Gyl s1Q%

SYBCOM — JH22-3 (Semester-Ill)

(A3 : Advanced Accounting & Auditing - 1)

HoRletl (SULM) (Accounting for Labour)

(Practice Questions & Solutions - 2)

U%l 1 (Question 1)

WS SRV AR SHERLX, Y 34 Z 8. W5 51 (job) YD Scllsll UHIRL HHAU (Time Allowed) 120
5615 &l 5A1SEL6 Adeol-62 . 50 &dl. X, Y wal Z 3 waisi 60, 90 34l 108 saIsHI S YD s, «{1A
YHI8l dHef ddet AR (i) UHU Adet (Time Wages) (i) 514 ddel (Piece Wages) (i) &{l ol
A%l (Halsey Bonus Plan)

G4 (Solution)
oY SIHEIR] HI WINE HHYU (TA) : 120 SALS

SlHEIR dlde AUA T (56LS) oULAE AU TS (5€6LS)
X 60 | 60
Y 90 | 30
VA 108 | 12

jA/ PO (Formula / Working Rule) :
1) dMY ddel (Time Wages) = T x SAISE16 €2 (R)
2) $l4 ddel (Piece Wages) = TA x $AISELS €2 (R)
3) &l Ylogeil = (T x R) + [50% x (TS x R)]

1) UMY ddelsil 2181d3] (Time Wages) :

¢ S5IHEIR X = 60 5ClS x .50 = 2.3, 000
* 5IHEIRY = 90 54LS x 2. 50 = 2=. 4,500
* 5IHEIRZ = 108 $4LS x 2. 50 = 2=. 5,400

2) 514 ddeleil AIAR] (Piece Wages) :

¢ S5IHEIR X = 120 5915 x 2. 50 = 2e. 6,000
o SIHEIRRY = 120 5415 x .50 = =. 6,000
* 5IHEIRZ = 120 $4LS x .50 = 2=. 6,000

3) &R{l wleiy Ul°¥ell (Halsey Bonus Plan) :



* 5IHEIR X = (60 x 50) + 1/2 (60 x 50) = 3,000 + 1,500 = z==. 4,500
* SIHEIRY = (90 x 50) + 1/2 (30 x 50) = 4,500 + 750 = 2e. 5,250
* 5IHERR Z = (108 x 50) + 1/2 (12 x 50) = 5,400 + 300 = =e. 5,700

U%l 2 (Question 2)
W5 S HIRel UHLIL UHU (TA) 15 SALS W 5EISELS Adel-62 . 2 ©. W5 SIHER 51 12 SEISHI YD
52 8. 21dqt Al%eil (Rowan Plan) UHIYL ddst AR\,
G4 (Solution)
o WG HI[ed]l: TA = 15 54LS, T = 12 5ALS, SALSELS €2 (R) = .2
e QYA HHY (TS): TS=TA-T = 15- 12 = 3 54l
Yo /7 s14R[d : AQst W1 [(FUY U1%<1l (Rowan Premium Plan)
§a SHIRN (E) = (TxR) + [(TxR) x (TS/TA)]
e JARAI: E = (12x2)+[(12x2) x (3/15)]
«uedd E =24+[24x020] = 24 +4.80

54 ddel Rldet Alo%eil) = e, 28.80

Ul 3 (Question 3)

M2 NS 51 YD 531 48 56LS dll. $AISELS Adat-£2 0. 15 . %L AQl Aot Aloell UHIS 56 . 864
Adst NN €1y, dl &l Alwell YHIL Al 32 ddel Ay eld?

G4 (Solution)
o WG HLI[ed] : dlad YHY (T) = 48 SALS, €2 (R) = . 15, Adel Alogell UHLLL SHIQ( = . 864

UdLg 1 : Adet Yot A4S WG HHY (TA) 21ludl
Adet SHIQL = (T xR) + [(T x R) x (TS/TA) ]
864 = (48 x 15) + [ 720 x (TS /TA) ]
864 = 720+ 720 x (TS/TA) = 144 = 720 x (TS/TA)
TS/TA = 144 /720 = 1/5

« QMR [A*AN I (Ratio Analysis) : X1 TA =58, dAlTS=1; Al T=TA-TS=5-1=4

UHIG

qladd U T BINE HHY TA

4 5

48 5415 (?) = (48 x5) /4 =60 5415

- WYY YUY (TS) = TA-T = 60 - 48 = 12 54lS

LG 2 : Rl Algell WISl ddstedl 211dl
&&{l ddel = (T x R) + 50% x (TS x R)



