Give the answer as per instructions:  (10 Marks)

 (A) From the following information calculate gross total income for  (5 Marks) 

the assessment year 2022-23 of Shri Jethalal. 

  (1) Salary income of him is Rs. 9,50,000.

  (2) Other income of his wife for previous year is Rs. 3,75,000.

  (3) Minor daughter, Tapudi has owns a business. For the previous year  

 ending 31-3-2022, her loss from business is Rs. 40000.

  (4) His son Tapu whose date of birth is 31st July, 2003, has a Rs. 9,00,000  

	 fixed	deposits	in	Bank	of	Baroda.	(	Rate	of	interest	6.5%)

  (5) On November 23, 2017, he gifted Rs. 6,00,000 to his wife. Including  

 this amount Rs. 15,00,000 was invested in commencement of new 

 business by his wife. For the year ending 31-3-2022, income of the  

 business is Rs. 4,75,000.

  (6) His son Tapu has got the remuneration of Rs. 50,000 for working in  

 the TV show ‘Tarak Mehta’



RAN-1908060102060006 ] [ 8 ] [ Contd. P
1
8
6
8

	 (B)	 Chhagan,	Magan	and	Gagan	are	partners	in	a	firm	sharing	profit		 (5	Marks) 

and losses equally. Informations are as follows: 

  (1) Interest on capital: 

	 To	Chhagan	Rs.	24,000,	rate	of	interest	12%	 

	 To	Magan	Rs.	30,000,	rate	of	interest	15%	 

	 To	Gagan	Rs.	25,000,	rate	of	interest	12.5%

  (2) Interest on drawings Rs. 1000. It is not recorded on  

	 Profit	and	loss	account.

  (3) Remunerations to partners:  

 Chhagan Rs. 2,40,000  

 Magan Rs. 2,10,000  

 Gagan Rs. 1,00,000

  (4) Net loss after charging partners’ remunerations before charging  

	 interest	on	capital	as	per	profit	and	loss	account	for	the	year	 

 ending 31-3-2022 is Rs 6,80,000.

Que-2	 	 From	the	following	information	compute	taxable	income	under		 (14 Marks) 

the head ' Income from Other Sources’ for the assessment  

year 2022-23 of Shree Babita.  

(1)	 Interest	of	Rs.	27,000	received	on	12%	less	tax	debentures	of	 

	 ‘A’	limited	(listed	in	stock	exchange)

	 	 (2)	 Rs.	5,00,000	,	13%	less	tax	debentures	of	‘B’	Limited,	 

	 (not	listed	on	stock	exchange)

	 	 (3)	 Interest	of	Rs.	16,000	received	on	14%	tax	free	debentures	of'	 

	 ‘C’	Limited.	(not	listed	on	stock	exchange)

	 	 (4)	 Rs.	6,00,000,	9%,	tax	free	debenture	of	‘D’	Limited.	 

	 (listed	on	stock	exchange)

	 	 (5)	 Rs.	2,00,000,	8%	capital	investment	bonds.

  (6) Received gift from a friend from Paris Rs. 25,000

  (7) Received gift of Rs. 51,000 from his brother from America.

	 	 (8)	 On	1-4-2021,	she	transferred	Rs.	1,50,000,12%	less	tax	debentures	 

	 of	‘P’	Limited	to	his	own	joint	undivided	family	(HUF)	without	 

	 consideration,	(debenture	is	not	listed	on	stock	exchange)

  (9) Factory (including machinery and furniture) was let out from  

 1-7-2021 at Rs. 25,000 per month rental. The written down of  

 factory (including machinery and furniture) is Rs. 22,50,000 as  

	 on	1-4-2020.	approved	rate	of	depreciation	is	at	10%.

	 	 (10)	 Rs.	25,000,	12%	Maharashtra	Government	Loan. 

	 Debentures	of	‘B’	Limited	purchase	on	1-7-2021,	while	debentures	 

	 of	‘D’	Limited	purchased	on	1-6	2021.	Interest	received	for	all	 



RAN-1908060102060006 ] [ 9 ] [ P.T.O. ] P
1
8
6
8

 debentures on 30th June and 31st December every year. Interest  

 received on Maharashtra government loan on 31st December  

 every year.

	 	 	 On	1st	October,	2021,	sold	12%	Maharashtra	government	loan	at 

	 Rs.	110,	brokerage	paid	at	1	%	and	on	the	same	day,	14%	tax	free	 

	 debentures	of	Mumbai	Limited	was	purchase	(listed	on	stock	 

	 exchange)	the	required	balance	of	Rs.	12,775	for	such	purchase	 

	 has	borrowed	at	12%	interest	p.a.	from	the	bank.

