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RAN-1908060102010001 / 1908060202010001 / 1908060402010001

M.Com. (Sem. II) Examination July - 2023

Economics of Growth, Development & Planning 201

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com. (Sem. II)

Name of the Subject :

 Economics of Growth, Development & Planning 201

Subject Code No.: 1908060102010001 / 1908060202010001 / 1908060402010001

Seat No.:

Student’s Signature
 

(2) âñ“u S>dZu bpSy>A¡ v$ip®h¡g Ap„L$ âñ“p ‘yfp NyZ v$ip®h¡ R>¡.

â-1.  “uQ¡“p âñp¡“p S>hpb Ap‘p¡.   (12)

 1) Apr’®L$ dp¡X¡$g“u rhcph“p kdÅhp¡.

 2) l¡fp¡X$ - L$p¡df dp¡X¡$g“u dy¿e ^pfZpAp¡ S>Zphp¡.

 3) r“ep¡S>L$“p âL$pfp¡ v$ip®hp¡.

 4) MQ® gpc rhïg¡jZ“p dy¿e ‘pkpAp¡“p¡ r“v$£i L$fp¡.

 5) kp^“-DÐ‘pv$“ rhïg¡jZ“u dy¿e gpnrZL$spAp¡“p¡ r“v$£i L$fp¡.

 6) kf¡fpi d|X$u DÐ‘pv$“ NyZp¡Ñf A“¡ kudp„s d|X$u DÐ‘pv$“ NyZp¡Ñf kdÅhp¡.

âñ-2.  l¡fp¡X$“y„ Apr’®L$ h©qÙ dp¡X¡$g krhõsf kdÅhp¡.  (13)

A’hp

âñ-2.  d|X$ukS>®“ A“¡ âÃR>Þ“ b¡fp¡S>Npfu A„N¡ f¡Á“pf “L®$k¹“p rhQpfp¡“u V$uL$pÐdL$ (13)

  QQp® L$fp¡.

âñ-3.  kdsp¡g rhL$pk A„N¡ “L®$k¹ Üpfp fS|> L$fhpdp„ Aph¡g rhQpfp¡“u Aë‘rhL$rks (13) 
fpóV²$p¡“p k„v$c®dp„ kdS|>su Ap‘p¡.

A’hp

âñ-3.  fp¡õV$p¡h Üpfp fS|> L$fhpdp„ Aph¡g DÍ$e““p sb½$p“u krhõsf kdS|>su Ap‘p¡. (13)

*RAN-1908060102010001*
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âñ-4.  V|„$L$“p¢^ gMp¡ (L$p¡C‘Z b¡)   (12)

 1. Apr’®L$ dp¡X¡$g“y„ dlÐh

 2. “hâhs®“ A“¡ Apr’®L$ rhL$pk

 3. âpf„rcL$ i[¼sipmu âepk“p¡ rkÙp„s

 4. kh®kdph¡iL$pfu rhL$pk

 5. kp^“-DÐ‘pv$“ rhïg¡jZ“u dep®v$pAp¡.

ENGLISH VERSION

Instruction: 

(1) Figures on right side of the question indicate full marks of the question.

Q-1.	 	 Answer	the	following	questions	briefly.																													 (12)

 1. Explain the concept of economic model. 

 2. State prime assumptions of Harrod-Domar model. 

 3. Mention types of entrepreneur. 

	 4.	 Indicate	various	aspects	of	Cost-Benefit	analysis.	

 5. State main characteristics of Input-Output analysis. 

 6. Explain average capital out ratio and marginal capital output ratio.

Q-2.  Explain economic growth model of Harrod in detail. (13)

OR

Q-2.  Critically discuss thoughts of Ragnar Nurkse on capital formation (13) 

and disguise unemployment. 

Q-3.  Explain thoughts of Nurkse on Balanced growth with reference to the (13) 

under developed economies. 

OR

Q-3.  Explain the Take off stage presented by Rostow in detail. (13)

Q-4.  Write short note (Any Two)   (12)

 1. Importance of economic model 

 2. Innovation and economic development 

 3. Theory of Big push 

 4. Inclusive growth 

 5. Limitations of Input Output analysis 
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RAN-1908060102020001 / 1908060202020001 / 1908060402020001

M.Com. (Sem. II) Examination July - 2023

Management Theory and Practice - II

Time: 2 Hours ] [ Total Marks: 50

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com. (Sem. II)

Name of the Subject :

 Management Theory and Practice - II

Subject Code No.: 1908060102020001

Seat No.:

Student’s Signature
 

(2) S>dZu bpSy>“p A„L$ âí““p NyZ v$ip®h¡ R>¡.

â. 1  V|$„L$dp„ S>hpb Ap‘p¡.   (10)

 1. ‘qfhs®““y„ k„Qpg“ A¡V$g¡ iy„?

 2. Ap„sqfL$ “¡V$hL$®k A¡V$g¡ iy„?

 3. Win-Win ìe|lfQ“p“p¡ A’® Ap‘p¡.

 4. ìer¼s“u Al„[õ’rs S>Zphp¡.

 5. kir¼sL$fZ“p L$d®QpfuAp¡“¡ ’sp gpcp¡ S>Zphp¡.

â. 2  ‘qfhs®““p h¥e[¼sL$ A“¡ ìehõ’ps„Óue rhfp¡^“p L$pfZp¡ rhNs¡ QQp£. (13)

A’hp

â. 2  V$ud“u Ap„sqfL$ A“¡ bpü Nrsrhr^Ap¡ hZ®hp¡.  (13)

*RAN-1908060102020001*
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â. 3  rhk„hpqv$sp A¡V$g¡  iy„? rhk„hpqv$sp D˜hhp“p L$pfZp¡ S>Zphp¡ A“¡ rhk„hpqv$sp  
k„Qpg““u i¥guAp¡ hZ®hp¡.   (13)

A’hp

â. 3  kdÅhp¡.     (13)

 1. kpBbfL$p¸‘.

 2. d|ëeâhpl k„Qpg“

â. 4 A. V|„$L$“p¡^ gMp¡. (Nd¡ s¡ A¡L$)   (8)

 1. h¥e[¼sL$ rhk„hpqv$sp

 2. kdN° NyZhÑp k„Qpg“

â. 4 b. L¡$kõV$X$u.     (6)

   L$d® rgrdV$¡X$dp„ V$ud“u fQ“p L$fhpdp„ Aphu. V$ud“p kæep¡dp„ v$p¡fhZu, k„L$g“ 
kdõep r“hpfZ“u AphX$s, kS>®“pÐdL$sp s’p “¡s©Ðh i[¼s“u AphX$s“p¡ Acph 
hsp®e R>¡. ‘qfZpd¡ V$ud“p kæep¡dp„ ‘|fL$ L$p¥iëep¥ lp¡hp R>sp„ dsc¡v$p¡ A“¡ k„Ojp£ 
kÅ®ep.

   D‘fp¡¼s L¡$kdp„ V$ud fQ“p“u Mpdu S>Zphu s¡“p r“hpfZ“p D‘pep¡ k|Qhp¡.

ENGLISH VERSION

Instructions: 

(1) As per the instruction no.l on page no. 1.

(2) Figures to the right indicate full marks of the question.

Q. 1  Answer in brief. (Any five)   (10)

 1. What is change management?

 2. What is internal networks?

 3. Give meaning of win-win strategies.

 4. State the Persons ego stage.

	 5.	 State	the	benefits	of	empowerment	to	employees.
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Q. 2  Discuss in detail causes of individual and organizational resistance in  

change management.   (13)

OR

Q. 2	 	 Describe	internal	and	external	dynamics	of	team.	 (13)

Q. 3	 	 What	is	conflict?	Give	the	causes	of	arising	conflict	and	describe	styles	 

of	conflict	management.	 	 	 (13)

OR

Q. 3  Explain.      (13)

	 1.	 Cyber	cope

 2. Value stream management

Q. 4 a) Write short note (anyone)   (8)

	 1.	 Intra	personal	conflict

	 2.	 Total	Quality	Management

 

Q. 4 b) Case Study.    (6)

   A team was formed at Karma limited. Team members have lack of 

direction,	coordination,	problem	solving	skills,	creativity	and	leadership	

skills.	As	a	result,	disagreements	and	conflicts	arose	among	team	members	

despite	their	complementary	skills.

   In the above case, state the defect of team formation and suggest 

remedies
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RAN-1908060102030001 / 1908060202030001 / 190806040203001

M.Com. (Sem. II) Examination July - 2023

Advertising and Sales Management - II

Time: 2 Hours ] [ Total Marks: 50

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com. (Sem. II)

Name of the Subject :

 Advertising and Sales Management - II

Subject Code No.: 1908060102030001

Seat No.:

Student’s Signature
 

(2) S>dZu bpSy>“p Ap„L$X$p âí““p NyZ v$ip®h¡ R>¡.
(3) âí“-1 afrS>eps R>¡.

â. 1  V|„$L$dp S>hpb Ap‘p¡.   (10)

 (1) râ-V¡$[õV„$N ip dpV$¡ S>ê$fu R>¡?

 (2) õàguV$ f“ V$¡L$r“L$ A¡V$g¡ iy„?

 (3) h¡QpZ v$m“u L$pdNufu“y„ d|ëepL$“ A¡V$g¡ iy„?

 (4) k¡ëkd¡“ Al¡hpg“p„ âL$pfp¡ S>Zphp¡.

 (5) h¡QpZ A„Ly$i“u âq¾$ep S>Zphp¡.

â. 2  rhop‘“ k„v$¡ip rhL$pk“u âqL$ep“p„ sb½$pAp¡ kdÅhp¡. (13)

A’hp

â. 2  rhop‘“ AkfL$pfL$sp dp‘““u ‘p¡õV$-V$¡[õV„$N ‘Ý^rsAp¡“u QQp® L$fp¡. (13)

â. 3  k¡ëkd¡“ h¡s“ ep¡S>“pAp¡“p âL$pfp¡ hZ®hp¡.   (13)

A’hp

â. 3  h¡QpZ S>Õ’p rhíg¡jZ“p„ Ap^pfp¡ kdÅhp¡.  (13)

*RAN-1908060102030001*
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â.4 (A) V|$„L$ “p¢^ gMp¡: (Nd¡ s¡ A¡L$)   (07)

 (1) c°pdL$ Ål¡fps

 (2) k¡ëkd¡“p¡“u r“dÏ„L$ dpV$¡“u ifsp¡

â. 4 (b) L¡$k õV$X$u.     (07)

  Äep¡rs Cg¡¼V²$p¡r“L$ L$„‘“u R>¡ëgp ‘p„Q hj®’u Adv$phpv$dp„ kp¡gpf Cg¡¼V²$uL$ ‘¡“g“y„ 

DÐ‘pv$“ A“¡ h¡QpZ L$f¡ R>¡. Ap L„$‘“uA¡ cpfs“p Sy>v$p Sy>v$p rhõspfp¡ dpV$¡ 100 

k¡ëkd¡““¡ ‘k„v$ L$ep® R>¡. lh¡ L$„‘“u k¡ëkd¡““¡ spgud Ap‘hp dp„N¡ R>¡. k¡ëkd¡““¡ 

spgud Ap‘hp dpV$¡ sd¡ L$C ‘Ý^rsAp¡ ‘k„v$ L$fip¡? ip dpV$¡? sdpfp Arcâpep¡ 

Ap‘p¡.

