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Give the answer as per instruction: (Any 5 out of 7) (Each of 2 marks) (10)

State whether the following statements are TRUE or FALSE.

a) Income received from agricultural land situated in Japan is taxable in India.

b) Income from lotteries is not treated as income.

c)  As per the classification of person, Surat Municipal Corporation is an
Artificial Judicial Person.

d) An assessee is always a person but a person may or may not be an assessee.

Vishwa Manufacturing Ltd. has two departments — Machining Department and

Assembly Department. The Profit and Loss Account for the year ended

31% March 2025 shows Insurance Premium on Machinery of ¥1,000. Out of

which, Insurance premium of ¥ 300 is prepaid. The value of machinery held by the

Machinery and Assembly departments are ¥ 1,04,000 and T 78,000 respectively.

You are required to:

a) Calculate insurance expense to be apportioned between the departments.

b)  Entries in books of accounts.

Kavya had 12% Government Securities on which interest is paid on 30" June and

318 December. Brokerage is paid on every transaction. From the following details,

find out rate of brokerage.

Date of Face Value Market Capital Value Type of
transaction ' Price transaction
1-6-17 380,000 103 379,224 Cum-interest
Purchase

Dr. Dhyey Modi is not ordinarily residential individual of India. Find out the total
gross income of him for thé assessment year 2025-26.

a) | Dividend on shares of Reliance Ltd., received outside India 342,000

b) | Income from the business received in Dubai (business is ¥ 5,00,000
managed from there only)

c) | Interest on term deposits with SBI, Surat branch T 50,000

d) | Income from salary, consultancy and interest earned and % 7,00,000
received it Dubai

Manya sold his residential house on 15™ June, 2024 for a consideration of

< 35,00,000. He had bought this house in 1995 for ¥3,50,000, but its fair market
value as on 1% April, 2001 was ¥5,00,000. The cost inflation index for the financial
year 2001-02 and 2024-25 are 100 and 363 respectively. Compute taxable gain

for the year A.Y. 2025-26.
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6)

State any two features/characteristics of Goods and Service Tax.

(14)

7)  Describe types of GST.

Q.2. Manav runs Karwaan Print Media Hub, a wholesale business specializing in
distributing printed media. The business operates through two main departments:
Books and Magazines. The following is the trial balance of the business as on
31-03-2025.

Trial Balance
Particulars DebitZ| Credit %)
Opening Stock: Books 75,000
 Magazines 10,000
Purchase: Books 2,56,000
Magazines 1,92,000
Sales: Books 5,00,000
Magazines 2,50,000
Carriage Inward 6,300
Carriage Outward 7,500
Staff Salaries and wages 54,000
Warehouse (Storage) rent 22,000
Furniture 12,000
Computers 42,000
Printing and Stationary 18,000
Advertisement and Promotional Expenses 28,000
Bad debt and Bad debt reserve 4,200 2,200
Capital and Drawing 25,000 1,20,000
Debtors and Creditors 82,400 27,300
Bank Balance 52,000
Cash on hand 22.600
General Manager’s Salary 30,000
Sundry Expenses 3,000
Bank Overdraft 40,000
12% Bank Loan (taken on 1% July, 2024) 1,00,000
Interest on 12% Bank Loan 6,000
Fire Insurance Premium of Ware house 16,000
Electricity 9,000
Audit fees 2,000
Fixed deposits 75,000
Interest on Fixed deposits 10,500
Total 10,50,000, 10,50,000
Other Information:
1. Staff Salaries and wages of Book department is 25% more than Magazine
department. Area Occupied by Book and Magazine department is in proportio
of 3:1. Advertisement and Promotional expense of Book department is 38,000
more than Magazine department.
2. Total Printing and Stationary expense are allocated in the ratio of 2:1 among

RAN-2408000603030003 | [6]
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Q.2.

Q3. (A

RAN-2408000603030003 |

Book and Magazine department respectively. From the part of Magazine
Department ¥ 1500 is pre-paid.