   Rs. 8,000 interest paid for loan taken for purchase of investments  

	 except	debenture	of	Mumbai	Limited,	in	which	Rs.	3,000	interest	 

	 paid	outside	India,	on	which	no	tax	deducted	at	source.	Collection	 

	 charge	Rs.	1,500	for	taxable	interest	and	paid	life	insurance	premium	 

 Rs. 5,000.

  (11) Interest credited to public provident fund account Rs. 6,000

OR

Que-2	 	 From	the	following	information	compute	taxable	income		 (14 Marks) 

under the head 'Income from Other Sources' for the assessment  

year 2022-23 of Shri Aiyar.

  (1) An i-phone received from his employer. It has been purchased  

 for Rs. 78,000 by the employer in the month of July and given as  

 gift in August.

	 	 (2)	 Income	tax	refund	(including	6%	interest)	Rs.	5,300.

  (3) Rs. 18,000 interest received on compensation from motor accident  

 claim tribunal. 

  (4) Received a gift of a diamond ring worth Rs. 65,000 on his birthday  

 from a friend. 

	 	 (5)	 Rs.	2,00,000	fixed	deposit	in	HDFC	for	five	years.	The	interest	 

 accrued for the year is Rs.28,800 net. He has not submitted PAN 

 number to the bank.

  (6) Interest on loan given to relative Rs. 10,000.

  (7) Interest on public provident fund due Rs. 7,000.

	 	 (8)	 During	the	previous	year	2021-22,	he	purchased	Rs.	1,00,000,	8%	 

 capital investment bonds on 1st October, 2021. For this purpose,  

	 he	borrowed	Rs.	50,000	from	bank	at	10%	p.a.	Interest.

	 	 (9)	 In	respect	of	land	of	him	acquired	by	the	Metro	Rail	Project	in	the	 

 year 2018, he received the following amount on 15-12-2021 as  

 interest on enhanced compensation on the order of the court relating  

 to the previous year. 

 Year: 2019-20  Rs. 1,75,000  

 Year: 2020-21  Rs. 2,10,000  

 Year: 2021-22    Rs. 1,50,000
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  (10) He received an advance of Rs. 51,000 on 17-09-2021 against the 

 sales of his house. However, due to non-payment of installment in  

 time, the contract has canceled and the advance amount has forfeited.

  (11) He gifted a car worth Rs. 7,75,000 to his brother's son for achieving  

	 good	marks	in	MBBS	exam.

	 	 (12)	 Rs.	56,000,	9%	tax	free	debentures	of	Adani	Ltd.

  (13) He transferred Rs. 5,00,000 to his wife without consideration.  

 She starts a business by investing the gift money on 1-4-2021.  

	 Her	total	investment	in	business	is	Rs.	20,00,000	and	the	profit	 

 of the previous year ending on 31-3-2022 is Rs. 4,50,000.

Que-3.	 	 The	following	is	the	profit	and	loss	account	of	the	firm	for	 (14 Marks) 

the year ending 31st March, 2022.

Particulars Amt. Rs. Particulars Amt. Rs.

To	Business	exp. 15,000 By	Gross	profit 12,60,000

To Insurance premium 18,000 By Interest debited to 

debtors

 

7,000

To	Traveling	exp. 12,000 By	Income	tax	refund	

(including Rs. 500 

interest)

 

 

1,500

To Depreciation 24,000 By Sundry receipts 44,000

To Donation to Prime 

Minister relief fund (for 

corona relief fund)

 

 

25,000

By Interest on post 

office	Savings	Bank	

Account (Joint Account)

 

 

12,000

To Remuneration to 

partners:  

Adaani 1,00,000 

Ambani 2,00,000  

Tata  1,50,000

 

 

 

 

4,50,000

By	interest	on	less	tax	

debentures (net)  

(TDS	20%)

 

 

48,000

To Interest on Capital: 

Adaani 32,000 

Ambani 48,000 

Tata  16,000

 

 

 

96,000

By Interest on Drawings:  

Adaani 3,000 

Ambani 4,000  

Tata  2,000 9,000

To	Interest	on	Loan	 

taken from a minor son of 

Adani	(@18%)

 

 

27,000

To Interest on loan  

taken from wife of  

Mrs.	Ambani	(@20%)

 

 

40,000

To Salary to staff 84,000

To	Professional	tax 2,400
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GST 1,800

To Bad Debt (old) 2,400  

+Bad Debt(new) 1,600 

+Bad Debt Reserve 3,000 7,000

To	Income	tax	provision 24,000

To	net	profit 5,55,300

13,81,500 13,81,500

  Additional information:

	 (1)	 Valuation	of	closing	stock	is	valued	10%	less.	The	value	of	closing	stock	

shown in books of account is Rs. 90,000.