ENGLISH VERSION

Instructions: 

(1) Figures to the right indicate marks of the questions.

(2) Q. No 1. is compulsory

Q. 1  Answer in brief :   (10)

 (1) Why pre-testing is necessary?

 (2) What is split run technique?

 (3) What is sales force performance appraisal?

 (4) State the types of salesman report.

 (5) State the process of sales control.

Q. 2  Explain the stages of the process of advertising message development. (13)

OR

Q. 2  Discuss post-testing methods of measuring advertising effectiveness. (13)

Q. 3  Describe the types of salesman compensation plans. (13)

OR

Q. 3  Explain the basics of sales volume analysis. (13)
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Q. 4 (a) Write a short note. (any one)   (07)

 (1) Deceptive advertising

 (2) Conditions for the appointment of salesmen

 (b) Case study:    (07)

  Jyoti Electronic company has been manufacturing and selling a solar 

electric panel in Ahmedabad for five years. This company has selected 

100 salesmen for different areas of India. Now the company wants to train 

salesmen. Which methods of training you should select for salesmen? 

Why? Give yours opinions



RAN-1908060102040004 ] [ 1 ] [ P.T.O. ] P
0
4
7
8

RAN-1908060102040004

M. Com. (Sem. - II) Examination July - 2023

Financial and Management Account - IV

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M. Com. (Sem. - II)

Name of the Subject :

 Financial and Management Account - IV

Subject Code No.: 1908060102040004

Seat No.:

Student’s Signature
 

â. 1.  dpÁep âdpZ¡ S>hpb Ap‘p¡.   10
 1.       3

fp¡L$pe¡gu d|X$u ‘f hmsf“p¡ v$f 10%

Qp¡¿Mp¡ “ap¡ (ìepS> A“ L$fbpv$“p¡, L$fhfp“p¡ 
v$f 35%)

ê$. 1,30,000

12% “p qX$b¢Qf ê$. 8,00,000

10% “u â¡a. i¡fd|X$u ê$. 4,00,000

10% “u gp„bpNpmp“u gp¡“ ê$. 2,00,000

B. i¡f d|X$u ................ (?)

 2.       2

Ly$g f¡L$pe¡gu d|X$u ê$. 10,00,000

d|X$u-rNef]N NyZp¡Ñf 30%

(â¡. i¡f A“¡ qX$b¢Qf kp’¡ fp¡L$pe¡gu d|X$u)

â¡. i¡f kp’¡ qX$b¢Qf 2 : 1

kpdpÞe A“pds A“¡ “ap-“yL$kp“ kp’¡ Ly$g B[¼hV$u 
d|X$u

25%

B[¼hV$u d|X$u ................ (?)

*RAN-1908060102040004*
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 3. 2021-22 “p hj®dp„ dm¡g ghpS>d ê$. 3,75,000. 2

rhNs 1-4-21 31-3-22

ghpS>d dmhp“y„ bpL$u 20,000 10,000

ANpD’u dm¡g ghpS>d 10,000 12,000

  D‘S> MQ® Mpspdp„ ghpS>d ................ (?)

 4.  sp. 31-3-22 “p fp¡S> ‘|fp ’sp hj®“p E‘S>-MQ® Mpspdp„ ghpS>d“u AphL$  
ê$. 2,45,000 R>¡.    3

   sp. 31-3-22 “p fp¡S> ‘|fp ’sp hj®“p AphL$-ÅhL$ Mpspdp„ ghpS>d“u fL$d 
................ (?)

rhNs 31-3-21 31-3-22

dmhp“y„ bpL$u ghpS>d 9,000 10,000

ANpD’u dm¡g ghpS>d 5,000 3,000

â. 2.  d““ rg. “u L¡$V$guL$ bpL$uAp¡ “uQ¡ dyS>b R>¡.  14

B[¼hV$u i¡fd|X$u ê$. 1,50,000

fpMud|L¡$g L$dpZu ê$. 1,85,000

8% “p qX$b¢Qk® ê$. 62,500

Qpgy v$¡hp„ 

(S>¡ ‘¥L$u 60% g¡Zv$pfp¡ A“¡ v$¡hulº„X$u R>¡) ê$. 62,500

L$pedu rdgL$sp¡ ê$. 2,33,750

Qpgy rdgpsp¡

(v$¡hpv$pfp¡ A“¡ g¡ZulºX$u ê$. 62,500 krls) ê$. 2,16,250

AhpõsrhL$ rdgL$sp¡ ê$. 10,000

  h^pfp“u dprlsu :
  1) h¡Q¡g dpg“u ‘X$sf 60%.
  2) D^pf A“¡ fp¡L$X$ Mfuv$u“y„ âdpZ 3 : 2.
  3) D^pf A“¡ fp¡L$X$ h¢QpZ“y„ âdpZ 3 : 1.
  4) iê$Aps“p õV$p¡L$’u 5 NZu Mfuv$u.
  5) Mfuv$u“p„ MQp® ê$. 25,000.
  6) L$fh¡fp ‘R>u“p¡ Qp¡¿Mp¡ “ap¡ ê$. 10,5000.
  7) R>¡hV$“p õV$p¡L$’u 20 NÏ„ h¢QpZ.
  8) Ly$g õV$p¡L ê$. 75,000.
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  9) L$fh¡fp“p¡ v$f 40%.

   hj®“p 360 qv$hk Ýep“dp„ g¡hp.

   “uQ¡ Ap‘¡gp NyZp¡Ñfp¡ ip¡^p¡ s¡dS> Apv$i® NyZp¡Ñf v$f¡L$  NyZp¡Ñf“u kpd¡ L$p¥kdp„ 
Ap‘¡g R>¡. s¡“¡ Ap^pf¡ L„$‘“u“u ‘qf[õ’rs ‘f V$uL$pÐdL QQp® L$fp¡.

  1) õV$p¡L$ NyZp¡Ñf (10 hMs)

  2) k„Qpg“ NyZp¡Ñf (64%)

  3) g¡Zv$pf NyZp¡Ñf (60 qv$hk)

  4) v$¡hpv$pf NyZp¡Ñf (45 qv$hk )

  5) Qp¡¿Mp “ap“p¡ NyZp¡Ñf (20%)

  6) dprgL$u NyZp¡Ñf (70%)

  7) fp¡L$pe¡gu d|X$u ‘f hmsf“p¡ v$f (35%)

A’hp

â. 2.  sp. 31-3-2022 “p fp¡S>“y„ L$pS>g rg. “y„ ‘pL$y kfh¥e “uQ¡ dyS>b R>¡. 14

rhNs ê$.
I.  C[¼hV$u A“¡ v$¡hp„ :

(1) i¡f lp¡ëXfp¡“p„ c„X$p¡mp¡ :
(A) i¡fd|X$u :

v$f¡L$ ê$. 100 “p¡ s¡hp B[¼hV$u i¡f 7,50,000
12% “p â¡afÞk i¡f v$f¡L$ ê$. 100 “p¡ 4,00,000

(b) A“pds A“¡ h^pfp¡ :
kpdÞe A“pds 2,75,000

(2) rb“Qpgy v$¡hp„ :
(A) gp„bpNpmp“p„ DR>u“p “pZp„ :

10% qX$b¢Qk® 1,00,000
(b) gp„bpNpmp“u Å¡NhpBAp¡ :

L$pdv$pf bQs Mpsp 50,000
õV$pa âp¡rhX$ÞX$ a„X$ 10,000

(3) Qpgy v$¡hp„ :
(A) h¡‘pfu v$¡hp„ :

‘fQ|fZ g¡Zv$pfp¡ 75,000
v$¡hu lº„X$uA¡p 25,000

(b) AÞe Qpgy v$¡hp :
b¢L$ Ap¡hfX²$pãV$ 25,000

Ly$g 17,10,000
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rhNs ê$.
II. rdgL$sp¡

(1) rb“Qpgy rdgL$sp¡ :

(A) L$pedu rdgL$sp¡ :

(1) Öíe rdgpsp¡ :

S>du“ dL$p“ 6,00,000

àgpÞV$ A“¡ e„Óp¡ 4,00,000

ar“®Qf 1,00,000

(b) AÞe rb“Qpgy rdgL$sp¡ :

âp’rdL$ MQp® 25,000

(2) Qpgy rdgL$sp¡ :

(A) Qpgy fp¡L$pZp¡ :

L$pdQgpD fp¡L$pZp¡ 1,50,000

(b) dpgkpdN°u : 

õV$p¡L$ 1,25,000

(L$)   h¡‘pfu g¡Zp„ :

v$¡hpv$pfp¡ 2,25,000

g¡Zulº„X$u 25,000

(X$) fp¡L$X$ A“¡ fp¡L$X$ kdp“ :

fp¡L$X$ A“¡ b¢L$ rkgL$ 60,000

Ly$g 17,10,000

  h^pfp“u dprlsu:

  1. D^pf h¢QpZ Ly$g h¡QpZ“p 2/5 R>¡.

  2. iê$Aps“p¡ õV$p¡L$ ê$. 1,75,000.

  3. õV$p¡L$ NyZp¡Ñf 8 hMs R>¡.