= (48 x 15) + 1/2 x (12 x 15) = 720 + 90 = =.810
59 ddel (E&{] Alogeil) = . 810

U%l 4 (Question 4)

2l Y32 600 A sH) 150 setlsHI Gzt sUL 5a15ELS Adel-£2 . 8 &cil. WS VsH Gelst 5ol UHLLL
AHA 15 M1 &dl; Uq Gaet Adel Ueg[d (Incentive Wage System) €601 3L MY 20% delRd I
L) &dl. et A1etl UHILL §4 el Al

G3d (Solution)

e W5 ASHAL UHILL YHY = 15 H[ede + (15 [Hlelesil 20%) = 15+ 3 = 18 (H[-de
. 56 NG YUY (TA) = 600 AsH x 18 M[1e = 10,800 [M[12
« SALSIHLAMING ¥HA = 10,800/ 60 = 180 SELS

« NG YRHIRIN : TA = 180 SGLS, T = 150 $GLS, €2 (R) = . 8
o WYLAE HHY (TS): TS = 180 — 150 = 30 54LS

Adet Ylogell UHILL 21LdzR]
E = (TxR)+[(TxR)x(TS/TA)]
(150 x 8) + [ (150 x 8) x (30 / 180) ]
1,200 + [ 1,200 x (1/6)] = 1,200 + 200 = 2. 1,400

56 ddst 1At Al%eil) = 2. 1,400

U%l 5 (Question 5)

SR{l vl[Huu Ulwetl via Aot WA Alwetl ULl sHIl A1l :
o [1] HUIAE MUY : A NE HHYeAL 25%

. [2] dldd YUY : 18 56LS

. [3] 541516 €22 . 20

G3d (Solution)

o YIG UHIBL: %) TA = 100% Sld Mal TS = 25% &1y, dl T = 75%
UHIE/

qladd qHU T NG YUY TA

75% 100%

18 54LS (?) = (18 x 100) / 75 = 24 5MlS

o IQAAIHI HAGI YRI : TA =24 561S, TS =24 - 18 = 6 565

sU1RIle{l 2121d?] (Earnings) :
1) &Rl l%eil (Halsey Plan) = (T x R) + [ 50% x (TS x R) |
= (18 x20)+ 1/2 x (6 x 20) = 360 + 60 = . 420



2) 2Adel Yl%eil (Rowan Plan) = (T x R) + [ (T x R) x (TS / TA) ]
= (18 x20)+[360 x (6/24)] = 360 + 90 = 2. 450

Ul 6 (Question 6)

P2 (@[S (Zenith Ltd.)sil Gedlest (Aeildl yidell 1A yesoisl Hilsdl Hoil &

SIHER1s] vl : 10

YIRS siHsIoell [edd) : 24

¢35 SIHERAL R[S SIHSI%ell 5ALS) : 8
dgdH (YeldH) 5415616 Adal : . 25
H(SellHi Gallest : 1,200 W SH

A W sH €16 Gadlest-dHA : 2 56LS

€35 SIHERs] Adel AR : (1) SR{] Alowell (2) AAet AN%etl (3) AHYU Adst (4) S1H Adlel

G4 (Solution)

o 54 Gaulesl Ml WG qHY = 1,200 W5H x 2 5615 = 2,400 541

o WS SIHER UL HINE JHY (TA) = 2,400 56LS /10 SIHER] = 240 S4LS
o« A5 sIHeR dlad YUY (T) = 24 [ed¥ x 8 5ALS = 192 5CLS

o WS SIHER SRR GUAG AHY (TS) = 240 - 192 = 48 SCLS

€35 SIHEIR HI2 Aclol-Ulogelliloll HRWIHRIL (635 SIHLR €16)
1) &l Ulowell = (192 x 25) + 1/2 x (48 x 25) = 4,800 + 600 = 2. 5,400
2) Adel Aloell = (192 x 25) + [ 4,800 x (48 /240)] = 4,800 + 960 = 2. 5,760
3) AHUAdel = 192 501§ x .25 = e, 4,800
4) $1M Adel = 240 SELS x .25 = 2. 6,000

U%l 7 (Question 7)

] w1l WS SIA YD 5L UHIRL YHUsT) 75% AHU A B, del Sl Alogell 601 yHAU Adet U (d i
.30 dg HA B. 5615616 Adel-£2 . 20 8. AAed Aol UHIQ §6 Adel el Adsioll WAISRS
(Effective) 54L5€16 €2 L.