	 (2)	 Interest	on	drawing	received	which	is	1%	of	capital	balance	as	on	1-4-2021

	 (3)	 Interest	on	capital	is	16%.

 (4) GST included Rs. 500 unpaid GST for 2021-22.

	 (5)	 The	written	down	value	of	firm	assets	as	on	1-4-2021	was	Rs.	70,000.	 

On 1-7-2021 an additional asset was purchased at Rs. 1,50,000.  

Assets	used	from	1-1-2022.	Recognised	rate	of	depreciation	is	15%.

 (6) The unabsorbed Depreciation of previous year ago is Rs. 3,000.

	 (7)	 Salary	includes	Rs.	15,000	was	paid	outside	of	India,	on	which	no	tax	was	

deducted at source.

	 (8)	 Long	term	capital	gains	Rs.	1,00,000	and	short	term	capital	loss	is	Rs.	10,000.

 (9) Each partners' remuneration is payable to Rs. 8,000, Rs. 12,000 and  

Rs. 11,000 p.m. respectively.

	 (10)	 Total	sales	of	the	firm	is	Rs	.	9,00,000.	Commission	will	be	payable	to	 

Tata	at	1	%	of	sales. 

The	ratio	of	partners	profit	and	loss	is	3:2:1 

From	the	above	information	compute	the	taxable	business	income	of	 

the	firm,	total	taxable	income	of	the	firm	and	tax	liability	of	the	firm.	 

For the assessment year 2022-23.

OR

Que-3	 	 Popatlal	and	Champaklal	are	partners	of	a	firm	sharing	profit	and		(14 Marks) 

loss	equally.	The	following	is	the	profit	and	loss	account	of	the	 

firm	for	the	year	ending	31st	March,	2022.

Particulars Rs. Particulars Rs.

To Salary and Bonus 1,80,000 By	Gross	profit 16,30,000

To	General	Expenses 2,60,000 By Bank Interest ( Gross) 52,000

To	Rent,	tax	and	

insurance

 

1,20,000

By Bad debts recovered 

(disallowed in earlier years 

assessment)

 

 

8,400

To GST 15,000 By Dividend 36,000
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To	Income	Tax	Reserve 72,000 By	Long	term	capital	gains 78,000

To Bad debts written off 18,000 By Interest on drawing 12,000

To Bad debts reserve 48,000

To Advertising 90,000

To Subscriptions 6,000

To Donation to Hospitals 42,000

To Depreciation on old 

plant and machinery

 

60,000

To	Loss	on	sale	of	

motor car

 

70,000

To Interest on capital: 

Popatlal 72,000 

Champaklal 90,000 1,62,000

To Partners Salary: 

Popatlal 60,000 

Champaklal 80,000

 

 

1,40,000

To Commission to 

Champaklal

 

50,000

To	Net	Profit 4,83,400

18,16,400 18,16,400

  Additional information:

	 1.	 Rent,	taxes	and	insurance	include	Rs.	60,000	being	rent	paid	to	Popatlal	 

for premises for business.

 2. Rs. 20,000 outstanding bonus is included in bonus.

	 3.	 Interest	on	capital	payable	at	18%.

 4. A long term loan of Rs. 30,000 was taken during the year. This sum has been 

debited to the account interest on loan Rs. 5,000 is outstanding and  

not considered in the books.

	 5.	 Advertising	expenses	were	paid	by	cash.

 6. The motor car is entirely used for the private purpose of the partners.

 7. The written down value of old plant and machinery as 1-4-2021 was  

Rs. 2,50,000. On 1-7-2021 a new plant and machinery was purchased of  

Rs.	3,00,000.	Depreciation	at	15%	is	available	on	all	plants	and	machinery.

	 	 From	the	above	information	of	partnership	firm,	compute	the	taxable	income	

of	the	business	firm,	total	taxable	income	of	the	firm	and	tax	liability	of	the	

firm	for	the	assessment	year	2022-23.

Que-4  Write short-notes (Any two)   (12 Marks)

	 1.	 Payment	of	advance	tax.

	 2.	 The	provision	of	tax	collection	at	sources	as	per	section	206-A	and	206-C.

 3. Constitution and functions of GST council.

 4. Effect of GST on E-commerce operators.