  4.  Qp¡¿Mp¡ “ap¡ (ìepS> A“¡ L$fh¡fp ‘l¡gp„“p, L$fh¡fp“p v$f 50% R>¡)  
ê$. 2,50,000).

  5. L$pQp¡ “ap¡ h¡QpZ“p 20% R>¡.

   “uQ¡ Ap‘¡gp NyZp¡Ñfp¡ ip¡^p¡ s¡dS> Apv$i® NyZp¡Ñf v$f¡L$  NyZp¡Ñf“u kpd¡ L$p¥kdp„ 
Ap‘¡g R>¡. s¡“¡ Ap^pf¡ L„$‘“u“u ‘qf[õ’rs ‘f V$uL$pÐdL$ QQp® L$fp¡ :

  1. Qp¡¿Mp “ap“p¡ NyZp¡Ñf  (10%)

  2. k„Qpg“ NyZp¡Ñf  (90%)
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  3. v$¡hpv$pf NyZp¡Ñf (300 qv$hkp¡)   (135 qv$hk)
  4. fp¡L$pe¡gu d|X$u ‘f hmsf“p¡ v$f  (15%)
  5. i¡flp¡ëX$fp¡“p„ c„X$p¡m ‘f hmsf“p¡ v$f  (9%)
  6. Qpgy NyZp¡Ñf   (2:1)
  7. i¡fv$uW$ L$dpZu  (10 ê$r‘ep)

â. 3.   ""S>gp'' õ‘p¡V¹$k® L$gb“u “uQ¡“u rhNsp¡ ‘f’u sp. 31-3-22 “p fp¡S> ‘|fp ’sp  
hj®“y„ E‘S> - MQ® Mpsy„ A“¡ s¡ S> spfuM“y„ ‘pLy„$-kfh¥e s¥epf L$fp¡. 14

  ""S>gp'' õ‘p¡V¹$k® L$gb“y„ sp. 31-3-22 “p fp¡S> ‘|fp ’sp hj®“y„ AphL$-ÅhL$ Mpsy„
  D^pf                                   S>dp

AphL$ ê$. ÅhL$ ê$.

bp.Ap.gpìep 17,500 ‘Npf 32,500

(1-4-21) cpXy„$ - h¡fp 4,500

ghpS>d õV$¡i“fu Mfuv$u 2,250

2020-21        450 fds“p„ kp^“p¡“u Mfuv$u 15,000

2021-22    43,500 (1-10-21)

2022-23        300 44,250 ‘fQ|fZ MQ® 6,000

d“p¡f„S>“ L$pe®¾$d AphL$ 10,000 12% “u b¢L$ qX$‘p¡TuV$ 12,500

12% “p fp¡L$pZp¡ ‘f 3,000 (1-1-22 ’u)

ìepS> (hj®“y„) d“p¡f„S>“ L$pe®¾$d MQ® 5,300

v$p“ 5,000 ApMf bpL$u (fp¡L$X$) 3,000

âh¡i au 1,000

‘õsu“y„ h¢QpZ 300

81,050 81,050

  h^pfp“u dprlsu :
  1)  L$gbdp„ Ly$g 300 kæep¡ R>¡ S>¡ v$f¡L$ hprj®L$$ ê$. 150 ghpS>d Ap‘¡ R>¡.
  2) iê$Aps“y„ d|X$uc„X$p¡m ê$. 65,700.
  3)  Q|L$hhp“p¡ bpL$u ‘Npf  : 31-3-21 ê$. 2,500  

: 31-3-22 ê$. 3,750
  4)  õV$¡i“fu“p¡ iê$Aps“p¡ õV$p¡L$ ê$. 250 lsp¡, Äepf¡ ApMf“p¡ õV$p¡L$ ê$. 375 lsp¡.
  5)  sp. 1-4-2021 “p fp¡S> fds“p„ kp^“p¡ ê$. 25,000 “p„ lsp, Äepf¡  

sp. 31-3-2022 “p fp¡S> fds“p„ kp^“p¡“u qL$„ds ê$. 35,000 lsu.

A’hp
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â. 3.   lpqv$®L$ ey’ ¼gb“p “uQ¡ Ap‘¡gp L$pQp kfh¥ep ‘f’u sp. 31-3-22 “p fp¡S> ‘|fp ’sp 
hj®“y„ E‘S> MQ® Mpsy„ s’p s¡ qv$hk“y„ ‘pLy$-kfh¥e s¥epf L$fp¡. 14

L$pQy„ kfh¥ey„ 31-3-22

Mpsp“y„ “pd D^pf S>dp

f„Nfp¡Np“ MQ® 18,000 -

õV¡$i“fu-R>‘pdZu 4,000 -

d|X$u c„X$p¡m - 72,000

dm¡g v$p“ - 4,000

fp¡L$X$ rkëgL$ 6,000 -

b¢L$ Ap¡hfX²$pã$V$ - 2,000

12% “u gp¡“ (1-4-21) - 30,000

ar“®Qf 16,000 -

L$gb“y„ dL$p“ 70,000 -

ApÆh“ ghpS>d - 4,000

L$fh¡fp - hudp¡ 5,000 -

k¡¾¡$V$fu“p¡ dp“v$ h¡s“ 12,000

âh¡i au - 12,000

fds - Nds“p„ kp^“p¡ 20,000 -

ANpD’u dm¡g ghpS>d - 4,000

‘Npf -dSy>fu 18,000 -

Q|L$hhp“p¡ bpL$u ‘Npf - 2,000

L$pev$p MQ® 1,200 -

ghpS>d - 50,000

gp¡“ ‘f ìepS> 1,800 -

huS>mu MQ® 2,000 -

Cg¡L$qV²$L$ qaqV„$Ák 8,000 -

Mp“p“y„ cpXy„$ - 2,000

Ly$g 1,82,000 1,82,000

  lhpgp :
  1) 2021-22 “p hj®“y„ dmhp“y„ bpL$u ghpS>d ê$. 400.
  2) f„Nfp¡Np“ MQ®“p¡  cpN Aphsp hj® dpV$¡ gB S>hp“p¡ R>¡.
  3) h‘fpep hNf“u õV$¡i“fu ê$. 200 “u R>¡.
  4)  ¼gb“p dL$p“, fds-Nds“p„ kp^“p¡ s’p ar“®Qf ‘f 10 V$L$p Okpfp¡ NZp¡.
  5) v$p““u fL$d dl¡k|gu AphL$ NZhp“u R>¡.
  6) ANpD’u Q|L$h¡g hudp¡ ê$. 400 R>¡.
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â. 4.  V|„$L$ “p¢^ gMp¡. (Nd¡ s¡ ÓZ)   12

 1. fp¡L$pe¡gu d|X$u ‘f“p hmsf“p¡ ¿epg.

 2. d|X$u dpmMp“p NyZp¡Ñfp¡ kdÅhp¡.

 3. rb“-h¡‘pfu k„õ’p“u ìep¿ep Ap‘u, h¡‘pfu A“¡ rb“h¡‘pfu k„õ’p hÃQ¡“p¡ saphs gMp¡.

 4. d¡L$ B“ B[ÞX$ep“u kfL$pf“u ‘p¡guku“u QQp® L$fp¡.

 5. fp¡L$pe¡g d|X$u ‘f hmsf v$f“„y dlÐh.

ENGLISH VERSION

Q. 1.  Give the Answers as per Interaction :  10

 1.       3

Rate of return on capital employed 10%

Net profit (after interest and tax 35%) Rs. 1,30,000

12% Debenture Rs. 8,00,000

10% Pref. share Rs. 4,00,000

10% Long tram loan Rs. 2,00,000

Equity share capital ................ (?)

 2.       2

Total Capital employed Rs. 10,00,000

Capital Gearing Ratio 30%

(Pref. share capital + Debenture ÷ Capital employed)

Preference share capital to debenture 2 : 1

General reserve and profit and loss to issued 

equity capital

25%

Equity share capital ................ (?)

 3. Subscription received in the year 2021-22 Rs. 3,75,000. 2

Particulars 1-4-21 31-3-22

Subscription outstanding 20,000 10,000

Subscription received in advance 10,000 12,000

   Income expenditure account for the year sanding by subscription .... (?)



RAN-1908060102040004 ] [ 8 ] [ Contd. P
0
4
7
8

 4.  Income to subscription Rs. 2,45,000 is disclosed in the Income-expenditure 

account for the year ending 31-3-22.   3

Particulars 31-3-21 31-3-22

Subscription outstanding 9,000 10,000

Subscription received in advance 5,000 3,000

   Disclose the amount of subscription in the receipt - payment account for  

the year ending ................ (?)

Q. 2.  Some Balance of Manan ltd. is as follows.  14

Equity share capital Rs. 1,50,000

Retained Earnings Rs. 1,85,000

8% Debentures Rs. 62,500

Current Liabilities

(Including 60% Creditors & Bills Payable) Rs. 62,500

Fixed Assets Rs. 2,33,750

Currents Assets

(Including Rs. 62,500 Debtors & Bills Receivable) Rs. 2,16,250

Preliminary Expenses Rs. 10,000

  Additional Information :

  1) Cost of Goods sold 60%.

  2) Proportion of Credit & Cash purchases is 3 : 2.

  3) Proportion of credit & Cash Sales is 3 : 1.

  4) Purchases are 5 times of the opening stock.

  5) Purchase Expenses Rs. 25,000.

  6) Net Profit after tax Rs. 10,5000.

  7) Sales are 20 times of the closing stock.

  8) Total Stock Rs. 75,000.

  9) Rate of Tax 40%.

   360 days of the year to be considered. 

   Find the following rations as well as an ideal ratio to critically discuss 

company’s situation based on the ratio given in brackets :

  1) Stock turnover ratio (10 times)

  2) Operating ratio (64%)

  3) Creditors ratio (60 days)

  4) Debtors ratio (45 days )

  5) Net Profit ratio (20%)

  6) Proprietary Ratio (70%)

  7) Rate of return on capital employed (35%)



RAN-1908060102040004 ] [ 9 ] [ P.T.O. ] P
0
4
7
8

OR

Q. 2.  Following is the summarized balance sheet of Kajal Ltd. as 31-3-2022. 14

Particulars Rs.

I.  Equity And Liabilities :

(1) Shareholder’s Funds :

(a) Share Capital:

Equity shares of Rs. 100 each 7,50,000

12% pref. shares of Rs. 100 each 4,00,000

(b) Reserves and Surplus 2,75,000

(2) Non-Current Liabilities:

(a) Long Term Borrowing : 

10% Debentures 1,00,000

(b) Long Term Provisions :

Workmen’s Savings Accounts 50,000

Staff Provident Fund 10,000

(3) Current Liabilities :

(a) Trade Payables :

Creditors 75,000

Bills Payables 25,000

(b) Other Current Liabilities : 

Bank overdraft 25,000

Total 17,10,000

II. Assets:

(1) Non-Current Assets :

(a) Fixed Assets

(i) Tangible Assets :

Land & Building 6,00,000

Plant & Machinery 4,00,000

Furniture 1,00,000

(b) Other Non- Current Assets : 

Preliminary Expenses 25,000

(2) Current Assets :

(a) Current Investments 1,50,000
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Particulars Rs.

(b) Inventories : 

Stock 1,25,000

(c) Trade Receivables :

Debtors 2,25,000

Bills Receivables 25,000

(d) Cash and Cash Equivalents : 

Cash at bank 60,000

Total 17,10,000

  Additional Information :

  1. Credit sales are 2/5 of the total sales.

  2. Opening stock is Rs. 1,75,000.

  3. Stock turnover ratio is 8 times.

  4.  Net Profit (before interest and tax. Provision, rate of tax 50% is  

Rs. 2,50,000).

  5. Gross Profit is 20% on sales.

   Find the following rations as well as an ideal ratio to critically discuss 

company’s situation based on the ratio given in brackets :

  1. Net Profit Ratio.  (10%)

  2. Operating Ratio.  (90%)

  3. Debtors Ratio (300 days)  (135 days)

  4. Rate of Return on Capital Employed (15%)

  5. Rate of Return on Shareholder’s Funds (9%)

  6. Current Ratio  (2:1)

  7. Earnings per Share.  (Rs. 10)

Q. 3.   From the following information of Jala Sports Club, prepare an income-

Expenditure account for the year ending 31-3-2022 and balance sheet as  

of that date.    14

  Receipt & Payment account of Pankaj Sports Club as on 31-3-2022

Receipt Amt (Rs.) Payment Amt (Rs.)