G3d (Solution)

UdIG 1 : (ULdd HHAY (TS) 2A1Ldl
&l layeil 25H = 50% x (TS x R)
30 = 050x(TSx20) = 30 =10xTS = TS = 354lS

o UHIBLIARIAR] : T = TA«ll 75% &ldlell, TS = TA <1l 25% (100% — 75%)

WYLAE MUY (TS) B IUE HHYU (TA)

25% 100%

3 5MlS (7)) =(3x100) /25 =12 5415




. JRLAZIUI MAGL sELSl: TA= 125615, T=12-3 = 9 54lS

udLg 2 : Adel Alell UHIEl Aol Bl WAUWSIRS €
Adel Adel = (TxR) + [(TxR) x (TS/TA) ]
= (9x20)+[180x(3/12)] = 180 + 45 = 3=, 225
WABISIRS 5A15€16 2 = 54 Adel / dlAd YUY = 225/9 = e, 25 Uld s4LS

U%l 8 (Question 8)

s SIHERA WS S YD 52l 16 SALS HAR B, Udq d 51 12 SAlSHI YD 52 8. 5A15E16 HoYR-€2 . 5
8. HIGUHlotoll USAR 2. 20 B WA S1RULetlell GUR Y W] (Factory Overheads) 1] HogRlell 120%
8. oA UHIQ 51Ru4lell USAR (Factory Cost) 2018l : (1) S&] Alwell (2) AQAet Alowell (3) S1H-£2 (Piece
Rate) utgfa

GXd (Solution)

« WG URUIQN : TA = 16 56LS, T =12 54LS, TS = 4 5615, € (R) = 2.5

o el Ul WA @fl Alowell) = (12 x5)+1/2(4x5) = 60+ 10 = .70

o el MRl WA QA Alogell) = (12 x5) +[60x (4/16)] = 60 + 15 = +.75
o el HoRl WA (SIH-t2 Ugld) = 16 5ELS x 2.5 = . 80
51RV{lell llSd?.oi ([ddRwl (Statement of Factory Cost) :
QWY (Particulars) SRl Ylwell (R¢.) det Ylwell () $1U-82 Ugg[d (.)
HlE (Lol (Direct 20.00 20.00 20.00
Materials)
Al 1Rl (Direct 70.00 75.00 80.00
Labour)
Yy W (Prime Cost) | 90.00 95.00 100.00
SRWIAL GURY — | 84.00 90.00 96.00
Yox3lell 120% (Factory
Overheads)
$1Rullell USdR 174.00 185.00 196.00
(FACTORY COST)

U2l 9 (Question 9)

ol As{] Hilscll Ul SIHERL A, B o Cof HIRLS Adel AR

(1) UHI8L Bellest (Standard Output) : 1,000 X4

(2) WRWR BGellest (Actual Output) : A — 850 15U, B - 700 54, C - 950 W54
) Uld W5 e : 6.5
(4)
9

4) R4 Mol (Fixed Allowances) : DA = 2. 600, HRA = 2=.300, TA = 2. 100
5) dt[2le} Geuleel ullod (Additional Output Bonus) : Gclleel UHILL Glltelell 80% i dy 1Y,
dl £35 1% dllell Gllgsl Hl . 50.




G4 (Solution)

stlgtHdl A oilelsil J1Q1deil (UM (Efficiency & Bonus Rule) :
sideHdl % = (WIWR Gallesl / UHIRL GAllest) x 100
oleld = (SRIHAL % - 80%) x .50 [ SlAeHdl > 80% S\ d]
. SIHEIR A: SIIEHdL = (850 /1,000) x 100 = 85% =  0ildly = (85 - 80) x 50 = . 250
. SIMEIR B: SRI&HAL = (700 /1,000) x 100 = 70% = Wil = ofefl (2he¥l) (80% Scli &
siieudl)
. SIHEIR C: SIRI&HAL = (950/1,000) x 100 = 95% =  G{leid = (95 - 80) x 50 = 2e. 750

UlRis ado'loi (ddRwl (Statement of Monthly Remuneration) :

Qw (Particulars) SIHEIR A (850 WsH) | SIHEIR B (700 ¥1sH) | SIHEIR C (950 VIsH)
. 57950 Gallest-dAdel | 4,250 3,500 4,750
(Output Wages)

Glltel Wlsid (Output | 250 0 750
Bonus)

Yleal?] e — DA 600 600 600
(Dearness Allowance)

ER011S @122 — HRA 300 300 300
(House Rent Allowance)

Ud (A ¢eg) — TA 100 100 100
(Travelling Allowance)

56 MLRLS Adsl 5,500 4,500 6,500
(TOTAL MONTHLY

WAGES) (3¢.)