3.  Write off 2,400 Bad debt from debtors and Provide Bad debt reserve at 5%.

Sundry Expenses and Electricity are allocated in the proportion of 2:1 between
Book and Magazine department respectively.

5.  Provide Depreciation on furniture at 10% which will be allocated in 2:1
~ between both the departments.

- 6. Closing stock: Book department: I 20,000

Magazine Department: ¥ 5,000

Prepare Departmental Trading A/c, Departmental Profit and loss A/c, General Profit
and loss A/c and Balance Sheet as on 315 March, 2025.

OR

On 1% April, 2024, Mrs. Jagruti Shah had 12% National Highways Authority
of India (NHAI) Bonds of ¥1,60,000 Face value, the book value of which is
¥ 32,000 more than its face value. Brokerage is calculated at 1% on all transactions.
Interest on Investment is calculated on the balance of 30™ September and

315t March and Investors get credit of interest on 4" October

and 3" April respectively.

(14)

Following transactions took place during the year ended on 31-03-2025.

Date Face Value (3) | Price (%) Remarks
1-6-2024 @) 110 Ex-Interest Sale
1-9-2024 60,000 90 Cum-Interest Purchase
31-12-2024 1,00,000 105 Sale
1-3-2025 40,000 120 Ex- interest Sale

On 1-6-2024, Brokerage is ¥ 440. The market price of above securities on
315t March,2025 was T 90.

Prepare 12% National Highways Authority of India Bonds for the year ending on
31-03-2025 as per FIFO Method.

Find out the taxable capital gain and exemption U/S 54 F for A.Y. 2025-26 (08)
from the details given below by Mr. Amit Sidhdhpuria.
J— Date of | Purchase | Sales Sales
« | Purchase | Price %) | Price () | Expenses (%)
Land situated in Surat City |01-01-2004 | 1,09,000| 7,28,000 1,000
Jewellery 15-11-2006 | 4,88,000 | 14,52,000 -
Shares of Bardoli Sugar | 41 012012 | 2,76,000 | 10,70,000 1,000
Factory
Listed Debenttiess of8. 1oy g9.9012 | 136,000 286,000 350
Private Company
Unlisted Debentures of 11 g1 5914 | 2,32,155| 3,63,000 :
Private Company
Residential flat 02-11-2024 | 32,00,000 - -
Personal Motor car 01-01-2014 | 2,60,000| 1,80,000 2,000
7] [PTO: ]

P1265



On 01-06-2024, all the above assets (excluding residential flat) were sold. Security
transaction tax has not been charged on sales of securities. The cost inflation index
numbers are as under:

2003-04 = 109
2005-06 = 117
2006-07 = 122
2011-12 =184
2013-14 =220
2014-15 =240
2024-25 = 363
(B)  Explain GST Council and its Functions. (06)

OR

Q.3. (A)  Mr Hitesh Parekh, a Indian citizen is appointed as a marketing head of France (08)
by one of leading MNC since 1% August,2020. He has been visiting France
frequently for official work. He went to France on 1 July,2024 and returned
back on 31% December, 2024. He was also at USA from |5 February, 2025 to
30% April,2025. Before 15t August, 2021, he never travelled abroad. His passport

reveals the following information about his stay at outside India. -

Financial Year | Period of stay outside India

From 16" April to 30" November @Canada

From 1% January to 20" February@USA

¢ — From 11™ June to 22" November@USA
From 1% December to 20" March@Canada

From 1 May to 10" November@USA

From 10" December To 28" March @Canada

2020-21 From 1* August to 15" March@Canada

Determine Residential Status of Mr. Hitesh Parekh for the assessment Year 2025-26.

(B)  What are the ‘Composite Supply’ and ‘Mixed Supply’? How are these two (06)
different from each other?

12023-24

2021-22

Q4. Write a Short Note: (Any 3 out of 5) (Each 4 Marks) a2
1) Advantages of GST
2)  Incidence of tax as Per Residential Status of an Individual
3)  Tax Evasion
4)  Causal Income
5) GST Registratiqn

P4
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Answer in short (Any FIVE).