To balance 17,500 By Salary 32,500

(1-4-21 Bank By rent taxes 4,500

balance) By stationery 2,250

To Subscription purchase

2020-21          450 By purchase of sports

2021-22     43,500 equipment

2022-23          300 44,250 (1-10-2021) 15,000
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Receipt Amt (Rs.) Payment Amt (Rs.)

To Income of 10,000 By sundry expense 6,000

entertainment By 12% Bank deposit 12,500

programme (from 1-1-2022)

To Interest on 12% 3,000 By Expense of 5,300

Investments (For entertainment

entire Year) programme

To Donation 5,000 By Balance c/d (bank 3,000

To Entrance fees 1,000 balance as on 31-3-22)

To Sale of old news 300

papers

81,050 81,050

  Additional Information :

  1)  There are 300 members of club, each member pays annual 

subscription of 150.

  2) Opening capital fund is of Rs. 65,700.

  3)  Outstanding salary on 31-3-2021 Rs. 2500 and on 31-3-2022  

Rs. 3,750.

  4)  Opening stock of stationery was of Rs. 250 while at closing stock 

was of Rs. 375.

  5)  The value of sports equipment was of Rs. 25,000 on 1-4-2021 while 

Rs. 35,000 31-3-2022.

OR

Q. 3.   From the given below trail balance of Hardik youth club prepare an  

income-expenditure account and a balance sheet as of that day. 14

  Trail Balance as on 31-3-2022 of Suresh Youth Club.

Name of Account Debit (Rs.) Credit (Rs.)

Colour work Expense 18,000 -

Stationery - Printing 4,000 -

Capital Fund - 72,000

Donation Received - 4,000

Cash Balance 6,000 -

Bank Overdraft - 2,000

12% Loan (from 1-4-2014) - 30,000

Furniture 16,000 -

Building of Club 70,000 -

Lifetime Subscription - 4,000

Taxes - Insurance 5,000 -
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Name of Account Debit (Rs.) Credit (Rs.)

Honorarium to Secretary 12,000 -

Entrance Fees - 12,000

Sports equipments 20,000 -

Subscription received in advance - 4,000

Salary wages 18,000 -

Outstanding salary - 2,000

Legal expenses 1,200 -

Subscription - 50,000

Interest on loan 1,800 -

Electricity expense 2,000 -

Electric fittings 8,000 -

Locker rent - 2,000

Total 1,82,000 1,82,000

  Adjustment:

  1) Subscription outstanding Rs. 4000 for the year 2021-22.

  2) 2/3 Color work expense is to be carried forward to next year.

  3) Unused stationary is of Rs. 200.

  4)  Provide 10% depreciation on building, sports equipments and 

furniture of club.

  5) Consider amount of donation as revenue income.

  6) Prepaid insurance is of 400.

Q. 4.  Short Note. (Any Three)   12

 1. Concept of rate of return on capital employed.

 2. Explain capital structure Ratio.

 3.  Give definition of non-trading institute write difference between trading  

& Non-trading institute.

 4. Discuss the government policy on “Make in India”.

 5. Explain Importance of Rate of Return on capital employed.
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RAN-1908060102050005

M.Com (Sem. II) Examination July - 2023

Financial and Management Accounting [Paper-V(205)] 

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com (Sem. II)

Name of the Subject :

 Financial and Management Accounting [Paper-V(205)]

Subject Code No.: 1908060102050005

Seat No.:

Student’s Signature
 

âñ 1  k|Q“p dyS>b L$fp¡.    (5)

 1. Ap‘¡g dprlsudp„’u, L$d®Qpfu gpc MQ®“u NZsfu L$fp¡. 

  L$p“|“u MQ®    ê$. 2,500 R>¡

  BS>“¡fp¡, Ar^nL$ A“¡ Ar^L$pfuAp¡“p¡ ‘Npf:

huS> DÐ‘pv$“ rhcpN ê$. 77,000

huS>mu DÐ‘pv$“ rhcpN ê$. 48,000

Ål¡fps MQ® ê$. 1,10,000

‘phf lpDk“p¡ ‘Npf A“¡ h¡s“ ê$. 90,000

kph®S>r“L$ v$uhpAp¡“y„ kdpfL$pd A“¡ “huL$fZ ê$. 60,000

rhsfZ h¡s“ ê$. 12,000

Ål¡f gpBqV„$N h¡s“ ê$. 10,000

*RAN-1908060102050005*
R A N - 1 9 0 8 0 6 0 1 0 2 0 5 0 0 0 5
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 2. “uQ¡“u dprlsu ‘f’u v$phpAp¡ bpv$ ‘y“: rhdp“u fL$d ip¡^p¡.

rhNs ku^p ^„^p A„N¡ ‘y“:hudp A„N¡

Q|L$h¡g v$phpAp¡ 3,00,000 1,44,000

Q|L$h¡g v$phpAp¡ 
sp. 1.4.2022 

sp. 31.3.2023

60,000

80,000

16,000

24,000

dm¡g v$phpAp¡ - 1,20,000

dmhp“p bpL$u v$phpAp¡ 
sp. 1.4.2022 

sp. 31.3.2023

-

- 20,000

12,000

  v$php A„N¡ L$p“|“u MQ® ê$. 4,000

âñ 2  31du dpQ® 2023“p fp¡S> A[Á“ hudp ìehkpe ^fphsp, ‘„’u hudp L„$‘“u rgrdV$¡X$“p 
Qp¡‘X$pdp„’u g¡hpdp„ Aph¡g “uQ¡“u Ap„L$X$pL$ue dprlsu ‘f’u, “ap-“yL$kp“ Mpsy„ A“¡  
‘pRy>„ kfh¥ey„ s¡epf L$fp¡.    (14)

rhNsp¡ fL$d ê$. rhNsp¡ fL$d ê$.
ApN a„X$ (1/4/2022) 
dyS>b) 11,80,000

‘y“: hudp ‘f L$rdi“ 
õhuL$pey® 60,038

kpdpÞe A“pds 4,50,000 bpL$u âurded 22,300

fp¡L$pZp¡ 36,00,000 v$phpAp¡ ÅZ L$fhpdp„ 
Apìep R>¡ ‘f„sy Q|L$hhpdp„ 

âurded 26,01,533 Apìep “’u (1/4/2022) 60,000

Q|L$h¡g v$php 6,02,815 k„Qpg“ MQ® 4,31,947

i¡f d|X$u : BqL$hV$u i¡fv$f¡L$  
ê 100“p¡ 10,00,000

Ap¡qX$V$ au 36,000

“ap¡ A“¡ “yL$kp“ Mpsy„ 25,000 cpX„y A“¡ L$f 5,804

‘y“: hudp âurded 1,12,525 cpX$p$ 67,500

‘y“:hudpv$pspAp¡ ‘pk¡’u 
v$phpAp¡ hk|g L$fhpdp„ 
Apìep R>¡ 21,119

fp¡L$pZp¡dp„’u AphL$ 1,53,000

‘y“: hudp ‘f L$rdi“ 
Ap‘hpdp„ Apìey„ 

48,016 ‘fQyfZ g¡Zv$pfp¡ 22,500

ANpD’u cf¡g AphL$h¡fp¡ 4,20,000 A¡¡S>ÞV“y„ Mpsy„ (D^pf) 20,000

ku^p ^„^p ‘f L$rdi“ 2,99,777 lp’dp fp¡L$X$ A“¡ b¡„L$ 
b¡g¡Þk 4,82,462
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  h^y dprlsu:

  1. d¡“¡S>d¡ÞV$ ‘f“p MQ®dp„ kdph¡i ’pe R>¡ kh£ au A“¡ L$p“y“u MQ®“p ê. 36,000  
 A“¡ ê$. 20,000 v$php k„b„r^s.

  2. v$phpAp¡ k|rQs L$ep® ‘f„sy kpdu 31du dpQ® 2023 “p fp¡S> ky^u Q|L$ìep “’u.

  3. 40%“p v$f¡ AphL$h¡fp¡ ‘|fp¡ ‘pX$hpdp„ Aphi¡

  4. L„$‘“u Qp¡¿Mp âurded“p 50% ‘f Adep®qv$s Å¡Mdp¡ dpV$¡ A“pds Åmhu  
 fpM¡ R>¡. 

  5. qX$f¡L$V$k® @30% qX$rhX$ÞX$“u v$fMpõs L$f¡ R>¡.

  6. ê. 2,19,000 kpdpÞe A“pdsMps¡ a¡fbv$gu

A’hp

âñ 2  sp. 31-3-22“p fp¡S> rhlp gpBa BÞõep¡fÞk L„$.“p rlkpbp¡ ‘f’u “uQ¡“u dprlsu dm¡ R>¡.

rhNs fL$d rhNs fL$d

Æh“hudp a„X$ 40,00,000 hluhV$u MQp® 60,000

Q|L$h¡g hjp®k“ 20,000 ‘Npf 6,000

kfL$pfu Ådu“Nufu 20,00,000 Ap¡X$uV$ au 5,000

rdgL$s h¡Qsp “ap¡ 4,000 X$uf¡¼V$f au 10,000

v$php: d©Ðey ’u
dyv$s ‘|fu ’hp’u

1,20,000

1,80,000
L$p“|“u MQp® 4,000

‘p¡guku ‘f gp¡“ 6,00,000 Ål¡fps 3,000

ar“®Qf 1,64,000 b¢L$dp„ fp¡L$X$ 2,80,000

A¡S>ÞV$p¡“u bpL$u (D^pf) 4,000 Q|L$hhp“p bpL$u v$php 16,000

‘fQyfZ g¡Zv$pfp¡ 6,000 v$¡hpv$pf 66,000

dmhp“y„ bpL$u âuded 52,000 B[¼hV$u i¡fdp„ fp¡L$pZ 12,00,000

A¡S>ÞV$ “¡ L$rdi“ 68,000 ApL$[õdL$ A“pds 8,00,000

âuded bpv$ ‘y“: rhdp¡ 4,00,000 RBI dp„ X$u‘p¡TuV$ 6,00,000

ifZ dyëe 30,000 hjp®i“ ‘p¡guku ‘f 
dm¡g fL$d

40,000

ìepS> X$uhuX$ÞX$ dm¡g 3,20,000 QY¡$g ‘f„sy dmhp“„y 
bpL$u ìepS>

64,000

ar“®Qf ‘f Okpfp¡ 6,000 ìepS> X$uhuX$ÞX$ ‘f h¡fp¡ 44,000

sp. 31-03-22 “p„ fp¡S>“y„ rhlp gpBa CÞõep¡fÞk L$„. rg. “y„ ‘pLy„$ kfh¥ey„ A“¡ s¡ S>  
spfuM¡ ‘yfp ’sp hj®“y„ dl¡k|gu Mpsy„ s¥epf L$fp¡.
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âñ 3 (A) Æh“ sf„N A¡íep¡fÞk L„$‘“u rgrdV$¡X$“y„ Æh“ c„X$p¡m 31/3/2022 “p fp¡S>  
ê. 86,48,000 Ap„sqfL$ dyëep„L$“ kdeNpmp v$frdep“ Q|L$hhpdp„ Aph¡g hQNpmp“y„  
bp¡“k ê. 1,48,000 R>¡. kpdreL$ A¡¼Ãeyp®f¡eg dyëep„L$“ ê. 74,25,000“u Qp¡¿Mu 
S>hpbv$pfu “½$u L$f¡ R>¡. ANpD“p d|ëep„L$“’u ApNm gphhpdp„ Aph¡g h^pfp¡  
ê. 8,50,000 lsp¡. L„$‘“u“p qX$f¡L$V$fp¡A¡ ê. 9,31,000“¡ ApNm gB S>hp“u A“¡  
i¡f^pfL$p¡ A“¡ ‘p¡rgku ^pfL$p¡ hÃQ¡ 5:95 dp„ k„syg“ rhcpÆs L$fhp“u fS|>Aps L$fu 
bsphp¡      (10)

  i) d|ëep„L$“ ‘pLy„$ kfh¥ey„.

  ii) d|ëep„L$“ kdeNpmp dpV$¡ Qp¡¿Mp¡ “ap¡

  iii) i¡f^pfL$p¡ A“¡ ‘p¡rgku ^pfL$p¡ hÃQ¡ h^pfp“u hl¡QZu.