U%l 10 (Question 10)

AQL SIHERL P, Q ¥al Refl oflAsf] HilEdll uell s¢ HLRS sHISI (Total Monthly Remuneration) 1L :

o (1) UHIBL Gellesl : 1,500 W54
(2) 51H-£2 (Piece Rate) : Uld A 5H . 1.00
(3) Galltsl WletY (Production Bonus) :
- 80% slA&tHdl Yl : 58 oSl (Nil)
. +80% 2l 100% : 80% Sl BURell £35 5% dHRL HI 2. 50
e+ 100% 5l BUR: 80% $cli GURell £35 5% At HI 2. 50, GURid sHIAAL §6 Ul L& UR
15% dtlIR1e] olley
o (4) WYBI]-20269] WIWR Glleel: P — 1,200 X154, Q- 1,500 XM, R—- 1,650 A5H

G3d (Solution)

SIHER Geulgsl $14 ddel sldeidl Ulclsed 56 su1il
(!Ilsu) (Incentive)

P 1,200 2. 1,200 80% .0 2. 1,200




Q 1,500 2. 1,500 100% 2. 200

2. 1,700

R 1,650 2. 1,650 110% 2. 345

2. 1,995

UleilEeteil [AalddlR A21dI] (Detailed Incentive Working) :

« SIHEIR P: SIIHAL = 1,200/ 1,500 = 80% =  Ulcdlsel = «ieil (Nil)

o 5IHE1R Q: SII&HAL = 1,500 / 1,500 = 100% (80% il 20% Y = 5%eil 4 555L)
UlRilsel = 4 x .50 = . 200

« SIHEIR R: SII&MAL = 1,650 /1,500 = 110% (80% &l 30% dY = 5%eil 6 555)
Yo VUl l&sl (Basic Incentive) = 6 x .50 = . 300
ddRls) Mol (Additional Bonus) = =.300¢1l 15% = .45
SAVlRilse = 300 + 45 = ¢, 345

U%l 11 (Question 11)

AU Y (HeY [@H2S (Apex Mills Ltd.), HII-20260{] (ddLd) :

o :V|dAHI SIHER]L = 800, ¥id SIHEIR] = 1,000

. 2l 54| (Relieved) = 10, qud (Retired) = 5, Ql‘@o'llli W [Yeilrl (Resigned) = 15
o &ldsfl @A UR @HQLS (Appointed on existing posts) = 10

S CENCEIERITE [;11-19.1\3 (Appointed for expansion) = 50

o] Ueg (a1l HogR $edl €2 (Labour Turnover Rate — LTR) 2L

G4 (Solution)

H2R $01e4] &2 (Labour Turnover Rate — LTR)eil 401 43 :
1) ARALUA SHER] = (QRewldell SIHER] + dell SIHER]) /2
2) LTR ([d12L - Separation) = (54 9151 2Adl SIHEIR] / AL SIHLIR]) x 100
3) LTR (Yel:R&[Usil — Replacement) = (Yel:R&UUsil d]3eil vl / AU SIHER]) x 100
4) LTR ((H% - Flux) = [(S1S1 A4 + YelRedUell) / ARULL SIHER]] x 100

. UWRILA SIUEIR]L = (800 + 1,000) /2 = 900 SIHLIR

. &6 [QUloL (91S] 2Ael) = 92l 5AAAL (10) + [sigdl (5) + UWetly MIUsLRL (15) = 30 SIHER)

. &6 Yol:2@l[Usil (Replacements) = 10 SIHER] ([ddR8Ue(l 50 [1HQs) wle 53]a)

LTR «il 2131d3] :
1) LTR ([d)>l - Separation Method) = (30 /900) x 100 = 3.33%
2) LTR (Yei:R&lUsll - Replacement Method) = (10 /900) x 100 = 1.11%
3) LTR (M8 - Flux Method) = [ (30 + 10)/900] x 100 = (40 /900) x 100 = 4.44%

U%l 12 (Question 12)

WIRY2 2su21ed [@(HRS (Orient Textile Ltd.), 21 (Ud-2026¢1] 52l :
e 1-4-2026¢11 A% SIHERL = 2,000; 30-4-2026011 A% SIHEIR) = 1,600.