What is personnel management?

Mention only the external factors affecting human resource planning.
What is succession planning?

Mention only the four functions of a Trade union.

What is Gheraos (encirclement)?

Give the meaning of e- training.

What is business process outsourcing?

Explain the stages of the human resource planning process in detail.
OR

Explain the characteristics of Human Resource Management.

Write a note on Human Resource morale.

Discuss the methods of resolving industrial disputes.

OR
Describe the essential conditions for successful career planning.
Discuss briefly the methods of On the Job Executive development.

Write a note. (Any One)
Ethical Issues

Duties of trade union
Benefits of training.

Case study

Suryoday Textile Mills is an old and reputable textile manufacturing company based
in Surat. The company has been operating for the past 40 years and is known for the
quality of its products. However, in the last few years, the company has been facing
some serious challenges due to changing markets, technological advancements and
the expectations of the new generation of employees.

10

14

a3

14

~



The company’s management has decided to purchase new automated machinery to
modernize the factory. These new machines will increase production capacity
and reduce costs, but this will require new training for the older and less educated
employees. But most of the company’s employees have been working for decades.
They do not have the technical skills required to operate the new automated
machines. Giving them new training is a challenge as they are resistant to change.
Also, it is necessary to recruit engineers and supervisors with new technical
knowledge.

However, traditional company like Suryoday Textile Mills is not very attractive to
the new generation of employees.

In addition, there is a possibility of conflict between the old and new employees
regarding working methods and work culture. Older employees are not willing to
adopt new methods, while new employees may challenge old traditions.

You have been appointed as the new Human Resources Manager of Suryodaya
Textile Mills. What steps will you take to resolve this situation?

i
o
o
i
Ay
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ENGLISH VERSION

Q.1 Give the answer of following question.(Any Five) (10)

1. Opening stock Rs.1,20,000, purchase Rs.8,80,000, Closing stock Rs.2,00,000. Stock
turnover rate would be?

2. Standard time is 9 hours, Actual time taken is 6 hours and wage rate is Rs.20 per
hour. For a job material cost is Rs. 300 wages are paid as per Rowen wage plan
factory expenses allocated 100% of wages.
What would be the factory cost of the job?

3. The following information is given for a factory of the Overheads costs and machine
hours: .

Machine Hours 35,000 40,000 20,000 30,000
Overheads costs (Rs.) 1,45,000 1,60,000 1,00,000 1,30,000

The fixed cost elements included in the above data. What would be the fixed cost?
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Q-2 4)

A)
B)
C)
D)
E)
F)

(B)

©

From the following particulars find out total cost and total profit. There is no
opening or closing stock of finished goods.
Materials  Rs.30,000,
Wages Rs.60,000,
Total sales Rs.2,16,000

Factory overhead is charged at 40% of factory cost and office overheads is
charged at 20% of total cost.
Cost of sales is Rs.5,40,000. Amount of profit is Rs.60,000. State the percentage of
profit on sales?
Power expenses (including 12% surcharge) is Rs.20,160. Power consumption per
hour is 10 units and rate per unit is Rs.0.10. Compute machine hours
Give the proper cost units of the following industries:
1. Hotel 2. Paper mill
3. Textile 4. Chemical

Rajkapoor Co. Ltd. manufactures special product ‘Avi’. The followmg particulars
were collected for the year 2025. 07
Monthly demand of Avi 650 units

Cost of placing an order Rs. 150

Annual carrying cost per unit Rs. 26

Normal usage 150 units per week

Minimum usage 100 units per week

Re-order period 1 to 5 weeks.

Compute from the above:

1) Economic order quantity

2) Number of orders to be placed in a year

3) Re-order level

4) Maximum level

5) Minimum level

6) Average stock level (on the basis of EOQ)

7) Safety stock level

The following figures have been extracted from the record of Omkar Co. Ltd.,

Ahmedabad for the year 2023 and 2024. 0s)
Particulars 2023 2024
Average Stock Rs. ? 40,000
Opening Stock Rs. 40,000 (?)
Purchases Rs. « 2,07,000 (7)
Adjusted Purchases Rs. | 2,05,000 ?)
Turnover Rate (7). |4.5times
From the above data find out: |
For the year 2023: (1) Material turnover rate (2) Turnover period
For the year 2024: (1) Purchases (2) Adjusted purchase.