 (b) L$pìep„i hudp L„$‘“u rg. ê. 5,90,000 “hu ‘p¡rgku ‘f âurded sfuL¡$ A“¡  
ê. 1,20,000 qfÞeyAg âurded sfuL¡$ dþep. L„$‘“u ê. 90,000 ‘y“: hudp dpV$¡  
õhuL$pep® A“¡ ê. 70,000 ‘y“: hudp dpV$¡ QyL$hhpdp„ Apìep. âurded ‘¡V$¡ D‘S>  
Mpspdp„ L¡$V$gu fL$d S>dp L$fhpdp„ Aphi¡?    (04)

A’hp

âñ 3  ^u rlep Cg¡. ‘phf kàgpe “u sp. 31-3-2022 “p fp¡S> ‘yfp ’sp hj®“u “uQ¡“u  
bpL$uAp¡ s’p AÞe h^pfp“u rhNsp¡ ‘f’u huS>mu L„$ “p hprj®L$ rlkpbp¡ L„$ ^pfp  
2013 dyS>b s¥epf L$fp¡.    (14)

rhNsp¡ D^pf S>dp

25000 “p Ap¡X$}“fu i¡f v$f¡L$ ê.10 “p¡ A¡L$ 2,50,000

6% “u NyS>fps DÅ® rhL$pk“u gp¡“ 1,00,000

Okpfp a„X$ (1-4-21) 7,500

äu lp¡ëX$ S>du“ 75,000

dL$p“ 55,000

diu“fu 97,000

d¡BÞk 70,000

V²$pÞkap¡dk® 15,000

duV$f 10,500

rhÛys kp^“p¡ 3,000

kpdpÞe õV$p¡k® 18,600

Ap¡auk a“}Qf 2,300
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v$¡hpv$pf 40,000

g¡Zv$pfp¡ 15,000

b¢L$ rkgL$ 27,400

lp’ ‘f fp¡L$X$ 3,800

h¡‘pf A’¡® ‘phf Mfuv$u 16,800

kp¡gpf ‘phf Mfuv$u 6,700

L$p¡gkp¡, Ap¡Bg hN¡f¡“p¡ õV$p¡L$ 900

h¡s“, cÕ’p 27,000

dfpds-ÅmhZu MQ® 3,500

L$d®Qpfu bp¡“k 7,500

cpXy$-h¡fp 2,500

d¢“¡S>f-‘Npf 10,000

õV¡$i“fu R>‘pdZu 5,000

L$p“|“u MQ® 2,000

L$ÞV$uS>Þku a„X$ 10,000

âL$pi dpV¡$“y„ rhÛys h¡QpZ 45,000

Mpk L$fpf’u h¡QpZ 48,000

Ap¥Ûp¡rNL$ l¡sy dpV¡$ h¡QpZ 22,500

duV$fcpXy$ 1,500

Ly$g 4,99,500 4,99,500

h^pfp“u rhNs

  1. hj® v$frdep“ 5000 i¡f v$f¡L$ ê. 10 “p¡ blpf ‘pX$hpdp„ Apìep lsp A“¡ ‘|Z®  
 ’ep lsp.

  2. hj® v$frdep“ dL$p“dp„ ê. 15,100 diu“dp„ ê. 27,000, d¡CÞkdp„ ê. 15,000,  
 V²$pÞkap¡dk®dp ê. 5,000, duV$fdp„ ê. 4,500, rhÛys kp^“p¡ ê. 1,000 s’p  
 kpdpÞe õV$p¡k®dp„ ê. 3,600 “p¡ h^pfp¡ L$fhpdp„ Apìep¡ lsp¡.

  3. dL$p“ ‘f 2% g¡M¡, diu“fu ‘f 5% g¡M¡, d¡BÞk ‘f 5% g¡M¡, V²$pÞkap¡dk®dp„ 
 7.1/2% g¡M¡, duV$f s’p rhÛys kp^“p¡ ‘f 10% g¡M¡ Okpfp“u Å¡NhpC  
 L$fhp“u R>¡. (ApMf“u bpL$u ‘f Okpfp¡ NZhp¡)

  4. L$ÞV$uS>Þku Mps¡ ê. 1500 Qp¡¿Mp “ap Mps¡ gC S>hp“p R>¡.
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âñ 4  V|„$L$ “p¢^p¡ gMp¡. (L$p¡C ‘Z b¡)    (12)

 1. Adep®qv$s Å¡Md dpV$¡ A“pds“u Å¡NhpCAp¡

 2. k„QpgL$ dpV$¡ rhrh^ Al¡hpgp¡ s¥epf L$fhp“p l¡syAp¡

 3. Al¡hpg s¥¡epf L$fhp“p„ dpN®v$i®L$ rkÝ^p„sp¡

 4. dyëe h©[Ý^dp„ âv$i®“ dp‘““p k|QL$p¡¡

ENGLISH VERSION

Q -1  Do as directed.    (5)

	 1.	 From	the	given	information,	calculate	employee	benefit	expenses

	 	 Law	charges	 									Rs.	2,500

	 	 Salary	of	engineers,	superintendent	and	officers: 

Electricity generation department Rs.77,000

Electricity Generation Department Rs.	48,000

Advertisement	Expenses Rs.	1,10,000

Power	house	salary	and	wages Rs.	90,000

Repairs	and	renewals	to	public	lamps Rs.	60,000

Distribution	wages Rs.	12,000

Public	lighting	wages Rs.	10,000

 2.	 Calculate	claims	less	reinsurance	from	given	below		 (5)

Particulars Direct Business(`) Reinsurance Business(`)

Claims	paid 3,00,000 1,44,000

Claims	payable:	

1.4.2022 

31.3.2023

60,000

80,000

16,000

24,000

Received	claims - 1,20,000

Claims	receivable:	

1.4.2022 

31.3.2023

-

- 20,000

12,000

Legal	expenses	for	claims	` 4,000
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Q- 2  From	the	following	figures	taken	from	the	books	of	Security	Insurance	Co.	

Ltd.,	having	fire	insurance	business,	Prepare	Revenue	Account	and	Balance	

Sheet	as	on	31st March 2023.    (14)

Particulars Rs. Particulars Rs.

Fire Fund  

(as	on	1/4/2022)

11,80,000 Commission	on	

reinsurance

General	Reserve 4,50,000 accepted 60,038

Investments 36,00,000 Outstanding	premium 22,300

Premium 26,01,533 Claims	intimated	but	

not

Claims	Paid 6,02,815 Paid	(1/4/2022) 60,000

Share	Capital:	 

Equity	share	of

Expenses	on	

management

4,31,947

Rs.	100	each 10,00,000 Audit	fees 36,000

Profit	&	Loss	

Account

25,000 Rates	and	taxes 5,804

Re-insurance	

Premium

1,12,525 Rents 67,500

Claims	recovered	

from	re-insurers

21,119 Income from 

investments

1,53,000

Commission	on	

reinsurance	ceded

48,016 Sundry	creditors 22,500

Advance	income	tax	

paid

4,20,000 Agents	balances	(Dr.) 20,000

Commission	on	

direct	business

2,99,777 Cash	in	hand	and	bank

Balances 4,82,462

	 	 Further	information	:

	 	 1.	 Expenses	on	management	include	survey	fees	and	legal	expenses	of	 

	 Rs.	36,000	and	Rs.	20,000	relating	to	claims.

	 	 2.	 Claims	intimated	but	not	paid	on	31st	March	2023.

	 	 3.	 Income	tax	to	be	provided	at	40%.

	 	 4.	 The	company	maintains	a	reserve	for	unexpired	risks	@50%	of	net 

 premium.

	 	 5.	 The	directors	proposes	a	dividend	@30%.

	 	 6.	 Transfer	Rs.	2,19,000	to	general	reserve.

OR
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Q- 2  Trial Balance of the VIHA Life insurance Co. Ltd. on 31-3-2022 (14)

Particulars ` Particulars `

Life	Insu.	

Fund(opening)

40,00,000 Administrative	

expenses

60,000

Annuities	paid 20,000 Salaries 6,000

Govt,	securities 20,00,000 Audit fee 5,000

Profit	on	realization	of 4,000 Director's	fee 10,000

Assets Legal	expenses 4,000

Claims:	on	death 1,20,000 Advertising 3,000

on	maturities 1,80,000 Cash	at	bank 2,80,000

Loan	on	policies 6,00,000 Claims	admitted	but	

not paid

16,000

Furniture 1,64,000 Debtors 66,000

Agent's	balance	(Dr.) 4,000 Invest	in	eq.	shares 12,00,000

Sundry	creditors 6,000 Contingency	reserve 8,00,000

Outstanding	premium 52,000 Deposit	in	RBI 6,00,000

Commission	paid 68,000 Consideration	for	

annuities

Premium	less:	

reinsurance

4,00,000 granted 40,000

Surrender 30,000 Int. accrued but not 

received

64,000

Interest-dividend	

received

3,20,000 Tax	on	Interest-

dividend

44,000

Dep on furniture 6,000

  Prepare	Revenue	account	of	Viha	Life	Insurance	Co.	Ltd.	for	the	year	 

ended	on	31	-3-2022	and	Balance	Sheet	as	on	that	date.
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Q- 3	 (A)	 The	Life	fund	of	Jeevan	Tarang	Assurance	Co.	Ltd.	was	Rs.	86,48,000	as	

on	31/3/2022.	The	interim	bonus	paid	during	the	inter	valuation	period	was	

Rs.	1,48,000.	The	periodical	actuarial	valuation	determined	the	net	liability	

at	Rs.	74,25,000.	Surplus	brought	forward	from	the	previous	valuation	was	

Rs.	8,50,000.	The	directors	of	the	company	proposed	to	carry	forward	Rs.	

9,31,000	and	to	divide	the	balance	between	the	shareholders	and	the	policy	

holders	in	5:	95.    (10)

  Show, i) Valuation Balance Sheet    

	 ii)	 Net	Profit	for	the	valuation	period

	 	 	 iii)	 Distribution	of	surplus	between	the	shareholders	and	the	 

	 	 policy	holders.