« AU M YL AW<1Y (Resigned) = 100, [g(tl (Retired) = 200, MdR§| (Dismissed) = 100




o oid] [[1HYSs (Newly Appointed) = 250 (AHiell 100 (AL Aloseil E601)
(a1l (Separation), Yel:&IUsll (Replacement) e HH 58 alls (Equivalent Annual) LTR RSN

G3d (Solution)

o YRULU SMERL = (2,000 + 1,600) /2 = 1,800 SIHERL
. 56 98] 21AdI SIHLRL = 100 + 200 + 100 = 400 SIHelR)
« Yoi:2el[Usll (Replacements) = §¢ [1HQS (250) - (AL (100) = 150 SIHeIR)

Ausel difs LTR o Y2 (Equivalent Annual LTR) :
UUse Als LTR = (HU[S LTR x 365 (€ ) / HISetlell [Edleil Aul (30)

LTR il 21Qld3l :

(cd)o1 €2 (Separation Rate) = (400 / 1,800) x 100 = 22.22%
Yol:2l[Yell &R (Replacement Rate) = (150/ 1,800) x 100 = 8.33%
Ause difs ([Quldl) = (22.22 x 365) /30 = 270.34%

Ausel difls (Yei:R@llUell) = (8.33 x 365)/30 = 101.36%

Ul 13 (Question 13)

Relysy [dfHes (Reliance Ltd.), %<1-2026 Hle HYR 3520{&61'1 ¢2 (Labour Turnover Rate — LTR) 2L8Ll :

o 2 |dHi SIHEIR) = 5,000, id SIHEIR] = 7,000
o AYelY = 300, [igfd = 200, @Wld/u@sS (Suspended) = 100
o oid] Ml (New Recruitment) = 800 (AHi&l 50% (AL A\%=il S601)

AR : (1) [AA)dL (Separation) (2) Yel:R&IUsil (Replacement) (3) (M8l (Flux) (4) ¢ldl HIS qH S8l
dlls (Annual Equivalent).

G4 (Solution)

o U] SMEIR = (5,000 + 7,000) /2 = 6,000 SIHEIR
. 59 (Y121 (Separations) = 300 + 200 + 100 = 600 SIHEIR]
. Yoi:28l[Usll (Replacements) = 800 ¢2c{l - [A2dWUstl 50% (400) = 400 SIHEIR

LTR 218ldRlell ARi2l (et = 30 [ea):
1) (QULLTR = (600/6,000) x 100 = 10.00%
UHsel dilNs = (10.00 x 365) /30 = 121.67%
2) Yel:2@llUell LTR = (400 /6,000) x 100 = 6.67%
UHsel dllNs = (6.67 x 365)/30 = 81.15%
3) [H8LLTR = [ (600 + 400)/6,000] x 100 = 16.67%
yusel difs = (16.67 x 365) /30 = 202.82%

U%l 14 (Question 14)
SIRIOMeL (@[S (Horizon Ltd.), wley2d13]-2026¢1] 321 :



[1] 16l sty u413ell 1% SIHEIR) : 2,000

[2] 9151 2AdlL SIHER] (Workers left) : 150

[3] YelRLUelL (Replacements) : 100

[4] [AdRL Hieeil QHQLS (Expansion appointments) : 300
[5] (M8 Ueg(d WHISL LTR: 10%

316{] Moy 2413]-2026011 A% SIHEIR1A] LAl e,

G3d (Solution)

uwdlg 1: (18l uegld ad AR sIHeIR] AlYdl
M8 LTR = [ (9151 24l SIHEIR) + Yel:ReUlUstl) / ARRULL S5MEIRL ] x 100
10 = [ (150 + 100) / ¥3RULL SIHEIR] ] x 100
10 = [250 / RAASHERL] x 100 =  AURU SHeR] = (250 x 100) /10 = 2,500

udlq 2 : ¥idui &4l siMelR1e(l vl (Ending Strength) Anddl
URUAL SHER] = (RReudldedl SIHER] + Bdell SIHER)) /2
2,500 = (2,000 + ¥idsil SIHER]) /2
5,000 = 2,000 + ¥idsil 5HelR)
314 )24 13]-2026011 A% SIHERL = 3,000 SIHEIR]

vi[dH ale! (Final Answer) : 3161 Aoy113]-2026¢11 1% SIHERLAL vl = 3,000 SIHELR]