X- worker completes a job in 10 hours for which Y took 8 hours only. While
standard time allowed for this job was 12 hours and wages rate for both types of

workers was Rs.60 per hours. Calculate wages of both workers under: 02)
1) Halsey Premium Plan, 2) Rowen Plan.
: OR
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Q.2 (A)

A,B and C are three labours. Standard time allowed for a job is 100 Hours.
Wage rate per hours is Rs.30. A, B and C completed the work in 70, 80 and 100 hours

respectively. (05)
1) Halsey Bonus plan
2) Rowen Wage plan
3) Time wage
4) Piece wage system
5) Effective wage rate for each person according to their job
(B) The following information is extracted from the record of Hem Itd. For the month
of march 2025: (06)
Number of employees at the beginning of the month 950
Number of employees at the end of the month 1050
Number of employees resigned 10
Number of employees discharged 30
Number of employees replaced in the vacancies 20
Number of employees appointed due to expansion scheme 120
Calculate the labour turnover rate and equivalent annual rate under
different methods.
(C) Monthly overheads of a factory are Rs. 1,20,000, 30 workers worked for 25 days in
a month for daily 8 hours. What shall be the labour hour rate? 03)
Q.3 In a factory, there are three production department P,Q and R and two service
department S and T. the detail of the expenses during March, 2025 as under: (14)
1) In-directed wages Rs. 15,600
2) Rent & Rates Rs.60,000
3) Insurance Rs.39,600
. 4) Employees State Insurance Scheme Rs. 7,800
5) Canteen Expenses Rs.72,000
6) Depreciation Rs.1,98,000
7) Lighting Rs. 24,000
8) Power “Rs. 1,08,000
9) Factory Managers Salary Rs. 2,16,000
Other information:
Particulars P Q R S T
1. Lighting points 6 5 4 3 2
2. Direct wages (Rs.) 27,000 | 24,000 | 17,400 | 7,200 2,400
3. Cost of machine (Rs.) 72,000 | 48,000 | 36,000 | 1,200 1,200
4. Horse Power of machine 4 6 2 - -
5. Space occupied (Sq. Ft.) 1,200 800 1,000 600 400
6. Proportion of time Devoted 10 8 6 4 2
by Factory Manager
7. Number of workers 10 12 8 6 4
The benefit of service department Sand Tis derived by the other department in the
following proportion:
Particulars P Q R S T
Services department S 20% 30% 40% - 10%
Services department T 30% 40% | 30% - -
Prepare as statement showing:
1) Distribution of overheads to various department and
2) Distribution of expenses of service department to production departments.
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Q.3 “Gurudev’ Itd. produced and sold 10,000 ‘I Pode’ during 2024. The particular are as

under selling price per unit is Rs.780. (14)
Particulars Rs.

Materials 26,00,000

Direct wages 14,00,000

Direct Expenses 2,00,000

Factory Expenses(40% Variable) 14,00,000

Office Expenses (Fixed) 5,60,000

Selling Expenses (70% variable) 6,40,000

Total Amount 68,00,000

During the year 2025 production and sale is estimated at 50,000 [-Pode’ the
additional information is as under:
1) Direct wages per unit will decrease by 20%
2) Fixed factory expenses will increase Rs. 6,00,000
3) Office expenses will increase by 25%
4) Variable expenses will rise by 1.60 per unit
5) 25% profit estimated on cost
Prepare: 1) Statement of cost per unit and total cost of 2024.
2) Estimated cost statements (Tender) of 2025.

Q.4 Write short notes. (Any three) (12)
Advantages of Cost Accounting System

Terms of Efficient Cost Accounting

Labor Replacement Conflicts

Principles of Factory Overhead Recovery.

Tender Price

il ok ol
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