	 (B)	 KAVYANSH	Assurance	company	ltd.	received	Rs.	5,90,000	as	premium	 

on	new	policies	and	Rs.	1,20,000	as	renewal	premium.	The	company	 

received	Rs.	90,000	towards	reinsurance	accepted	and	paid	Rs.	70,000	

towards	reinsurance	ceded.	What	amount	will	be	credited	to	Revenue	 

Account	towards	premium?		 	 	 (4)

OR

Q- 3	 	 From	the	following	balances	and	other	information	of	the	HIYA	Electric	

power	supply,	Prepare	balance	sheet	as	on	31-2-2022	as	per	companies	 

act 2013.     (14)

Particulars Debit (`) Credit (`)

25,000	Ordinary	share,	each	of	` 10 2,50,000

6% Guj. Energy development loan 1,00,000

Depreciation fund  

(1-4-21)

7,500

Free hold land 75,000

Building 55,000

Machinery 97,000

Mains 70,000

Transforms 15,000

Meter 10,500

Electric equipment 3,000

General	stores 18,600

Office	furniture 2,300

Debtors 40,000

Creditors 15,000

Bank	balance 27,400

Cash	on	hand 3,800
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Power	purchase	for	trade 16,800

Purchase	of	solar	power 6,700

Stock	of	coal-	oil 900

Salary-	wages 27,000

Repair,	maintenance	exp 3,500

Employee	bonus 7,500

Rent	-	taxes 2,500

Manager-salary 10,000

Stationary printing 5,000

Legal	expense 2,000

Contingency fund 10,000

Sale of electricity for light 45,000

Sale	for	special	contract 48,000

Sale	for	industrial	purpose 22,500

Meter rent 1,500

Total 4,99,500 4,99,500

Additional	information	:

	 	 1)	 During	the	year,	5000	shares	of	R	10	each	were	issued	and	fully	 

 paid up.

	 	 2)	 Additions	during	the	year	:-

   Building ` 15,000 Meter ` 4,500

   Machinery ` 27,000 Electric equipment ` 1,000

	 	 	 Mains	 `	15,000	 General	stores	 ` 3,600

	 	 3)	 Provide	depreciation	(on	closing	balance)	:-

	 	 	 Building	2%,	Machinery	5%,	Mains	5%,	Transforms	7.1/2%,	 

 Motor and electric equipment 10%.

	 	 Transfer	`	1,500	for	contingency	reserve.

Q - 4  Write short notes (Any two)    (12)

	 1.	 Provisions	of	Reserves	for	unexpired	risk

	 2.	 Objectives	of	preparing	various	reports	for	management

	 3.	 Principles	to	be	considered	while	preparing	reports	to	be	submitted		to	the	

management.

	 4.	 Indicators	of	Performance	measurement	in	value	added.
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RAN-1908060102060006

M.Com. (Sem. II) Examination July - 2023

Financial and Management Account (Paper - VI)

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M.Com. (Sem. II)

Name of the Subject :

 Financial and Management Account (Paper - VI)

Subject Code No.: 1908060102060006

Seat No.:

Student’s Signature
 

SET - II

Q.1  “uQ¡“p âñp¡“p S>hpb.    (10)

 1. cpNuv$pfu ‘¡Y$u ipl b°^k®“p¡ ‘pR>gp hj® 2021-22 “p¡ cpNuv$pfp¡“p¡ ‘Npf A“¡ d|X$u (04) 
‘f ìepS> bpv$ L$ep® ‘R>u“p¡ Qp¡¿Mp¡ “ap¡ ê. p,04,000 R>¡. cpNuv$pfu L$fpf dyS>b ‘¡Y$u“p 
b„“¡ cpNuv$pfp¡ kfM¡ rlõk¡ “ap-“yL$kp“ hl„¡Q¡ R>¡. v$f¡L$ cpNuv$pf hprj®L$ ê. 2,16$,000  
“y„ dl¡“spÏ„ d¡mh¡ R>¡. s¡Ap¡“u k„ey¼sd|X$u ê. 10,00,000 D‘f hprj®L$ 15% g¡M¡  
ê. 1,50,000 “y„ ìepS> QyL$hpe¡¡g R>¡. ApL$pfZu hj® 2022-23 dpV$¡ ‘¡Y$u“p L$f‘pÓ  
“ap“u NZsfu L$fp¡.

 2. dp“k sp.01-04-2021 “p fp¡S> “uQ¡“u Ådu“NufuAp¡ ^fph¡ R>¡.  (04) 
ê. 10,00,000 “u 5% “u MP kfL$pf“u gp¡“ (ìepS> QyL$hZu spfuM v$f hj£ 
1 ÅÞeyApfu) ê. 40,000 “p rb““p„¡^e¡g UPL$ rgrdV$¡X$“p qX$b¡ÞQk® (ìepS>  
QyL$hZu spfuM v$f hj£ 11 S|>“ A“¡ 11 qX$k¡çbf)

  ê. 25,000 “p 8% “p PQR rgrdV$¡X$“p qX$b¡ÞQk® (ìepS> QyL$hZu spfuM v$f hj£  
15 S|>“ A“¡ 15 qX$k¡çbf)

  spfuM 01-12- 2021 “pfp¡S> dp“k¡ PQR rgrdV$¡X$“p qX$b¡ÞQk® ê. 25,000 “u  
qL»$ds“p h¡Qu v$u^p.

  ApL$pfZu hj® 2022-23 dpV$¡ dp“k“u L$f‘pÓ AphL$“u NZsfu L$fp¡ Å¡ s¡“¡ ‘p¡õV$  
Ap¡qak bQs b¢L$Mpspdp„’u ìepS> ê$. 4,300, SBI bQsb¢L$$ Mpspdp„’u ìepS> ê$. 9,500  
A“¡ gÁ“rsr’ âk„N¡ rhv$¡idp„ fl¡sp rdÓ ‘pk¡’u spfuM 1 qX$k¡çbf 2021 “pfp¡S> 
rhv$¡iu QgZdp„ ê. 1,00,000 “u c¡V$ dmu lp¡e.

 3. cpNuv$pf“p dl¡$“spZp“¡ gNsu Å¡NhpCAp¡ S>Zphp¡.  (02)

*RAN-1908060102060006*
R A N - 1 9 0 8 0 6 0 1 0 2 0 6 0 0 0 6
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Q.2  “uQ¡ Ap‘¡gu dprlsu ‘f’u îu A„qL$s“u ApL$pfZu hj® 2022-23 dpV$¡ L$f‘pÓ  
AphL$“u NZsfu L$fp¡.    (14)

 1. cpfsue L„$‘“udp„’u dm¡g qX$rhX$ÞX$ ê. 2,600.

 2. b¢L$“u dyv$su ’p‘Z D‘f dm¡g ìepS> ê. 15,400.

 3. “¡i“g k¡thN kqV®$qaL¡$V$ ApW$du î¡Zu“y„ QY$¡gy„ ìepS> ê. 12,000.

 4. ‘pR>gp hj® v$frdep“ rdÓp¡ ‘pk¡’u fp¡L$X$ A“¡ Q¡L$ Üpfp dm¡g c¡V$ ê. 51,000.

 5. àgpÞV$ A“¡ diu“fu krls cpX¡$ Ap‘¡gy„ L$pfMp“p“y„ dm¡g cpXy„$ ê. 2,90,000)  
(diu“fu“¡ AgN fus¡ cpX¡$ Ap‘u iL$pe s¡d “’u)

 6. cpXy„$ $DOfphhp“p¡ MQ® ê. 3,500.

 7. cpX¡$ Ap‘¡g L$pfMp“p“p dL$p““y„ ApN“y„ hudp âurded ê 5,800. 

 8. àgpÞV$ A“¡ diu“fu“y„ ApN“y„ hudp âurded ê 1,400.

 9. L$pfMp“p“p dL$p““p¡ dfpds MQ® ê. 25,000.

 10. L$pfMp“p“p dL$p“ s’p àgpÞV$ A“¡ diu“fu“p¡ Okpfp¡ ê. 26,000

 11. cpX¡$ gu^¡g Ap¡qak“p ‘¡V$p-cpX$p“u AphL$ ê. 50,000.

 12. Ap¡qak“p dprgL$“¡ Q|L$h¡g cpXy„$ ê. 22,000.

 13. $gp¡V$fu“p C“pd“u AphL$ ê. 70,000 (30 V$L$p L$fh¡fp bpv$).

 14. d©s r‘sp“p dprgL$ ‘pk¡’u dm¡g a¡rdgu ‘¡Þi““u AphL$ ê. 60,000.

 15. A„qL$s spfuM 1 A¡râg, 2021 “pfp¡S> “uQ¡“u Ådu“NufuAp¡ ^fph¡ R>¡.

  1. ê. 10,000, 6.5% “u kfL$pfu gp¡“ (ìepS> QyL$hZu“u spfuM 10 du  
 Sy>gpC v$f hj¡®,

  2. ê. 40,000 “p 8% “p UPL rgrdV$¡X$“p qX$b¡ÞQk® (rb“-“p¡„^pe¡g)  
 (ìepS> Q|L$hZu“u spfuM 15 d¡ A“¡ 15du “h¡çbf v$f hj£)

  3. ê. 70,000 “p 9% “p fugua bp¡ÞX$ ( L$fdy¼s)

A’hp

Q.2  “uQ¡ Ap‘¡gu dprlsu ‘f’u “pZpL$ue hj® 2021-22 dpV$¡ AÞe kp^“p¡“u L$f‘pÓ  
AphL$“u NZsfu L$fp¡.    (14)

 1. spfuM 01-10-2021 ’u dprkL$ ê. 40,000 g¡M¡ a¡rdgu ‘¡Þi““u AphL$.

 2. ‘yõsL$“p g¡ML$ sfuL¡$ dm¡g fp¡eëV$u“u AphL$ ê. 1,00,000 (N°p¡k) S>¡ ‘¡V$¡ Mf¡Mf  
MQ®“u fL$d ê. 8,000 A“¡ dS>f¡ dmhp‘pÓ dpÞeMQ® ê. 7,500 R>¡.

 3. A rgrdV$¡X$“p L$fbpv$ qX$b¡ÞQf D‘f dm¡g ìepS>“u AphL$ ê. 1,08,000.

 4. B rgrdV$¡X$“p 11% “p L$fbpv$ qX$b¡ÞQk® ê. 2,00,000 (TDS 10%)

 5. C rgrdV$¡X$“p L$fdy¼s qX$b¡ÞQf ‘f dm¡g ìepS>“u AphL$ ê. 13,500.
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 6. sp.15- 6-2021 “p fp¡S> D rgrdV$¡X$“p 10% “p L$fdy¼s qX$b¡ÞQk® MfuÛp  
ê. 3,60,000.

 7. àgpÞV$ A“¡ diu“fu“y„ dprkL$ ê. 9,000 g¡M¡ dm¡g cpXy„$. spfuM 1-4-2021 “p fp¡S> 
diu““u Okpfpbpv$ qL$„ds ê. 1,00,000 A“¡ s¡“p ‘f dpÞe Okpfp“p¡ v$f 20% R>¡.

 8. dprkL$ ê. 4,500 g¡M¡ dL$p““p ‘¡V$pcpX$p“u AphL$ dm¡g R>¡. Äepf¡ dL$p““p dprgL$“¡  
cpX$p ‘¡V$¡ dprkL$ ê. 4,000 Q|L$h¡g R>¡. 

 9. bp„^u dyv$s“u ’p‘Z ‘f dm¡g ìepS> ê$. 14,400.

 10. fpóV$²ue bQs ‘Óp¡“y„ S>dp ’e¡gy„ ìepS> ê. 20,667.

 11. sp. 30-11-2021 “pfp¡S> s¡“p v$pv$p ‘pk¡’u A¡L$ S>du“p¡ Vy$L$X$p¡ c¡V$dp„ dþep¡.  
(õV¡$ç‘ X$eyV$u h¡ëey ê. 15,00,000 R>¡)

 12. rhv$¡iu L„$‘“u“p i¡f ‘f dm¡g qX$rhX$ÞX$“u AphL$ ê. 2,500.

 13. E$ rgrdV$¡X$“p L$fdy¼s qX$b¡ÞQk® ‘f dm¡g ìepS> ê. 4,500. 
v$f¡L$ Ådu“Nufu ‘f ìepS> spfuM 30du S|>“ A“¡ 31du qX$k¡çbf“p fp¡S> dm¡g R>¡. 
v$f¡L$ Ådu“Nufu ‘f TDS “u v$f 10% R>¡.

Q.3  fpd A“¡ íepd ê. 6,00,000 A“¡ ê. 4,00,000 “u d|X$u’u A¡L$ ‘¡Y$u“p cpNuv$pfp¡ R>¡. 
‘¡Y$u“y„ spfuM 31-3- 2022 “p fp¡S> ‘|fp ’sp hj®“y„ “ap-“yL$kp“ Mpsy “uQ¡ dyS>b  
R>¡.      (14)

rhNs fL$d ê. rhNs fL$d ê.

iêAps“p¡ õV$p¡L$ 14,000 h¡QpZ 1,38,12,500

Mfuv$u 87,50,000 ApMf“p¡ õV$p¡L$ 28,000

L$d®Qpfu“p¡ ‘Npf 32,50,000 AphL$h¡fp qfa„X$ 25,000

‘yÓu“p g‚“p¡ MQ® 1,87,500 (ìepS> ` 5,000 
krls)

AphL$h¡fp¡ 2,66,500 GST qfa„X$ 27,000

AphL$h¡fp L$pe®hplu“p¡ 
MQ®

31,250 (ìepS> ` 7,000 krls)

cpXy„$ A“¡ h¡fp 93,750 gp„bp Npmp“p¡ d|X$u-“a$p¡ 2,50,000

Nfub rhÛp’}“¡ v$p“ 62,500 V|„$$L$p Npmp“p¡ dyX$u “ap¡ 1,00,000

OpgMp^ A“pds 25,000 cpfsue L„$‘“udp„’u 
qX$rhÞX$

64,000

Æh“ hudp âurded 26,000 OfcpXy„$ 1,00,000
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kpdpÞe A“pds 17,500

Ap¡qX$V$ au 40,000

h¥opr“L$ k„ip¡^“ MQ® 2,00,000

AÞe MQp® 1,00,000

Okpfp¡ 3,80,000

bp¡“k 75,000

GST 50,000

çeyr“rk‘g h¡fp 15,000

cpNuv$pfp¡“y„> dl¡“spÏ„

       fpd: 75,000

     íepd: 91,000 1,66,000

Qp¡¿Mp¡ “ap¡ 6,56,500

1,44,06,500 1,44,06,500

h^pfp“udprlsu:

  1. GST dp„ kdpe¡g QyL$hhp“p bpL$u GST “p ê. 25,000 spfuM 10 du A¡râg,  
 2022 “p fp¡S> QyL$h¡g R>¡.

  V$¡. AphL$h¡fp r“ed dyS>b dS>f¡ dmhp‘pÓ Okpfp¡ ê. 4$,00,000 R>¡.

  3. Mfuv$udp„ ê. 62,500 fp¡L$X$ Mfuv$u“p kdpe¡g R>¡.

  4. ‘Npfdp„ cpfs“u blpf QyL$hpe¡g ‘Npf“p ê. 1,00,000 “p¡ kdph¡i ’e¡g R>¡  
 S>¡“p ‘f TDS L$‘pe¡g “’u.

  5. h¥opr“L$ k„ip¡^“ MQ® fpô²ue g¡bp¡f¡V$fu“¡ QyL$h¡g R>¡.

  6. AÞe MQ®dp„ “uQ¡“pAp¡“y„ ‘Z kdph¡i ’pe R>¡:

   a. cpNuv$pf“u ‘Ð_u“¡ QyL$h¡g ‘Npf ê. 25,000 S>¡ ‘¡Y$udp„ L$pd L$fsu “’u.

   b. Ål¡f crhóer“r^dp„ apmp¡ ê. 10,000.

  7. çeyr“rk‘g h¡fpdp„ ê. 5,000 cpX¡$ Ap‘¡g dL$p““p h¡fp“p kdpe¡gp R>¡.

  8. iêAps“p¡ A“¡ ApMf“p¡ õV$p¡L$ s¡“u ‘X$sf qL$„ds’u 12% h^y A„L$pe¡g R>¡.

  9. bp¡“kdp„ ê. 25,000 QyL$hhp“y„ bpL$u R>¡.

  10.  cpNuv$pfp¡“¡ dl¡“spÏ„ cpNuv$pfu L$fpf dyS>b QyL$hpe¡g R>¡.

  11.     cpNuv$pfp¡ d|X$u ‘f 15% ìepS> d¡mhhp lL$v$pf R>¡.

  ‘¡Y$u“u ApL$pfZu hj® 2022-23 dpV$¡ L$f‘pÓ AphL$ A“¡ L$fh¡fp“u S>hpbv$pfu“u  
NZsfu L$fp¡.
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A’hp

Q.3  X Y A“¡ Z$ 1:2:3 “p âdpZdp„ “ap¡-“yL$kp“ >T„Xy$$ b°^k® L¡$ S>¡ QpdX$p“u hõsyAp¡  
b“ph¡ R>¡. s¡“p cpNuv$pfp¡ R>¡. s¡d“u ‘¡Y$u“y„ spfuM 31-3-2022 “p fp¡S> ‘|fp ’sp  
hj®“y„ “ap-“yL$kp“ Mpsy “uQ¡ dyS>b R>¡.   (14)

rhNs fL$d ê. rhNs fL$d ê.

h¡Q¡g dpg“u ‘X$sf 54,76,000 h¡QpZ 75,30,000

õV$pa“p¡ ‘Npf 8,00,000 gp„bp Npmp“p¡ d|X$u “ap¡ 60,000

AphL$h¡fp¡ 42,000 AÞe ^„^pL$ue AphL 1,40,000

G.S.T. 50,000 Qp¡¿My„ “yL$kp“ 6,46,000

dykpafu MQ® 14,000

d“p¡f„S>“ MQ® 15,600

Ål¡fps MQ® 1,06,000

AÞe MQp®Ap¡ 5,12,000

Np¡X$pD““p¡ hudp¡ 60,000

b¡„L$gp¡““y„> ìepS> 74,400

Okpfp¡ 80,000

cpNuv$pfp¡“¡ dl¡“spÏ„ 9,00,000

 X : 4,00,000

 Y : 3,00,000

 Z : 2,00,000

d|X$u ‘f ìepS> 18% g¡M¡ 2,46,000

 X : 90,000

 Y : 1,20,000

 Z : 36,000

83,76,000 83,76,000

h^pfp“udprlsu-
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  1. Ål¡f kMphsu k„õ’p“¡ ‘¡Y$uA¡ Ap‘¡g v$p“ ê. 3,00,000 “ap-“yL$kp“ Mps¡  
 D^pf¡g “’u. 

  2. cpNuv$pfp¡“¡ QyL$h¡g dl¡“spÏ„ A“¡ d|X$$u ‘f ìepS> cpNuv$pfu L$fpf dyS>b R>¡.

  3. L$gd 32 dyS>b dpÞe Okpfp¡ ê. 72,000 R>¡.

  4. ‘¡Y$u L$gd 801A/ 801B l¡W$m L$‘ps bpv$ d¡mhhp ‘pÓ “’u.

  5. h¡Q¡g dpg“u ‘X$sfdp„ ê. 1,00,000 fp¡L$X$ Mfuv$u“p kdpe¡gp R>¡.

  6. L$d®Qpfu ‘Npfdp„ ê. 10,000 L$d®Qpfu“¡ rhv$¡idp„ QyL$h¡g ‘Npf“p kdpe¡gp R>¡  
 S>¡“p ‘f TDS L$‘pe¡g “’u. 

  7. ‘¡Y$u ApL$pfZu hj® 2020-21“y„ ApNm M¢Q¡gy„ “yL$kp“ ê. 20,000 Qpgy hj£ 
 dp„X$uhpmhp CÃR> R>¡.

  “uQ¡“u ^pfZpAp¡ dyS>b ApL$pfZu hj® 2022-23 dpV$¡ ‘¡Y$u“u Qp¡¿Mu AphL$ s’p 
AphL$h¡fp“u S>hpbv$pfu “½$u L$fp¡.

  (A) Å¡ ‘¡Y$u L$gd 184 A“¡ 40(b) “u S>êqfeps ‘|Z® L$fsu lp¡e.

  (b) Å¡ ‘¡Y$u L$gd 184 A“¡ 40(b) “u S>êqfeps ‘|Z® L$fsu “ lp¡e.

Q.4  V„|$L$“p¡„^ gMp¡. (Nd¡ s¡ b¡)   (12)

 1. GST L$pD[Þkg

 2. GST L$pev$pdp„ TDS “¡ gNsu Å¡NhpCAp¡.

 3. GST L$pev$pdp„ CL$p¡dk® Ap¡‘f¡V$f
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ENGLISH VERSION

Q.1  Answer the following Questions.   (10)

	 1.	 The	Net	profit	of	Shah	Brothers,	a	partnership	firm,	for	the	previous	year		 (4) 

2021-22	is	Rs.	1,04,000,	after	providing	interest	and	salary	to	partners.	 

The	firm	has	two	working	partners	sharing	profits	and	losses	equally	as	per	

the	partnership	deed.	Both	partners	draw	a	remuneration	of	Rs.	2,16,000	 

each.	In	respect	of	their	total	capital	contribution	of	Rs.	10,00,000	the	 

partners	get	interest	@	15%	p.a.	thereon	amounting	to	Rs.	1,50,000.	 

Compute	the	taxable	income	of	firm	for	the	assessment	year	2022-23.	

	 2.	 Manas,	holds	the	following	securities	on	April	1,	2021.	 (4) 

Rs.	10,00,000,	5%	MP	Government	loan	(date	of	payment	of	interest:	 

January	1.)	Rs.	40,000,	6%	non-listed	debentures	of	UPL	Ltd.	(date	of	

payment	of	interest:	June,	l1	and	December	11	every	year.)

	 	 Rs.	25,000,	8%	Debentures	of	PQR	Ltd.	(date	of	payment	of	interest:	 

June,	15	and	December	15	every	year.) 

On	December	1,	2021	Manas	sold	Rs.	25,000,	8%	debentures	of	PQR	Ltd.

	 	 Determine	the	taxable	income	of	Manas	for	the	assessment	year	2022-23	 

if	his	post	office	savings	bank	interest	is	Rs.	4,300,	SBI	Savings	bank	 

Interest	Rs.	9,500	and	he	has	received	a	gift	of	Rs.	1	lakh	in	foreign	 

currency	from	a	friend	on	December	1,	2021on	his	marriage	anniversary.

	 3.	 What	are	the	conditions	for	claiming	deduction	of	remuneration	of	 

partners?	 	 	 	 	 (2)

Q.2  Mr.	Ankit	submits	following	particulars	of	his	income	for		  

A.	Y.	2022-23.	Compute	his	Taxable	income.		 (14)

	 	 1.	 Dividends	from	Indian	Companies	Rs.	2,600

	 	 2.	 Interest	on	Fixed	Deposits	with	Bank	Rs.	15,400.

	 	 3.	 Interest	accrued	on	National	Savings	Certificates	VIII	issue	 

	 Rs.	12,000

	 	 4.	 Gifts	(in	cash/by	Cheque)	from	friends	received	during	the	year	 

	 Rs.	51,000.

	 	 5.	 Rent	from	letting	of	factory	along	with	plant	and	machinery	installed 

	 therein	(letting	can	not	be	separated)	Rs.	2,90,000

	 	 6.	 Collection	charges	in	relation	to	rent	Rs.	3,500.

	 	 7.	 Fire	insurance	premium	for	let	out	factory	building	is	Rs.	5,800.

	 	 8.	 Fire	insurance	premium	for	plant	and	machinery	Rs.	1,400.

	 	 9.	 Repairs	of	factory	building	Rs.	25,000.

	 	 10.	 Depreciation	on	Factory	building,	Plant,	machinery	Rs.	26,000.
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	 	 11.	 Income	from	sub-letting	of	office	premises	taken	on	rent	Rs.	50,000.

	 	 12.	 Rent	paid	to	owner	for	office	premises	Rs.	22,000.

	 	 13.	 Winning	from	lottery	(net	of	TDS	30%	)	Rs.	70,000.

	 	 14.	 Family	pension	from	employer	of	his	deceased	father	Rs.	60,000.	

	 	 15.	 Ankit	holds	following	securities	on	April	1,	2021.

	 	 	 a.	 Rs.	10,000,	6.5%	Government	Loan	(date	of	payment	of	 

	 	 interest:	July	10,	every	year)

	 	 	 b.	 Rs.	40,000,	8%	debentures	(non-listed)	of	UPL	Ltd.	(dates	of 

	 	 payment	of	interest:	May	15	and	November	15	every	year)

	 	 	 c.	 Rs.	70,000,	9%	Relief	bonds	(tax	free)

OR

Q.2  Find	out	taxable	income	of	X	from	other	sources	for	the	accounting	 

year	2021-22	from	the	details	given	below.		 (14)

	 	 1.	 Family	pension	per	month	Rs.	40,000	received	from	dated	1	-10-2021.

	 	 2.	 Received	Royalty	of	Rs.	1,00,000	(gross)	as	an	author	of	a	book	for 

	 which	the	actual	Expenses	accrue	Rs.8,000	while	valid	expenses	 

	 are	Rs.	7,500.

	 	 3.	 Rs.	1,08,000	as	interest	received	from	tax	less	debenture	of	A	Ltd.

	 	 4.	 11	%	tax	less	debenture	of	B	Ltd.	Rs.	2,00,000	(TDS10%).

	 	 5.	 Rs.	13,500	as	interest	received	on	tax-free	debenture	of	C	Ltd.

	 	 6.	 10%	tax	free	debenture	of	D	Ltd.,	purchased	on	15-6-21	for 

	 Rs.3,60,000.

	 	 7.	 He	received	Rs.	9,000	per	month	as	rent	of	his	plant	and	machinery.	 

	 On	1-4-2021	the	written	down	value	of	it	was	Rs.	1,00,000.	 

	 Approvable	rate	of	depreciation	is	20%.

	 	 8.	 He	received	Rs.	4,500	per	month	as	rent	from	sub-tenant.	He	paid	 

	 Rs.	4,000	per	month	to	the	owner	of	the	house.

	 	 9.	 Interest	received	on	fixed	deposit	Rs.	14,400.

	 	 10.	 Interest	of	National	saving	certificate	is	credited	of	Rs.20,667.

	 	 11.	 On	November	30,	2021,	X	gets	a	gift	of	a	plot	of	land	from	his 

	 grandfather.(stamp	duty	value	Rs.	15,00,000)

	 	 12.	 Dividend	received	on	share	of	foreign	company	of	Rs.2500.

	 	 13.	 Rs.4,500	interest	received	on	tax-free	debenture	of	E	Ltd.	On	all 

	 securities	interest	received	on	30th	June	and	31st	December.	There	 

	 is	10%	TDS	on	all	securities.
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Q.3  Ram	and	Shyam,	both	are	partners	of	the	firm	whose	capital	are	Rs.	6,00,000	

and	Rs.4,00,000	respectively.	The	following	is	the	Profit	&	Loss	Account	of	

the	firm	for	the	year	ended	March	31st,	2022.	 (14)

Particulars
Amount 

Rs.
Particulars Amount Rs.

Opening	Stock 14,000 Sales 1,38,12,500

Purchase 87,50,000 Closing	Stock 28,000

Employees	salary 32,50,000 Income	tax	refund	

(incl.	Interest	Rs.	

5,000)

25,000

Gift	on	daughter's	

marriage

1,87,500 G.S.T	Refund	(incl.	

Interest	Rs.	7,000)

27,000

Income	tax 2,66,500

Exp.	For	Income	

tax	Proceedings

31,250

Rent	rates	and	tax 93,750 Long	term	Capital	

gain

2,50,000

Donation	to	Poor	

Student

62,500 Short	term	capital	

gain

1,00,000

Bad	Debt	Reserve 25,000 Dividend	from	

Indian	Company

64,000

Life	Insurance	

premium

26,000 House	rent 1,00,000

General	Reserve 17,500

Audit	fees 40,000

Scientific	research	

expenses

2,00,000

Other	expenses 1,00,000

Depreciation 3,80,000

Bonus 75,000

G.S.T 50,000

Municipal	tax 15,000

Partner's	

Remuneration

									Ram:75,000

				Shyam:	91,000 1,66,000

Net	Profit 6,56,500

1,44,06,500 1,44,06,500
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	 	 Additional	Information-

	 	 1.	 Rs.	25,000	Outstanding	GST	included	in	GST	which	paid	on	10th  

	 April	2022.

	 	 2.	 Allowable	Depreciation	as	per	income	tax	rules	is	Rs.	4,00,000.

	 	 3.	 Purchase	includes	cash	purchase	of	Rs.	62,500.

	 	 4.	 Salary	includes	salary	of	Rs.	1,00,000	paid	outside	India	on	which	 

	 no	TDS	deducted.

	 	 5.	 Scientific	research	expenses	paid	to	National	laboratory.

	 	 6.	 Other	expenses	include

	 	 	 1.	 Salary	paid	to	wife	of	a	partner	Rs.	25,000	who	is	not	working	 

	 	 in	the	firm.

	 	 	 2.	 Contribution	to	Public	provident	fund	Rs.	10,000.

	 	 7.	 Municipal	tax	includes	Rs.	5,000	for	Rented	house.

	 	 8.	 Opening	and	Closing	stocks	valued	12%	more	than	cost.

	 	 9.	 Outstanding	bonus	Rs.	25,000	included	in	bonus.

	 	 10.	 Partner's	remuneration	is	paid	as	per	partnership	deed.

	 	 11.	 Partner's	are	entitled	to	get	15%	interest	on	their	capital.

	 	 Compute	Taxable	income	and	tax	liability	of	the	firm	for	the	assessment	 

year	2022-23.

OR

Q.3  X,	Y	and	Z	are	three	partners	(1:2:3)	of	firm	Zandu	Brothers	engaged	in	 

manufacturing	leather	goods.	The	profit	and	loss	account	of	the	firm	for	 

the	year	ended	March	31,2022	is	as	follows	:		 (14)

Particulars
Amount 

Rs.
Particulars

Amount 

Rs.

Cost	of	Goods	Sold 54,76,000 Sales 75,30,000

Staff	Salary 8,00,000 Long	term	Capital	

gain

60,000

Income	tax 42,000 Other	Business	

receipt

1,40,000

G.S.T. 50,000

Travelling	expenses 14,000 Net	Loss 6,46,000

Entertainment	

expenses

15,600
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Advertisement	

expenses

1,06,000

Other	expenses 5,12,000

Godown	Insurance 60,000

Interest	on	Bank	

Loan

74,400

Depreciation 80,000

Remuneration	to	

Partners

9,00,000

 X : 4,00,000

 Y : 3,00,000

 Z : 2,00,000

Interest	on	Capital	

@18%

2,46,000

 X : 90,000

 Y : 1,20,000

 Z : 36,000

83,76,000 83,76,000

Other	Information	-

	 	 1.	 The	firm	has	given	donation	of	Rs.	3,00,000	to	a	notified	public 

	 charitable	trust	which	was	not	debited	to	the	profit	and	loss	account.

	 	 2.	 Salary	and	interest	are	paid	to	partners	as	per	the	partnership	deed.

	 	 3.	 Depreciation	allowable	under	section	32	is	Rs.	72,000.

	 	 4.	 The	firm	is	not	eligible	for	deduction	under	section	80-IA/80-IB.

	 	 5.	 Cost	of	goods	sold	included	Cash	purchase	of	Rs.	1,00,000.

	 	 6.	 Staff	salary	includes	a	payment	of	Rs.	10,000	given	to	an	employee 

	 outside	India	on	which	no	tax	has	been	deducted	at	source.

	 	 7.	 The	firm	wants	to	set	off	business	loss	brough	forward	of	 

	 assessment	year	2020-21	Rs.	20,000

	 	 Find	out	the	net	income	and	tax	liability	of	the	firm	for	the	assessment	 

year	2022-23	on	the	assumption	that:-

	 	 a)	 Conditions	of	section	184	and	40	(b)	are	satisfied	by	the	firm,	and

	 	 b)	 Conditions	of	section	184	and	40	(b)	are	not	satisfied	by	the	firm.
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Q.4  Write Short note (any two)   (12)

	 1.	 GST	Council

	 2.	 Provisions	for	TDS	Under	GST.

	 3.	 GST	on	E-commerce	operator.	 	


